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Chair's Statement

| am pleased to introduce the annual report of The KPMG Staff Pension Scheme for the year ended
30 April 2022.

The annual report provides information on the financial position of your pension scheme, on
investment performance and policies and other relevant developments which have occurred during
that period. | think that you will find the report both interesting and informative.

This report relates to the operation of the KPMG Staff Pension Scheme (the Scheme) during the year
ended 30 April 2022. The content of this report conforms to the Occupational Pension Schemes
(Disclosure of Information) Regulations, 2006 (as amended), as prescribed by the Minister for Social
Protection under the Pensions Act, 1990. The report outlines the constitution and structure of the
Scheme together with details of financial developments for the year, investment matters, membership
movements and contributions for the year.

Due to some significant benefit changes agreed between the employer a number of active members
of the scheme, it was agreed to that benefit statements normally due in October 2022, be deferred
until these changes have been finalised with individual members.

The Scheme Actuary completed a formal actuarial valuation of the Scheme at an effective date of 1
May 2021. The HR Department holds a copy of the actuarial report and you are welcome to look at it
or to address to the HR Department any queries you may have on the Scheme.

| would like to draw your attention to the Summary of Scheme Investment Performance for the DB
Section on pages 8 to 10 of this report and to the individual Investment managers’ commentaries set
out in pages 30 to 49 of this report. This provides members with information on the performance of
the markets and of the investment managers. This should assist those members who wish to make
active investment choices on their DC or AVC assets.

The |IORP |l directive was transposed into Irish Law in April 2021. These regulations represent a
significant change in how Pension schemes are regulated. The administrative changes required by
these regulations were completed by the Trustee before the Pension Authority deadline of 31
December 2022.

The Statement of Investment Policy Principles on pages 50 to §9 has been updated in accordance
with the IORP I directive. This update includes how the Trustee has considered Environmental Social
and Governance factors as part of the Investment Principles Policy.

The benefits provided to members of the Scheme are important and financially significant. |
encourage you to provide any feedback that you may have to the Directors, either about this Report
or about your benefits in general.

Martin Dobey -
Chair ;
KPMG Staff Pension Schemes Trustee DAC
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Trustees' Report

Introduction

Management of the
Scheme
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The Trustees present herewith the annual report to members of The KPMG
Staff Pension Scheme (‘the Scheme’) for the year ended 30 April 2022. The
content of this report conforms to the Occupational Pension Schemes
(Disclosure of Information) Regulations (as amended), as prescribed by the
Minister for Employment Affairs and Social Protection under the Pensions
Act 1990. The report outlines the constitution and structure of the Scheme
together with details of financial movements for the period, investment
matters and membership movements.

The Scheme, which operates on a defined benefit basis, was established
to provide retirement and life assurance benefits for its members and is a
distinct legal entity, separate in every respect from the principal employer,
KPMG.

The Scheme is governed by a definitive Trust Deed and Rules which
members are entitled to inspect or receive a copy thereof. Details of
members’' benefits are also provided in the explanatory booklet which has
been distributed to all members and individual details appear on each
member's benefit statement.

The Scheme has been approved by the Revenue Commissioners as an
“exempt approved scheme” under Section 774 of the Taxes Consolidation
Act 1997 and as such its assets are allowed to accumulate free of income
and capital gains taxes. In addition, tax relief is given on employer and
member contributions to the Scheme and certain lump sum payments to
members can be paid free of tax. The Scheme has also been registered
with the Pensions Authority in the Republic of Ireland (registration number
is PB 2761) and the Pensions Regulator in the UK (registry number
10055066).

The Scheme has received approval from the Pensions Authority to operate
as a cross border pension scheme under the EU Pensions Directive.

Under the provisions of the Scheme trust deed, the Trustee is appointed
and removed by the Sponsoring Employer and this power must be
exercised by trust deed.

The Scheme is financed by contributions from the employer. In addition to
the employer’'s contributions, the company pays insurance premiums in
respect of death benefits. '

The Trustee of the Scheme is currently The KPMG Staff Pension Schemes
Trustee DAC.

The Directors of KPMG Staff Pension Scheme Trustee DAC are listed on
page 1. Except as noted on page 1 all Directors served throughout the
year.

All Trustees are invited to attend Trustee meetings at which a minimum of
two Trustees must be present for valid decisions to be taken. Decisions
require the majority support of those Trustees present. During the year
under review, Trustee meetings were held on 11 May 2021, 7 September
2021, 7 December 2021, 26 January 2022, 1 March 2022 and 26 April
2022. Investment committee meetings were held on 6 May 2021, 29 June
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2021, 17 September 2021, 18 November 2021 and 15 February 2022. The
Risk Committee meetings were 10 June 2021, 29 September 2021 and 14
December 2021.

The Trustees amended the scheme rules to formalise the arrangements for
late retirees. There have been no changes since the previous Scheme year
in the information specified in Schedule C of the Occupational Pension
Schemes (Disclosure of Information) Regulations (as amended).

