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Financial

highlights
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DKK'000 2021 2020 2019 2018 2017
Profit and loss account

Revenue 388,867 326,625 269,543 202,136 163,817
Gross profit 226,426 196,641 162,317 135,612 131,399
Results from operating 1,593 1,117 1,095 2,085 1,994
activities

Net financials -1,593 -1,117 -1,095 -985 -908
Profit for the year 0 0 (0] 1,100 1,086
Balance sheet

Balance sheet sum 264,378 231,585 189,664 157992 116,836
Tangible assets investments 1,758 2,325 1,377 520 918
Equity 49,100 45,500 38,040 31,100 1,626
Cash flow

Operating activities -23,421 9,951 2,694 651 16,277
Investing activities -2,298 -5,221 -2,901 -691 -948
Financing activities 1,260 2,611 2,429 -1,086 -1,037
Cash flow in total -24,459 7.341 2,222 -1,126 14,291
Employees

Average number of full time

employees 159 143 127 112 105
Key figures (%)

Gross margin 58.2 60.2 60.2 67.1 80.2
Profit margin 0.4 0.3 0.4 1.0 1.2
Acid test ratio 118.3 119.3 121.0 120.8 96.6
Solvency ratio 18.6 19.6 20.1 19.7 1.4
Return on equity - - - 6.7 678

Calculations of key figures and ratios follow the recommendations of the Danish Finance Society.



About KPMG

KPMG Acor Tax

KPMG Acor Tax's principal activities are professional tax advisory ser-
vices. Our team of more than 200 dedicated and highly skilled partners
and employees possess both market-leading professional expertise and

a deep understanding of our clients’ specific commercial needs. This
combination enables us to convert complex rules into simple, operative
solutions through a commercial understanding of tax matters and through
the expertise, technology and global network required to provide tailored
advice to each client.

Employees and Revenue
partners growth rate
Different Female/male
nationalities ratio in %

Our global network

KPMG is a global network of professional services firms providing audit, advi-
sory and tax services. We operate in 144 countries and have 236,000+ people
working in member firms around the world. We work closely with a broad
range of clients, such as business corporations, governments and public sector
agencies and not-for-profit organisations. We support them in mitigating risks
and exploiting business opportunities.

Countries where Revenue
we operate growth rate
Combined Number of
revenue employees

USD billion



we are passionate

about tax

Leadership introduction

2021 was another year marked by change where we
learned how to work and live differently. KPMG Acor Tax
responded to this with genuine agility, both in the way we
worked with our clients and how we collaborated
internally.

This is backed up by the fact that we had a substantial
inflow of new clients last year, while at the same time
strengthening the partnership with our existing clients.
Our employee engagement rate also remained high
despite a COVID-19 fatigue that was a reality for all of us
with lockdowns and all that followed.

As the world around us changed, our clients continued to
place trust in our expertise and services — for which we
are very thankful. We recorded another solid revenue for
2021 of DKK 389 mill.

Towards the end of last year, our Aarhus colleagues
moved into new premises in Aarhus city centre with
modern facilities, providing the best conditions for further
growth in the region as well.

We are passionate about tax

Leading in an evolving tax and
business landscape

During the course of the past year, we continued to build
on our core strengths: our people, our client-centricity and
our unique culture.

As individual tax professionals and as a tax advisory firm,
we embrace the discussion and debate surrounding the
need for responsible tax, transparency and the future of
taxation in an increasingly digitalised world. Together with
our innovative technology, this approach has made us the
‘go-to’ adviser for the majority of the largest Danish and
foreign based multinationals with operations in Denmark.
We have the market-leading tax dispute and controversy
team, and as the compliance is changing the fabric of the
tax function, we are continuing our efforts to become a
market leader in compliance technology, processes and
advisory services. We expect further growth in this area.

