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What impact does the 9 euro ticket have on payroll accounting? What needs
to be considered and what do companies need to do?

Everyone is talking about the 9 euro ticket. After the Bundesrat gave the green light, sale of the tickets
started on 23 May 2022. There are several reasons for the launch of the 9 euro ticket. First, the ticket is to
support local public transport systems that were badly affected by the slump in fare revenues due to the
Covid-19 pandemic. Second, the ticket serves to provide a short-term cushion to citizens against the high
burden resulting from rising costs for electricity, food, heating and travel following Russia's attack on Ukraine.
Third, the measure is to create an incentive to switch to local public transport.

But what does the 9 euro ticket mean for payroll accounting? Nothing — provided the employer does not con-
tribute to the travel costs of employees from home to their primary place of work. However, if the employer
grants job tickets to employees (benefit in kind) or travel allowances for public transportation (payment in
cash), the relevant adjustments need to be made to payroll accounting for the months June to August and
decisions need to be made by the company. Furthermore, there may be a need for action if the employer re-
funds employees for travel costs only up to the amount of the cost for a ticket for local public transport. If this
is the case, the refund amount will need to be considerably reduced due to the cap on the ticket amount. For
employees who use their own vehicle, this can lead to a significant reduction. In this case, the employer
needs to decide on the handling of the respective rules for the months of June to August.

In general, the 9 euro ticket also applies to season ticket holders. Here, the season ticket price will be auto-
matically reduced by the transport company or the difference will be offset in subsequent months. This also
applies for job tickets. The reduction in price also needs to be considered as part of payroll accounting as
both the tax-free and the 15% or 25% flat-rate taxed allowances for job tickets need to be declared with the
correct amounts in the payroll account and, in some cases, also in the certificate for payroll tax deduction.
With the circular dated 30 May 2022, the tax authorities granted a practical expedient with regard to the tax-
free allowances for tickets for public transport. This expedient states that the amount of tax-free allowances
in the months of June, July and August 2022 will not be contested provided the allowances do not exceed
the expenses of the employees for the year as a whole. This means that employers granting employees a
100% allowance should adjust the amounts for all employees in the payroll accounting programme for the
months June to August 2022. The same applies for flat-rate taxed allowances that were not explicitly men-
tioned in the tax authorities' circular.

In addition, companies that provide employees with job tickets at a reduced price or free of charge as part of
conversion into cash payment should check the extent to which the reduced price had an impact on the tax-
free threshold of EUR 50. By way of reminder: all benefits in kind received in one month are to be aggre-
gated for the application of the EUR 50 threshold. Provided the amount does not exceed EUR 50, the benefit
in kind remains free of tax.
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The subject of the correct handling of travel allowances in payroll accounting is not trivial and has been rec-
ognised as such for years. In this respect, the 9 euro ticket adds a new dimension that needs to be woven
into this construct. If you need assistance with this thorny new issue, please get in contact with us and ar-
range an appointment for concise advice.

Please do not hesitate to contact us if you have any questions. Get in touch.
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