Stewardship of Scheme assets is in the hands of its Trustees. The right of
members to select, or approve the selection of, Trustees to the Scheme is
set out in the Scheme Rules and in the Occupational Pension Schemes
(Member Participation in the Selection of Persons for Appointment as
Trustees) (No.3) Regulations, 1996, (S.1. No. 376 of 1996).

The Trustees have access to appropriate training on their duties and
responsibilities as Trustees. No costs or expenses were incurred by the
Scheme during the year in relation to the provision of trustee training.

The Trustees and the Registered Scheme Administrator have access at all
times to the Trustee Handbook produced by the Pensions Authority and the
Guidance Notes issued by the Authority from time to time.

The Trustees of the Scheme as at the date of approval of these financial
statements are detailed on page 1. Unless otherwise indicated, on page 1,
the Trustees served for the entire period and are still serving at the date of
approval of this Annual Report.

The Trustees and Registered Administrator have appropriate procedures
in place to ensure that:

= Contributions payable during the Scheme year have been received by
the Trustees in accordance with the Actuary's recommendations and
the timetable set out in section 58A of the Act where applicable to the
contributions and otherwise within 30 days of the Scheme year end,
and

= Contributions payable have been paid in accordance with the rules of
the Scheme and the recommendations of the Actuary.

In compliance with Article 5 of the Pensions Ombudsman Regulations,
2003 the Trustees have drawn up a set of procedures for dealing with
complaints from actual or potential beneficiaries under the Scheme to
facilitate internal disputes resolution.

If any member feels they have suffered financial loss as a result of
maladministration of the Scheme, they may make a complaint in writing to

Secretary to the KPMG Staff Pension Schemes Trustee DAC
1 Stokes Place

St.Stephens Green

Dublin 2

This application should provide information regarding the person invoking
the procedure, their representative (if any) and the complaint or dispute
being made. The Trustee of the Scheme or a formal independent person
nominated by them will review the details of the complaint or dispute. After
the details have been reviewed the initial application will be acknowledged.




Pension Increases

The KPMG Staff Pension Scheme

The acknowledgement letter will indicate the investigation process that will

follow as well as the likely timescale involved.

= Any sub-committee may make a recommendation to the Trustee but it
is for the Trustee, at a Trustee meeting to reach a final determination.

= After the Trustee have reached a decision, they will convey this
decision to all parties associated with the case in a written reply called
a Notice of Determination. This will be issued within three months after
the date on which all particulars of the complaint or dispute had been
received.

= The complainant and respondent(s) are not bound by the outcome of
the Internal Dispute Resolution procedure, unless they assent in writing
to be bound by it, at the time of the making of the determination, or
subsequently.

= Further information on any aspect of the IDR can be obtained from the
Trustee.

If the member is unhappy with the Trustees' decision, the member may
make an appeal to the Financial Services and Pensions
Ombudsman.Lincoln House, Lincoln Place,Dublin 2. Email:info@fspo.ie

Members may also contact The Pensions Authority which was established
under the terms of the Pensions Act 1990 to safeguard the pension rights
of members of pension schemes. It has extensive powers to enforce
compliance with the legislation, including those of investigating and
prosecutions. The address and registration number are provided on page
2 of this report.

The rate of pension increase for former members of the KPMG (Closed)
Defined Benefit Pension Plan is guaranteed under the rules applying to
them. The rate of pension increase applicable to these members is 5% per
annum.

Pensions for Northern Ireland members are subject to minimum annual
increases prescribed under UK legislation. The Pension Increase
applicable to post 1988 Guaranteed Minimum Pensions for Northern
Ireland members as at 1 May 2022 was 3.1% (2021:0.5%). The increase
to non Guaranteed Minimum Pensions accrued April 1997-2013 was 3.1%
(2021: 0.7%), Pensions accrued post 2013 was 2.5% (2021:0.7%) in line
with the Trustee’s policy and legislative requirements having regard to the
increase in the relevant inflationary index.

At retirement, members who have made additional voluntary contributions
(AVCs) have various options available to them in relation to their AVCs.
Some pensioners have elected to secure a pension with their AVCs which
increases whilst in payment. For those members, their AVC pension
increased with effect from 1 May 2020 in line with the level of increase
purchased. The level of increases for AVC pensions is in the range 0% to
4%.

In line with the statutory requirement, deferred pensions are revalued
each year by CPI, subject to an overall maximum increase of 4% in each
year. The reference year 2021 had a 2.4% statutory valuation, therefore
revaluation of applicable deferred pensions was 2.4% for the accounting
year.
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Apart from the above there are no increases to pensions.

There are no pensions or pension increases being paid by or at the request
of the Trustee for which the Scheme would not have a liability in the event
of its winding up.