Every year, the International Tax Review ranks leading

tax firms and tax experts around the world. Also in 2021,
KPMG Acor Tax were honoured to receive six individual
recognitions within the following areas of expertise: tax
leaders — women in tax, transfer pricing, tax controversy
and indirect taxes. Furthermore, we were ranked Tier 1 in
International Tax Review as a leading firm within both tax
(World Tax) and transfer pricing (World Transfer Pricing).

We would like to thank our clients, business partners and
people for their ongoing trust in our firm.

Yours. Truly.
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Sustaining a
Linique culture

2021 was another year where ambition, motivation, and
energy were up for a test for teams and individuals. So,
how do you tackle clients and employees while sustaining
the organisational culture during a pandemic? And how
do you ensure learning and development while navigating
drastic changes not only nationally but globally? At KPMG
Acor Tax the answer is simple, even though the task was
not easy at times. People in the centre of everything we

do.

Every year all partners and employees are encouraged to
participate in our Global People Survey. The survey pro-
vides valuable insight on employee engagement and mo-
tivation. We are very proud of the great results that came
out in 2021 despite the pandemic. And we attribute those
results to a resilient culture that we have created together
— the sum of all the individuals and their contribution. \We
are thankful and honoured to have that. However, we have
also learned a lot from the year behind us and gathered
lots of input and insights from our people that we are con-
verting into actions and initiatives - all with the purpose to
ensure that we continuously provide best preconditions
for our people to flourish personally and professionally.

We stay committed to sustaining and further developing a
caring, inclusive, purpose-led and value-driven culture for
our people, where everyone feels safe and valued.

95%

would recommend
KPMG Acor Tax as a
great place to work

88%

responded that their job
provides them with a sense
of personal accomplishment

96%

trust the leadership of the
company

*KPMG Acor Tax People Survey 2021



"The new ways of working have
underlined how huge a role the
flexibility of my job plays, in order
to balance my work and studies at
university. | feel lucky to be part of a
great team that gives me opportuni-
ties to grow and develop by involv-
ing me in fun and challenging tasks
every day. Despite the new ways of
working, | have faced more respon-
sibility and new exciting projects in
2021, which allows me to be even
more ambitious going forward.”

Maria Juul Randers
Student Assistant, Transfer Pricing
KPMG Acor Tax

Sustaining a unique culture

Shifting to a new gear

Despite the fact that pandemic remained a part of our life
in 2021, it also gave us a focused priority, that is, to help
our clients safely navigate the complex tax landscape to
an even larger extent than ever before. And we did so.
This also meant that we were all individually forced to look
at our own priorities, focus, life balance and time man-
agement and thereby lead ourselves as never before. We
basically needed to rethink how to adapt to the new work-
ing life, and we have all gained some valuable experiences
and learnings from this.

Looking beyond the individual, we also managed to keep
the team spirit high during past year — which is also
supported by numbers in our Global People Survey. This
was done in different forums both within service lines

and at corporate level by inspiring each other through
sharing stories, experiences and best practice that kept us
motivated and moving forward together. The calendar said
2021, even though it at times still felt like 2020 with partial
lockdowns. Despite that, we still managed to utilise the
windows of opportunity that arose to meet and socialise
with each other, when the restrictions allowed us to do
S0.

In this connection, we would like to give a special shout
out to our Student Assistants, who have demonstrated

an extraordinary level of adaptability, persistence and high
spirits during the whole pandemic, while balancing studies

and work life. We have been thrilled to see that also Stu-
dent Assistants echoed the same behaviour and mindset
as the rest of the organisation. For us, this is a testament
that our unique culture attracts people with specific
character traits: courageous, persistent, ambitious and
compassionate team players — and we are proud of that.

Successful parents and
professionals

At KPMG Acor Tax, we want to ensure that our people
are empowered to have a meaningful career at all stages
of their life with the requisite life balance. This is done
through individual dialogues throughout the year, but also
by a way of different initiatives on a corporate level. One
of those is our Successful Parents network, that is estab-
lished to support our people in their role as a new parent.

