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[ne minimum requirements

The Authority monitors the employer's compliance with the minimum requirements of the legislation regulating the

employment relationships.

notification obligation in connection with the establishment,
termination or termination of the employment relationship

special provisions for the employment of women, young
workers and persons with disabilities

work and rest time

i" ﬁf—» payment of consideration

issuing certificates related to the termination of the legal
relationship

Minden jog fenntartva.

Minimum
requirements

temporary staffing and temporary employment activities

in the context of the establishment of an employment
relationship
vechicle repair service

age requirements related to the establishment of the legal
relationship, prohibition of child labor

mandatory content elements of the contract establishing the
legal relationship

the olbigation to inform the right holder pursuant to Section
297 of the Labour Code

© 2021 KPMG Legal Téas6 Ugyvédi Iroda egy Budapesti Ugyvédi Kamaranal bejegyzett magyar iigyvédi iroda, és egyben a KPMG International Limited (,KPMG International”) angol ,private company limited by guarantee” tarsasaghoz kapcsolédé fiiggetlen tagtarsasagokbdl all6 KPMG globdlis szervezet tagtérsasaga.



RIGNLS of the Autharity curing the Inspection (1)

Classification of the legal relationship
between the employer and the
employee

Determining the identity of the

08 employer on the basis of a
presumption, if the actual

employer cannot be identified
A N

sites without special permission and prior

Conducting on-site inspections at all employment U 4
notification

According to
which the
employer is,

AA%

Who is responsible for coordinating the
activity according to the contract
(agreement) between the parties operating
in the workplace,

Who is actually managing the activity in the
workplace,

Whose property the work is conducted on
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RIQNCS of the Authortty during the Inspection (2

KPMG

Reviewing and making copies of recordings made by 05
security equipment at the inspection site

Establishing the identity of persons
involved in the inspection by means 07
of an identity check

/l Requesting the information necessary for the
[]8 inspection from these persons, hearing these persons
as witnesses
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Sanclions appicanle by the Autharity

- Prohibition on future / /
‘ employment,
* |ssue labour fine. N

« It may impose an obligation on the employer in order to
establish an infringement or to put an end to one,

« Establishment of an employment relationship and
notification obligation,

Under certain conditions it may determine the liability of a
main contractor or a subcontractor with whom the main
contractor has legal relationship,

» In certain cases it may notify the tax or immigration
authority.
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1Ne companson or the old At LXXY 0f 1996 onLabour Inspection and the Act
LRV 0T 2020 0n Labour InSpection, Empioyment Services and Grants

- e




[Nne eflective date o the New Tuies

Act CXXXV of 2020 on Labour Inspection, Employment Services

i‘s and Grants is effective from 1 March 2021. < P
Government Decre 115/2021. (lll. 10.), as the implementation
decree of the above Act is effective from 11 March 2021.
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