The financial development of the Scheme Net Assets during the year is
shown below:

€
Opening Value as at 30 April 2021 203,874,889
Net additions from Dealing with Members 4,186,351
Investment Return 5,246,880
Closing Value as at 30 April 2022 213,308,120

With the exception of the late remittance of contributions outlined in note
12 all contributions payable during the Scheme year have been received
by the Trustees in accordance with the actuary's recommendations and the
timetable set out in section 58A of the Act where applicable to the
contributions and otherwise within 30 days of the Scheme year end.

The administration costs of the Scheme are borne by the Principal
Employer.

On 24 February 2022, Russia began a military invasion of Ukraine. The
conflict in Ukraine continues to be a key driver of global markets with
commodity markets remaining volatile. It is not possible to estimate the
impact of these events on the Plan at this time. The Trustee will continue
to monitor the position in conjunction with its investment advisers.

No events occurred subsequent to the year-end that would affect the
information contained in this report.

The financial condition of the Scheme is dealt with in the Actuarial
commentary and the Investment Management section of this report.

Under the Occupationa!l Pension Schemes (Disclosure of Information)
Regulations (as amended), the Trustees are required to describe the risks
associated with the Scheme and disclose these to members. A Statement
of Risks adopted by the Trustees is set out on pages 13.

A forma!l actuarial valuation of the Scheme was carried out at an effective
date of 1 May 2021. The recommendations under this actuarial valuation
replaced those contained in the previous valuation dated 1 May 2018.

The 2021 actuarial valuation recommended the payment of employer
contributions to cover future benefit accrual equal to 27.6% of the salary
rolt of Republic of Ireland members and 42.9% of the salary roll of Northern
Ireland members. In addition, the valuation recommended that additional
contributions equal to €3.2 million p.a. to the Republic of Ireland Section
and £1.1 million p.a. to the Northern Ireland Section be paid by KPMG to
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address the deficit within the Scheme. These annual deficit funding
contributions will be adjusted each year in line with the increase in inflation.

The HR Department holds a copy of the actuarial report and you are
welcome to look at it or address to the HR Department any queries you may
have on the Scheme.

The Scheme Actuary prepared an Actuarial Funding Certificate and a
Funding Standard Reserve Certificate for the Scheme as at 1 May 2021.
The Actuarial Funding Certificate confirmed that the assets of the Scheme
were sufficient to meet the statutory minimum valuation of the Scheme’s
liabilities in the event of wind up as set out in Section 44 of the Pensions
Act 1990. Effective from 1 January 2016, the Pensions Act requires
Schemes to build up assets in excess of the statutory minimum measure.
The Funding Standard Reserve Certificate confirmed the assets of the
scheme met the additional funding requirement at 1 May 2021.

This annual report includes the Actuarial Funding Certificate and Funding
Standard Reserve Certificate dated 1 May 2021 on page 60 to 62. A copy
of the Actuarial Statement prepared by the Scheme Actuary which stated
the Scheme satisfied the Funding Standard and the Funding Standard
Reserve at 30 April 2022 is included on page 63.

The Trustees have delegated responsibility for the investment and day to
day administration of the Scheme’s assets to Zurich Life Assurance Plc,
Schroders Investment Management Limited, BlackRock, PIMCO and Man
Group plc. See note 8 in the Notes to the Financial Statements.

The performance of the Scheme is dealt with in the investment reports from
the Scheme’s then principal investment managers, Zurich Life Assurance
Plc, Schroders Investment Management Limited, BlackRock, PIMCO and
Man Group plc as set out at pages 30 to 49.

The Investment Managers have discretion in the investment of Scheme
assets and provide detailed reports to the Trustees on the strategy adopted
and on the performance of the monies invested. The investments are held
in pooled investment vehicles.

All Investment Managers of the Scheme are remunerated on a fee basis
calculated as a percentage of the assets under their management and
these fees are reflected in unit prices and borne by the Scheme.

Overall responsibility for investments and their performance lies with the
Trustees of the Scheme. The Trustees hold meetings with the Scheme's
Investment Consultant to discuss investment policy and performance. The
Trustees' Statement of Investment Policy Principles is set out on pages 50
to 59.

Global equities advanced 15.1% from May to December 2021, before
coming under pressure in Q1 of 2022 due to the inflationary pressure and
the spread of the Omicron variant of Covid-19. The invasion of Ukraine by
Russia led to further uncertainty and the disruption of financial markets with
the surging prices of commodities adding to surging inflation. This led to an
overall return of 8.4% for global equities in euro terms for the one-year
period to 30 April 2022.

Eurozone government bond performance was relatively stable over the 8-
month period from May 2021 to December 2021 before falling in the first
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four months of 2022 as economies reacted to surging inflation brought upon
by rising commodity prices. For the one-year to the end of April 2022
Eurozone government bonds returned -15.3%, while corporate bonds were
negative and inflation-linked bonds were positive over the same time
period. With Eurozone bond yields moving higher, from historically low
levels, the cost of securing a guaranteed income in retirement (through the
purchase of an annuity) has now fallen as a result.