The network is facilitated by an external business coach
who conducts workshops for our people across all levels
3-4 times a year. Here, parents meet to share ideas,
experiences and tools with the purpose of empowering
each other to create balance between family life and
career. In addition, everyone in the network also has a
number of individual coaching sessions with the business
coach, designed to provide the support they need to work
through the practical and emotional changes — personally
and professionally.
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“As a father to a 2-year old boy with another baby
on the way, it is necessary to keep a structured
work-life-balance to enable time for everything that
is important to me, such as dropping my son off at
kindergarten, playtime and quality time together as
a family. My wife and | are used to “partnering” and
being a strong team together, in order to make the
everyday challenges with kids as efficient, fun and
smooth as possible. This links well to our KPMG
Acor Tax culture, where we place a strong
emphasis on teamwork internally, as well as “part-
nering” with our clients to solve challenging tax
matters with a personal touch.”

Manager, Transfer Pricing






Managing workforce mobility

During past year, our Global Mobility Services practice
brought together a wealth of tax, immigration and mobile
administration services, backed by leading technology
solutions, to help our clients manage their global work-
force easier, safer and more efficiently. 2021 was the
second year, where the COVID-19 pandemic acceler-

ated existing and future work trends. Many companies
grappled with what the future working world would look
like post-pandemic. Together with the rest of the world

at different stages in the journey navigating the road to
recovery, one thing that was certain from the beginning

of the year was that remote working would become an in-
tegral part of our new working world. Embedding remote
working in the future of work underpins the importance of
our role as tax advisor that delivers 360-degree solutions,
capturing both corporate tax, employee tax and other legal
aspects affected by remote work.

Our Global Mobility Service Team advised a large number
of national and international clients in the year behind us,
providing them with end-to-end solutions and tax advisory
services within both compliance and also complex tax ad-
visory services, leveraging on the data provided for taking
care of all aspects of their mobile workforce.

Together, we solve tax matters.

Responding to the evolving
Transfer Pricing landscape

The transfer pricing landscape in Denmark was affected
by the winds of change with the new transfer pricing
legislation that was introduced.

This was therefore one of the areas that we were heavily
engaged in, helping our clients make sure their TP docu-
mentation package lived up to the new requirements both
now and in the future. Preparation of local transfer pricing
files was conducted with our own developed transfer pric-
ing tool — “TPAD”- ensuring an intelligent and automated
approach that supports efficiency and high documentation
standards.

In addition, financial transactions is another rapidly grow-
ing business area that we have been focusing on during
the past year with a specially dedicated team, driving a
large number of projects for our clients.
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“We partner with KPMG Acor Tax in
designing and managing our global
transfer pricing setup. The team is
helping us understand and meet the
ever increasing requirements in the
transfer pricing space, locally and
worldwide. As a growth company

it is critical that our advisor under-
stands the challenges we are facing,
and KPMG Acor Tax delivers.”

Rikke Linding Olesen
Head of Accounting & Reporting
LogPoint

Annual Report 2021



“1 feel I'm in safe hands with KPMG
Acor Tax as our trusted tax adviser.
They are never afraid to challenge
the status quo and come up with
new perspectives on how to solve
complex tax matters. They have a
proactive and value-creating ap-
proach, characterised by holistic tax
advice of the highest professional
standard.”

Emil Hartmann
Head of Group Tax, Group Finance
STARK Group

Together, we solve tax matters.

Transforming tax compliance
management

The area of tax compliance is a cornerstone of what we
do in the corporate tax team. In 2021 we experienced a
significant increase in companies outsourcing their tax
compliance tasks to KPMG as well as requesting interim
assistance from our highly skilled tax compliance special-
Ists.

During 2021, our Compliance Management & Transfor-
mation Team continued to leverage the investment in

our people and our technology to provide the tools and
resources our clients need to manage their global com-
pliance affairs whilst limiting the impact on scarce human
resources. Our team was engaged in a significant number
of data management projects, where they helped clients
solve a broad range of complex data challenges from A to
Z, ensuring integrity in the data foundation used for both
direct taxes, indirect taxes and transfer pricing. They cre-
ated value in the whole process starting from automated
data extraction, data consolidation and data validation
from multiple source systems and finally leaving our
clients with full control and insight into their data before
doing the actual compliance filings.