Commodities in general surged on the back of the Russia-Ukraine invasion,
with energy, metals, and agricultural commodities all participating in the
sharp moves higher. The commodity index gained 40% in US dollar terms,
with Brent oil rallying 60%, over the 12 months to the end of April 2022. The
Euro fell 12.3% versus the US dollar over the same time period.

The returns achieved on money market cash funds continued to be
negative over the year reflecting the continuation of the ECB's negative
deposit interest rate over the period. With Central Banks now forced to act
to combat the inflationary threat. via tighter monetary policy, deposit rates
are expected to move higher on a forward-looking basis.

A chart summarizing the performance of the major asset classes over the
year to 30 April 2022 is set out below:

Asset Class Ratarns - § Year 1o 30 Aprd 2022 Wit vas

durs

— ———
S¥e
ran

*Source: Aon, Bloomberg, Datastream. All returns expressed in Euro except for Commodities which are
expressed in US Dollar.

Performance numbers and commentary as follows:

0
d 0
) 0 0
d 0 ed o P.d
D.d

ROI DB Section 2.4% 2.3% 3.6%
NI DB Section -4.9% -5.2% -1.9%
*performance is to 30 April 2022

The performance of the Scheme's assets over the past year was positive
across the RO| DB section and negative across the Ni DB section.

The Trustee has made available a range of investment options which cover
the risk/return spectrum (from low risk/low return to high risk/high return)
and therefore are expected to be sufficient to allow members to select an
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investment strategy which is consistent with their individual circumstances
and objectives.

A summary of the performance of the different fund options is set out in the
table below (all performance figures are expressed net of investment
manager fees) and illustrates the positive investment environment that has
prevailed over the past 5 years. More detailed commentary on the
performance achieved by the investment managers during the year are set
out in pages 30 to 49 of this report.

Performance Over Period to
30 April 2022

1Year 3 Year(% 5 Year
(%) p.a.) (% p.a.)

BlackRock Indexed Global Equity 12.6%

MSCI World Index 9.9% 12.5% n/a
Zurich Life Performance Fund 0.6% 10.3% 8.9%
MSCI World Index 9.8% 12.4% 10.6%
BlackRock ESG Multi Asset Fund 5.2% 8.7% n/a

50% MSCI Wrold Index & 50% FTSE
World Government Bond Euro Hedged

Index 1.0% 5.9% n/a
BlackRock Dynamic Diversified

Growth -4.4% 2.7% 2.9%
Euro Overnight Index Average + 4%

Gross 2.9% 3.0% 3.0%
Diversified Bond Strategy -2.0% 0.1% n/a
Euribor 3 month + 2% Gross 1.0% 1.1% n/a
Annuity Matching Option -16.1% -3.4% -0.2%
ICE BoA EMU Direct Govt 10+ Year

AAA/AA -15.6% -3.4% -0.3%
Zurich Life Cash Fund -1.0% -0.9% -0.8%
Euribor 3 Month -1.3% -1.2% -1.2%

Note: The fund returns above are shown net of fees

In addition to the range of individual fund options, the Trustee also provide
a number of lifestyle investment strategies which combine individual fund
options in a defined manner focusing on investment growth during a
member's early working life while gradually reducing the investment risk
profile over the period to retirement. The derisking approach adopted varies
across each of the available lifestyle strategies to reflect a particular benefit
drawdown strategy. Members should refer to the Scheme’s explanatory
documentation for further information on the default lifestyle strategies and
to the annual benefit statements for details of the investment return
achieved if invested in these strategies.

The principal risk associated with the Defined Contribution elements within
the Scheme is that investment market experience will adversely impact on
the level of funds available to members to secure their retirement benefits
or on the annuity terms available to purchase pension benefits at

10
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retirement. These investment and pension conversion risks are fully borne
by the members of the Scheme. In order to mitigate this risk, the Trustee
has appointed independent professional investment managers to manage
the Scheme’s assets and has made available a range of investment funds
to members for investment of their personal retirement accounts. The funds
available have varying risk and return profiles to cater for the varying risk
preferences of the Scheme members.

In addition to the range of individual fund options, the Trustee also provide
a lifestyle investment strategy which combines individual fund options in a
defined manner focusing on investment growth during a member's early
working life while gradually reducing the investment risk profile over the
period to retirement. This lifestyle strategy has been selected by the
Trustee as the default investment option for AVC members. Members
should refer to the Scheme’s explanatory documentation for further
information on the default lifestyle strategy. Active members may also refer
to the annual benefit statements for details of the investment return
achieved if invested in this strategy.

The following is a summary of the membership movements in
respect of the Scheme for the year ended 30 April 2022.

ROI Active Deferred Pensioners Total
Male/Female M E M F M F M F
Membership 30/04/2021 37 72 201 224 B2 58 300 354
Data Correction - - 2 - - - 2 -
Actives to deferred (2) (4) 2 4 - - - -
Retirements (2) - 3y () 3 4 2y )
Leavers administered - - (3) - 2 @3 B @
Membership 30/04/2022 33 68 199 223 63 59 295 350
Northern Ireland Active Deferred Pensioners Total

Male/Female M E M F M F M EF
Membership 30/04/2021 8 9 3B’ 22 11 9 55 40
Actives to deferred - - - - - - - -
Retirements - - 2) - 2 -
Leavers administered - - - - - ) - 1
Membership 30/04/2022 8 9 34 22 13 8 56 39

There are no members (2021:nif) covered for death benefits only at
the year-end.

The Directive (EU) 2016/2341 of the European Parliament and of the
Council of 14 December 2016 on the activities and supervision of
institutions for occupational retirement provision (IORPs) - “IORP II” —
was transposed into Irish law on 22 April 2021 by way of the European
Union (Occupational Pension Schemes) Regulations 2021 (Statutory
Instrument No. 128/2021). This is the most significant regulation to impact
occupational pension schemes since the Pensions Act 1990.

The Pensions Authority have, in November 2021, published a code of
practice setting out what the Pensions Authority expects of the Trustee to
meet its obligations under the Regulations. The primary purpose of the
IORP II Directive and transposing Regulations is to raise governance
standards with a view to improving member outcomes. The administrative
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In Conclusion

deadline for full compliance, with a few exceptions, is 31 December 2022.
The Trustees completed these requirements in compliance with this
deadline.

Under SFDR, the Trustees are viewed as a financial market participant,
whilst the Scheme is considered to be the financial product offered by the
Trustees. The Scheme (as a financial product) has been classified as
Article 6 as defined under SFDR and the following disclosure is therefore
required,

The investments underlying these financial products do not take into
account the EU criteria for environmentally sustainable economic
activities.

The Trustees continue to review the Scheme’s approach to sustainability
risk considerations and its current approach is documented in the
Statement of Investment Policy Principles of this report with some of the
individual funds offered already promoting social or environmental
characteristics.

We trust that members find this report informative and we are pleased
to acknowledge the assistance received from the principal employer and
its staff during the year as well as from our various professional
advisors.

Signed for and on behalf of the Trustees

Trustee:

Trustee:

Date:

The KPMG Staff Pension Scheme

Martin Dobey

Lol /@M’f

Mark Mulqueen #

24 January 2023
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Statement of Risks

The scheme is funded by contributions paid by the employers and members which are determined by
the Scheme Actuary and calculated by the Trustee following actuarial advice. The benefits provided
by the scheme are met from the scheme’s assets and its ability to meet members’ benefits are
dependent on the scheme’s funding position. There is therefore no guarantee that the scheme will
have sufficient funds to pay the benefits promised and the funding agreed with KPMG is intended to
strengthen the funding position over time.

Until such time as the scheme has sufficient funding to secure all benefits, it is therefore possible that
an event might result in further funding having to be sought or the benefits payable under the scheme
further reduced. If events were to lead to the scheme being wound up and there is a deficit, whilst the

employers would be under an obligation to make contributions to the scheme as determined by the
Trustee following actuarial advice, it is of course possible that a situation could arise whereby the
employers may not be in a position to fund the deficit.

The main types of risks which may lead to a shortfall and the steps being taken by the Trustees to
minimise these risks are as follows:-

Risks

The assets may not
achieve the expected
return

Some of the assets may
be misappropriated

The value placed on the
future liabilities may
prove to be an
underestimate

The employer may not
pay contributions as
they fall due

The employer may
decide to terminate its
liability to contribute to
the Scheme

Steps being taken to minimise risk

This risk will be addressed by ongoing monitoring of investment
performance. See Statement of Investment Policy Principles as set out on
pages 50 to 59 of this report.

The Trustees have put in place custodial agreements etc (see Statement
of Investment Policy Principles).

The Trustees discuss with the actuary the assumptions used for triennial
valuations.

The Trustees are required by law to obtain an annual statement
concerning the ability of the Scheme to meet the funding standard.

The Trustees monitor the receipt of contributions and pursue any shortfall.
If this is not successful, the Trustees would report the matter to the
Pensions Authority.

In this event, the Trustees are required to wind up the Scheme and
provide benefits for members in accordance with the Rules and the
Pensions Act. The Trustees endeavour to ensure that sufficient assets
are available at all times to meet the liabilities on wind up, by means of
the annual statement mentioned above. If, however, the Scheme has
insufficient assets to meet the liabilities, those already in receipt of
pension at the wind-up date are a priority class, and a portion of their
pensions, as determined by the Pensions Act, must be secured before
assets are applied to other members. These other members, i.e. active
members and deferred pensioners, are therefore more at risk of not
receiving their full benefits on wind-up. Future benefit accrual will also
cease in these circumstances.

In addition to the shortfall risks outlined above, there is also the risk that the records relating to
Scheme members may not be correct.

The Scheme
administration records
may not be correct and
may fail to comply with
the Pensions Act

The KPMG Staff Pension Scheme

The Trustees have entered into a service level agreement with the
administrator which sets out the administrator’'s responsibilities.