Data factory is the new black in the area of compliance

and transformation and at the heart of our delivery model.
We act and react based on what the client’s data contains
and means and thereby provide sustainable tax advice and

13

support our clients in being increasingly more data driven
in the operation and decision-making processes. This
provides insights to our clients and help them be forward
looking whilst enabling them to meet future data driven
compliance filing requirements such as real time reporting
and SAFT.

Solving complex indirect tax
matters

Our Indirect Taxes Team assisted a large number of
clients with cross border activities in the past year. One
of the trends within this area has been that a number of
our clients embarked on the journey of implementing new
ERP systems, and our task was to help them set up their
VAT correctly in the new system. This exercise called for
both local and global assistance from our network and
subject matter experts within VAT and tax technology.

Locally, we have worked shoulder to shoulder with our cli-
ents and helped them cut through complexity in regard to
Danish legislation, and we worked closely with our global
network to provide assistance to our clients globally in
the countries, where they have activities. All powered by
expertise of our tax subject matter experts and technolo-
gy. Furthermore, our Indirect Tax Team has been involved
in several principal cases, primarily with the financial
sector, where we have been in both the Tax Law Council
(Skatteradet) and the National Tribunal (Landskatteretten)
representing our clients.
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Resolving tax disputes

KPMG Acor Tax's Dispute Resolution & Controversy Team
works with a wide range of clients to protect against,
prepare for and resolve disputes with tax authorities. We
help our clients to take control of the dispute resolution
process to get effective results both locally and globally.
Our approach is designed to help organisations address
local and multijurisdictional tax disputes through effective
strategies for their mitigation, management, and prompt
resolution.

Throughout the past year, we have assisted a large num-
ber of clients with several of Denmark’s largest dispute
cases. The level of activity on the part of the tax authori-
ties in terms of controls remains very high. Furthermore,
the latest verdicts within transfer pricing also indicate a
change in the tax audit approach on the part of the tax

authorities with increased demands regarding compliance.

By leveraging KPMG's global network of professionals,
outstanding relationships with tax authorities and the
KPMG network’s collective knowledge, we help fos-
ter consistency across borders and gain strong results
throughout the tax dispute continuum.

Together, we solve tax matters.

An all-time high M&A year

2021 has been a record breaking year in the M&A market
with global mergers and acquisitions activity surpassing
the pre-pandemic level.

Our cross-functional M&A Tax team assisted a historically
large number of clients with transactions of high com-
plexity, covering everything from tax due diligence to tax
structuring and design and implementation of incentive
schemes. Our revenue in this business area broke all pre-
vious records. We continue to be a preferred tax adviser
on all M&A related matters for the Danish pension funds,
alternative investments funds, renewable funds and
private equity funds — thereby further strengthening our al-
ready strong position in the market. We cooperate closely
with the global KPMG network of M&A tax experts, and
we mobilise tax teams tailored specifically for our clients’
distinct transactions on a daily basis.

Environmental, social and governance (ESG) factors are
increasingly taken into account in M&A decision-making
and strategy, as investors use ESG criteria to assess risks
and to identify value creation opportunities \We expect
ESG to drive significantly more deal activity this year and
beyond, as we see ESG rising to the top of board agendas
across sectors.
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Tax and beyond — Reimagining
the Legal function

During 2021 we established a new service area, Legal
Transformation, with the purpose of adding a new service
level to the traditional, nationally anchored, and highly
specialised legal advisory platform that already exists in
the Danish market. Legal Transformation in KPMG is a
global offering, locally anchored in Denmark across our
tax, advisory and legal services.