The Trustees receive regular administration reports from the
administrator.

The Pensions Authority has powers to pursue breaches of the Act and the
Financial Services and Pensions Ombudsman may investigate any
complaints of financial loss caused by maladministration.




Statement of Trustees' Responsibilities

The financial statements are the responsibility of the Trustees. Irish pension legisiation requires the
Trustees to make available for each Fund period the annual report of the Fund, including audited
financial statements and the report of the auditor. The financial statements are required to show a true
and fair view, in accordance with The Financial Reporting Standard applicable in the UK and the
Republic of Ireland ("FRS 102"), of the financial transactions for the Fund period and the assets and
liabilities (other than liabilities to pay benefits in the future) at the end of the Fund period and include a
statement whether the financial statements have been prepared in accordance with the Statement of
Recommended Practice - Financial Reports of Pension Plans (“SORP"), (revised 2018), subject to
any material departures disclosed and explained in the financial statements.

Accordingly, the Trustees must ensure that in the preparation of Fund financial statements:

¢ suitable accounting policies are selected and then applied consistently;
e reasonable and prudent judgements and estimates are made;

» the financial statements are prepared on a going concern basis unless it is inappropriate to
presume that the Fund will not be wound up; and

o the SORP is followed, or particulars of any material departures have been disclosed and
explained.

The Trustees are required by law to have appropriate procedures in place throughout the period
under review, to ensure that:

o contributions payable during the Fund period are receivable by the Trustees in accordance
with the timetable set out in Section 58A of the Act where applicabie to the contributions and
otherwise within 30 days of the Fund period end; and

¢ contributions payable are paid in accordance with the rules of the Fund and the
recommendation of the Actuary.

The Trustees are responsible for making available certain other information about the Fund in the
form of an annual report. The Trustees are responsible for ensuring that proper membership and
financial records are kept on a timely basis sufficient to enable an annual report to be prepared for the
Fund containing the information specified in regulation 7 of the Occupational Pension Schemes
(Disclosure of Information) Regulations 2006 (as amended), including financial statements which
show a true and fair view of the financial transactions of the Fund in the period under review and of
the assets and liabilities at the period end, other than liabilities for pensions and other benefits
payable after the period end. The Trustees are also responsible for safeguarding the assets of the
Fund and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities, including the maintenance of appropriate internal controls.

Signed for and on behalf of the Trustees

Trustee: //V‘L’k %'/%
Trustee: W %“@/\

1% Tow 20172

Date:
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REPORT OF THE INDEPENDENT AUDITORS
TO THE TRUSTEES AND MEMBERS OF
THE KPMG STAFF PENSION SCHEME

Opinion

We have audited the financial statements of above pension scheme for the year ended 30 April 2022,
which comprise the Fund Account, the Net Assets Statement and notes to the accounts, including the
summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is Irish pension law, the Statement of Recommended Practice — Financial Reports of

Pension Schemes (SORP) and the Occupational Pension Schemes (Disclosure of Information)
Regulations 2006 - 2013.

In our opinion the financial statements:

e show a true and fair view of the financial transactions of the scheme during the year ended 30 April
2022, and of the amount and disposition at that date of its assets and liabilities, other than liabilities
to pay pensions and benefits after the year end ;

» contain the information specified in Schedule A to the Occupational Pension Schemes
(Disclosure of Information) Regulations 2006

In our opinion:

¢ the contributions payable to the scheme during the period have been received within 30 days
of the end of the scheme year; and

¢ the contributions have been paid in accordance with the scheme rules and the recommendation
of the actuary.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (Ireland) (ISAs
(Ireland)) and applicable law. Our responsibilities under those standards are described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
scheme in accordance with ethical requirements that are relevant to our audit of financial statements in
Ireland, including the Ethical Standard issued by the Irish Auditing and Accounting Supervisory Authority
(IAASA), and we have fulfilled our other ethical responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis
of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the scheme’s ability
to continue as a going concern for a period of at least twelve months from the date when the financial
statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described
in the relevant sections of this report.
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REPORT OF THE INDEPENDENT AUDITORS
TO THE TRUSTEES AND MEMBERS OF
THE KPMG STAFF PENSION SCHEME (Continued)

Other information

The other information comprises the information included in the annual report other than the financial
statements and our auditor’s report thereon. The trustees are responsible for the other information. Our
opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether there is a material misstatement in the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Respective responsibilities

Responsibilities of trustees for the financial statements

As explained more fully in the trustees’ responsibilities statement, the trustees are responsible for:

e the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as they determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

» ensuring the financial statements contain the information specified in Schedule A to the
Occupational Pension Schemes (Disclosure of Information) Regulations 2006

In preparing the financial statements, the trustees are responsible for assessing the scheme’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to wind up the scheme or to
cease operations, or has no realistic alternative but to do so.

*

The trustees are also responsible for ensuring that

» the contributions payable to the scheme during the period have been received by the trustees within
thirty days of the end of the scheme year end, and

o the contributions have been paid in accordance with the scheme rules and the recommendation of
the actuary.
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REPORT OF THE INDEPENDENT AUDITORS
TO THE TRUSTEES AND MEMBERS OF
THE KPMG STAFF PENSION SCHEME (Continued)

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs (Ireland) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the
IAASA's website at: http://www.iaasa.ie/getmedia/b2389013-1cf6-458b-9b8f- 8202dc9c3a/Description
of auditors responsibilities for audit.pdf . This description forms part of our auditor's report.

The purpose of our audit work and to whom we owe our responsibilities

Our report is made solely to the trustees and members of the pension scheme as a body. Our audit
work has been undertaken so that we might state to the pension scheme’s trustees and members those
matters we are required to state to them in an auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the pension
scheme and the trustees and members of the pension scheme, as a body, for our audit work, for this
report, or for the opinions we have formed.

Mazars

Chartered Accountants & Statutory Audit Firm
Harcourt Road

Dublin 2
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Fund Account

for the year ended 30 April 2022

Contributions and benefits

Employer Contributions
Member Contributions

Benefits payable
Payment to and on account

of leavers

Group life assurance

Fees

Net movement from
dealing with members

Returns on investments
Change in market value of

investments

Gain on Exchange

Net Increase in the fund

Net Assets at 1 May
Net Assets at 30 April

Note

3&10
3&10

4&10
5&10

6&10

7&10

2022 2022 2022 2021

DB DC/AVC Total Total

€ € € €

7,568,311 48,623 7,616,934 3.214,714
558,994 641,129 1,200,123 1,040,357
8,127,305 689,752 8,817,057 4,255,071
(2,583,867)  (799,966)  (3,383,833) (3,108,727)
(657,034)  (518,797)  (1,175,831) (1.361,550)
(69,479) - (69,479) (66,907)
(1,563) . (1,563) N
(3,311,943) (1,318,763)  (4,630,706) (4,537,184)
4815362  (629,011) 4,186,351 (282,113)
4,791,243 443,145 5,234,388 25,270,051
12,492 - 12,492 46,091
4,803,735 443145 5,246,880 25,316,142
9,619,097  (185,866) 9,433,231 25,034,029
170,863,604 33,011,285 203,874,889 178,840,860
180,482,701 32,825,419 213,308,120 203,874,889

The notes on pages 20 to 29 form part of these financial statements.

Signed for and on behalf of the Trustees

Trustee:

Trustee:

Date:

The KPMG Staff Pension Scheme
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Statement of Net Assets (available for benefits)

as at 30 April 2022

Combined Net Assets of the Scheme
Investment Assets at fair value
Pooled Investment Vehicles

Current Assets
Current Liabilities
Total Net Assets as at 30 April

Net Assets Designated to members
DC Assets

Pooled Investment Vehicles

Current Assets

AVC Assets

Pooled Investment Vehicles — AVC Investments
Current Assets

Current Liabilities

Total Net Assets Designated to Members

Net Assets Not Designated to Members

Pooled Investment Vehicles

Current Assets

Current Liabilities

Total Net Assets Not Designated to Members

Note

-

©0

2022

211,337,023

2,018,926
(47,829)

213,308,120

6,457,234
693

6,457,927

26,336,507
30,985

26,367,492

32,825,419

178,543,282
1,987,248

(47,829)
180,482,701

2021

203,388,007

1,025,387
(538,505)

203,874,889

6,475,382
6,959

6,482,341

26,423,193
256,520

(150,769)
26,528,944

33,011,285

170,489,432
761,908

(387.,736)
170,863,604

Note: The financial statements summarise the transactions of the Scheme and deal with the net
assets at the disposal of the Trustees. They do not take account of obligations to pay pensions and
benefits which fall due after the end of the year. The actuarial position of the Scheme, which does
take account of such obligations, is dealt with in the Actuarial Funding Certificate, Funding Standard
Reserve Certificate and Report on Actuarial Liabilities included in the Annual Report, and these
financial statements should be read in conjunction with them.

The notes on pages 20 to 29 form part of these financial statements.

Signed for and on behalf of the Trustees

Trustee:
Trustee: W Wm\
Date: /’L“( Slﬁ'*/ v '207,3
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Notes to the Financial Statements

1. Basis of Preparation

The financial statements have been prepared in accordance with the Occupational Pension
Schemes (Disclosure of Information) Regulations (as amended), the guidance set out in the
Statement of Recommended Practice “Financial Reports of Pension Schemes” (Revised 2018) ("the
SORP"), and Financial Reporting Standard (FRS) 102 — The Financial Reporting Standard
applicable in the UK and Republic of Ireland issued by the Financial Reporting Council (“FRS 102").