Our Legal Transformation team aims to modernise,
commercialise, digitise and mature the legal market. By
applying our legal mindset, business insights and ‘com-
mercial thinking’, we help our clients review and trans-
form their inhouse operating model by identifying oppor-
tunities, improving processes and integrating technology
to enhance their overall legal landscape. We look forward
to continuing the journey of assisting our clients with legal
departments to evolve their functions, transform their
services and make a greater impact on (and across) their
organisations.

Annual Report 2021



Supporting our clients’ green
transition

2021 gave us one of the most significant legislative chang-
es in recent years within the automotive industry with the
introduction of the new Vehicle Registration Tax Act which
has pushed forward the green transition even further.

As a strategic advisor and partner for the majority of the
automotive industry here in Denmark, we have had a
large number of projects helping our clients understand
the impact of the new legislation, defining and scoping
which steps they needed to take and finally implement-
ing the actions and changes. In addition, we have also
broadened our focus beyond the automotive industry by
being a preferred tax advisor for a large number of energy
companies, which are main actors in supporting the green
transition.

By mobilising our 360-degree approach, we have helped
our clients navigate this highly complex landscape of the

Together, we solve tax matters.

green transition by connecting the dots across our clients’
thoughts and ambitions, translating the complex legisla-
tion through a commercial lens and delivering advice with
impact.

Last year, we also launched season 3 of our podcast
Vejen mod fremtiden, a podcast for the automotive
industry. In our podcast, we invite leading voices, repre-
senting all corners of the automotive industry and beyond,
where together we dive into trends, insights, legislation
and operations relevant to this industry. We are very
thankful for and proud of the warm welcome and high
engagement from our listeners in this season as well.
With more than 13.500 listeners throughout the podcast’s
lifespan, we are excited to continue bringing more insights
to the industry, also through this platform.
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“The Automotive Team at KPMG is our
trusted advisor on tax matters concerning
our business. They possess specialised
knowledge within our industry and are
excellent at converting complex rules into
operationally applicable material and advice.
For this very reason, our cooperation has
developed over the years and we are now
covered by all the competencies that KPMG
Acor Tax has to offer our organisation across
lines of business. We have a very trustful
relationship and are excited to continue our
cooperation to handle both the known and
unknown challenges and opportunities the
future brings.”

Michael Winkle

CEOQ, Financial Services
BMW Group
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ltis apleasure to work withsucha
tedicated and cross-functional team...

"As our preferred tax advisor for the integration, KPMG Acor Tax
assisted us in 2021 with all tax matters relating to our acquisition
of Agility’s Global Integrated Logistics business. It is a pleasure
to work with such a dedicated and cross-functional team, which
provides tax advice of the highest professional standards, while
keeping a keen and practical eye on the commercial aspects of
our business.”

Sille Sjorslev
Senior Director, Head of Group Tax
DSV A/S






MeetLine

“"When your job is such a great part of your everyday
life, | think it is very important that you surround
yourself with people that you genuinely like — also
when going to work. It makes doing a good job so
much easier, and | think that the KPMG Acor Tax
culture is all about that.”

Line Stenstrup de Heus Kronsbjerg
Senior Consultant, Corporate Tax



fechnology

ties the world

of tax

In today's complex tax and legal landscape, technology is
key. It is one of the most important enablers of effective
tax department design and delivery. At KPMG Acor Tax,
we embrace technology in all our services and delivera-
bles, and we have invested heavily in developing the tax
technology field to secure our leading position.

Providing insights with data

2021 has been a truly transformational year within the
digital and data management agenda at KPMG Acor Tax.
Externally, we have witnessed an increased digitisation
across all countries in which we and our clients operate.
This has meant increased requests from our clients for
services, where we can help them with real time data
management and reporting in order to transform data
insight into value. This also characterises new ways of
working with data, where we see that authorities request
increasingly more real time data directly from the clients.

Technology ties the world of tax
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Data is still the same, so it is all about what you make out
of it and how you use it to create real value. We play an
important role in helping our clients report correct data
through managed services. Live reporting does not make
the data better, but it does require solutions that help
clients prepare for live reporting with correct data.
Staying ahead of the speedy tech development also
means that we, amongst others, are working actively on
getting ready for SAF-T real time reporting, which is ex-
pected to be implemented in Denmark from 2024 as well
as harvesting all the benefits that the cloud offers.

Digital now and tomorrow

All changes require a platform and infrastructure that
supports all our initiatives on corporate and service line
levels. We need a secure and stabile infrastructure in
order to keep the high risk and compliance standards that
KPMG applies, while not slowing down the use of leading
technology solutions.

We have built a solid foundation and invested heavily in

Technology ties the world of tax

upskilling our employees, both by providing additional
learning and training to the existing ones and by recruiting
new and very different profiles compared to the ones that
we already have.

One of the specific initiatives that we introduced internally
last year was Digital Now. It is born out of our 360-degree
mindset and approach with the aspiration to work closely
and cross-functionally, while also tremendously increasing
our focus on technology. Therefore, we established an in-
ternal matrix organisation under the name of Digital Now.
The purpose was to gather and coordinate all tech-related
initiatives from all service lines under a unique umbrella,
by bringing together individuals from all businesses that
are interested and passionate about technology. In this
way, we made sure that we all move in the same direc-
tion at relatively the same pace on our tech journey — for
the benefit of all of us and our clients. \We also foresee a
deeper interaction with our clients, based on partnerships
for co-developing tools and solutions tailored to their
needs in the future. Technology remains one of our top
strategic priorities in the future.

20
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Meet Martin

“Both personally and professionally, | thrive in
the space of solving complex matters together
with passionate people. It is truly incredible
what the collaboration between people and
technology can do. | love solving seemingly
impossible tasks, and enjoy pushing the tech-
nology agenda to the forefront of tax with our
interesting clients and with the help of truly
dedicated colleagues.”

Martin Frimodt
Director, Tax Technology



SerenDalby
Madsen

International Senior Partner

Responsible taxas a
lever for sustainability

In 2021 an increasing number of companies moved fur-
ther along on their tax transparency agenda, and started
work on tax transparency reports, with both narrative
explanations of their approach to tax and implementation
of their tax policy, and quantitative data on the actual
taxes paid and collected across relevant jurisdictions.

This evolution is driven partly by the intensified debate on
responsible tax, brought upon by the COVID-19 pandemic
and associated costs, but also by large investors de-
manding more transparency; standards such as GRI 207
which became applicable for FY2021 reporting; and the
agreement that came between the European Union (EU)
institutions on a Directive for public Country-by-Country
Reporting (CbCR). While the publication requirements are
still some years ahead, this decision has certainly encour-
aged companies across the EU to start considering how
they will efficiently collect, aggregate, analyse and present
the relevant data, and whether to go beyond the regulato-
ry requirements.

Supporting our clients in a rapidly
changing world

In conversations held with various stakeholders, it became
clear that many companies were actively working on
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future tax disclosures, but that the effective and efficient
extraction, aggregation, and analysis of all relevant tax
data was a challenge. In response, we developed a
data-driven approach that allows to directly extract tax
payment data from most, if not any, ERP systems,
simplifying and de-risking the entire data collection
process. This approach, the Tax Footprint Analyzer, is a
key part of the Tax Impact Reporting service which was
launched globally during the course of 2021.

Our contributions to a responsible
tax practice and debate

As tax advisers, we are also committed to upholding the
highest moral and ethical standards when providing our
clients with tax advice. We recognise that not only do
we represent our clients’ tax, business and reputational
interests, but we are also recognised experts in a highly
technical area, often serving as a link between govern-
ments and taxpayers, providing commentary and insights
to the media and to society in general. In 2017, following
the launch of the Global Responsible Tax initiative,
KPMG International defined a set of global tax principles,
“Principles for a Responsible Tax Practice” — principles
that we act consistently in accordance with.
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Meet Susanne

"I have never been shy to take on a challenge —
whether it is a table tennis match with a colleague
or assisting my clients with the challenges they
face. With a background as a State Authorized
Public Accountant, | incorporate tax and accounting
services to provide 360-degree solutions.”

Susanne Dybdahl
Partner, Corporate Tax



Mia AnneBerg
Tofting Laursen

Senior Consultant, Senior Manager,
Transfer Pricing Corporate Tax



Empowering others

The success of our business and communities does not
solely depend on the outcome we deliver, but also on the
ways we work—together. This means acting responsibly
for the planet, for people, and for greater prosperity.
During 2021, we have intensified our focus on initia-

tives that support the main pillars in our corporate social “Thanks to your great support in
responsibility policy through a number of initiatives with 2021, we were able to enrol and
focus on empowerment of people — both our own and

fund more students at the best
universities in Malawi, and equip
them with your used laptops for

others.

We have entered a partnership with the social enterprise

Kwera. With a remarkable, rebellious spirit, Kwera has them to follow Kwera’s online skills
helped students and communities grow through higher building program. Thank you.”
education programmes in Malawi. Throughout the year,

we had a number of initiatives supporting this great —

cause, including the introduction of the April Run for all

employees, donating an amount for each km, sending Jimmy Scavenius

IT equipment to Malawi, and also making a Christmas Founder & CEO, Kwera

donation.



Furthermore, we have also supported Cycle4Cancer,

an initiative with the purpose of raising money to fight
cancer. Here, we had a large group of our employees both
in Copenhagen and Aarhus who spent 24 hours biking to-
gether and alongside many other companies in Denmark.

Some other initiatives that we are passionate about and
have supported in the past year include donations to
organisations such as the Maternity Foundation and
Skleroseforening. We have also supported Bgrnecancer-
fonden by being gold sponsors to Team Rynkeby, which
is a cause that we will continue to support in the coming
year.

In 2021, we also engaged in mentoring teenagers from
vulnerable areas through Mind Your Own Business
Academy. The concept here is that KPMG Acor Tax takes
on the role as business mentor for the young boys and
helps them create a strategy for their micro companies.
This includes a full day, 14-goal-setting session for all
micro companies hosted by KPMG Denmark as well as
subsequent workshops tailored to each micro company's
needs and goals. Besides the professional learnings, the
entrepreneurs also receive mentoring on other aspects of
life, which results in strong bonds being created among
the mentors and mentees. We are very excited to follow
the journey of those young people and support them in
their aspirations. But while we celebrate progress made,
we acknowledge areas with room for improvement, and
have set goals for the years ahead.

All employees are encouraged to not only get involved in

our charitable activities, but to also be the ones to suggest
which charities we engage with and how we can help.

Empowering others

“We are incredibly grateful that KPMG Acor
Tax and its employees have chosen to support
us for Mother’s Day again this year. We will do
everything we can to translate the great sup-
port into better conditions for pregnant women
and women giving birth in sub-Saharan Africa
and Asia. Among other ways, we help through
our digital training of midwives in remote and
fragile areas.”

Anna Frellsen
CEOQO, Maternity Foundation
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Looking ahead

In 2021, we reached many milestones as individuals and
as a team. One of them was the milestone of becoming
a team of 200 people. Growing from a handful of people
to now more than 200 employees in just seven years is a
testament to our capabilities and our entrepreneurial spirit.
In the past seven years, a strong platform has been built,
and we will aim for continued sustainable growth. Agility
is a competitive strength, and for us it is not a question
about size but more about being the smartest and most
qualified. We shape the future of tax consultancy togeth-
er with our clients, and we stay committed to providing
tax advice of the highest professional standards, char-
acterised by our 360-degree mindset and approach and
supported by technology.

We will further intensify our focus and investment in our
people, technology and the whole ESG agenda in the
coming year.

We would like to thank our clients, business partners and

people for their ongoing trust in our firm.

Together. For better.

Looking ahead



Reporting on Corporate
Social Responsibility

cf. section 99a of the Financial Statements Act

Business model

KPMG Acor Tax P/S, (“KPMG Acor Tax"), is a Danish lim-
ited liability partnership and a member firm of the KPMG
global organisation of independent member firms affili-
ated with KPMG International Limited. KPMG Acor Tax
is owned by the Company’s Danish equity partners and
provides tax services.

KPMG's culture and ethics have their roots in our interna-
tional Code of Conduct. The essence in this is the protec-
tion of the KPMG brand and the public trust, which means
the trust our clients, potential clients, public authorities
and society have in KPMG. KPMG has a comprehensive
quality management system to ensure this trust.

The consequence of focus on public trust is that KPMG

is not a company that wishes to take great risks in our
business model. This includes clients as well as products,
supply channels, business partners and geography. In our
view, our business model does not carry special risks for
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negative impact on the environment, social matters and
employee matters, human rights, anti-corruption

and bribery. The operational risk facing our business
include those we have in common with other professional
services firms. These include a notable deterioration in
market conditions, attracting, developing and retaining the
best talent in the market, claims and reputational damage
caused by either an actual or a suspected failure to deliver
services of appropriate quality, or by taking on inappropri-
ate clients or engagements.

Environmental matters, including
our work reducing the climate
impact of our activities

The Global KPMG network of member firms has

announced its intention to become a net-zero carbon
organisation by 2030. This will see us:

29

e  Cut greenhouse gas emissions (directly and indirect-
ly) by 50% between 2019 and 2030 as part of a 1.50C
science-based target

e Source 100% renewable electricity by 2022 in
KPMG's Global Board countries, and by 2030 for the
wider global organisation (including KPMG Acor Tax)

e  (Offset any remaining emissions, which we cannot
remove from our operations and supply chain, by
investing in externally accredited carbon removal
projects

Social matters, staff matters and
matters concerning respect for
human rights

KPMG Acor Tax is dedicated to continuously support and
develop our talent and continue attracting and retaining
top talents to the company. We have a clear commitment
to equality and to a culture that is free from discrimina-
tion whether based on nationality, race, ethnicity, gender,
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gender identity, sexual orientation, disability, age, marital
status and religious beliefs. We promote an inclusive work
environment and employee well-being. In general, 97% of
our people (female 94%/male 100%) experience they are
treated with dignity and respect at work and 85% (female
80%/male 91 %) experience equal opportunity to advance
regardless of differences.

Due to our commitment to KPMG International, we

follow the UN Guiding Principles on Business and Human
Rights. This is outlined in our International Business and
Human Rights Statement. We expect all our stakeholders,
including our suppliers and clients, to respect human
rights and to take action if a human rights risk is identified.
We will work towards ensuring that all our stakeholders,
including our suppliers and clients, respect human rights
and we will take action if a human rights risk is identified.

Our whistleblower function has been and is in place
where anyone can raise their hand and speak up in confi-
dentiality, without fear of reprisals to report issues or con-
cerns. We encourage all those interested in applying for a
job to apply regardless of age, gender, sexuality, disability,
race, religion or ethnic affiliation.

Our average age is 35 years. We are dedicated to con-

tinuously strengthen our employee satisfaction, and we
commit ourselves to doing so.

Fighting anti-corruption and
bribery

Compliance with laws, regulations and standards is a key
aspect for everyone at KPMG. We have zero tolerance
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of bribery and corruption. The KPMG policy prohibits
involvement in any type of bribery — even if such conduct
is legal or permitted under applicable law or local practice.
We also do not tolerate bribery by third parties, including
by KPMG firm clients, suppliers or public officials. Our
supplier agreement and third-party agreement templates
include anti-bribery clauses.

KPMG has appropriate internal controls in place to miti-
gate the risk of involvement in bribery by the firm and its
partners and employees. \We have policies and procedures
regarding permissible gifts, entertainment, charitable do-
nations and sponsorships and mechanisms for monitoring
these.

All KPMG partners and employees are required to take
training covering compliance with laws, regulations and
professional standards relating to anti-bribery and cor-
ruption, including the reporting of suspect