The financial statements summarise the transactions and net assets of the Scheme. Liabilities to
pay pensions and other benefits which are expected to become payable in the future are not dealt
with in the financial statements. The actuarial position of the fund, which does take account of such
liabilities, is dealt with in the Actuarial Valuation Report. The financial statements should be read in
conjunction with that report. The most recent valuation was at 1 May 2021. The next actuarial
valuation due will have an effective date of 1 May 2024. The Actuarial Funding Certificate, Funding
Standard Reserve Certificate and Actuary Statement are provided on pages 60 to 63 of this report.

. 2. Accounting Policies
The significant accounting policies adopted by the Scheme are as follows:

Accruals concept

The financial statements have been prepared on an accruals basis with the exception of individual
transfers, which are recognised when received or paid and benefits payable, which are recognised
when the options available have been agreed.

Contribution income

The employer's normal contributions are accounted for as they fall due as agreed between the
Trustees and the Principal Employer for the year and as recommended by the Actuary.

The employee contributions refate to the wages and salaries earned and deducted up to the year-
end using the rates outlined in the rules of the Scheme. The Principal Employer is required under
the Regulations to remit to the Trustees the employee contributions within 21 days of the end of the
calendar month of deduction.

Employers’ contributions for deficit funding or for benefit augmentation (where applicable) are
accounted for on the basis agreed with the Principal Employer, the Trustees and the Scheme
Actuary, or, if there is no agreement, they are accounted for on a cash basis.

Transfers to and from other schemes

Individual transfer values represent the amounts received or paid during the year. All the values are
based on methods and assumptions determined by the Actuary for the Trustees.

Investment income

Income is accounted for on an accruals basis. Income earned on investments in pension managed
funds is not distributed but is accumulated with the capital of the funds and dealt with as part of the
change in market value.

Investment income from segregated funds and deposits is recognised separately in the return on
investments and is highlighted in note 8 of these financial statements.

Benefits payable

Benefits are accounted for in the period in which the member notifies the Trustees of his decision on
the type or amount of benefit to be taken or, if there is no member choice, on the date of retirement
or leaving. '
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Valuation of investments

Investments are shown in the net assets statement at their market values at the year end. Unit
trusts and managed funds are stated at the latest bid prices quoted by the trust managers prior to
the year end. Quoted investments are valued on the basis of bid value quoted on the relevant stock

exchange.
Taxation

The Scheme has been approved as an “exempt approved Scheme” for the purposes of Section 774
of the Taxes Consolidation Act, 1997 and thus Scheme income and gains are exempt from taxation.
In addition, tax relief is given on employer and member contributions to the Scheme and certain

lump sum payments to members can be paid free of tax.

Investment management fees

Investment management fees are calculated as a percentage of the assets under management and
these fees are borne by the Scheme. Fees relating to unitised funds are not levied directly but are
reflected in the unit prices and also borne by the Scheme.

Administration Expenses

The administration costs of the Scheme are borne by the Principal Employer.

Foreign currency translation

Foreign income is translated into euro at the rate prevailing on the date the income is received.
Income accrued at the year end is translated at the rate ruling at the end of the period, 30 April

2022. investments and current assets and liabilities denominated in foreign currencies are

translated using the euro rate of exchange prevailing at the period end. Differences arising on

translation of current assets and liabilities are included in the fund account. Exchange gains and
losses arising on translation of investments are included as part of the change in market value of
investments as shown in the fund account.

3. Contributions

Employer
Normal
Additional

Risk Contribution
Total Employer

Employee

Normal

Additional Voluntary Contributions
Total Employee

2022 2022 2022 2021
DB DC/AVC Total Total
€ € € €

3,001,988 48,623 3,050,612 1,793,595
4,496,844 - 4,496,844 1,354,212
69,479 - 69,479 66,907
7,568,311 48,623 7,616,935 3,214,714
558,994 24,312 583,305 623,335
- 616,817 616,817 417,022
558,994 641,129 1,200,122 1,040,357

The KPMG Staff Pension Scheme
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4. Benefits Payable

2022 2022 2022 2021
DB DC/AVC Total Total
€ € € €
Pensions payable 2,454,866 - 2,454,866 2,387,692
Commutations 129,001 541,883 670,884 615,791
Approved retirement funds - 258,083 258,083 97,545
Death benefit payable - - - 7,699
Total 2,583,867 799,966 3,383,833 3,108,727
5. Payments to and on account of leavers
2022 2022 2022 2021
DB DC/AVC Total Total
€ € € €
Transfers to other schemes 657,034 518,797 1,175,831 1,361,550
Total 657,034 518,797 1,175,831 1,361,550
6. Group Life Assurance
2022 2021
€ €
Premiums on term insurance policies 69,479 66,907

Death in service benefits are secured by a policy of assurance underwritten by Irish Life Assurance
Company.

A disability benefit policy (which is separate to and does not form part of The KPMG Staff Pension
Scheme) was secured with Irish Life Assurance plc at a cost of €87,996 (2021: €84,049) for the year
ended 30 April 2022 and is borne directly by KPMG.
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7.

Investments

(a) Summary of movement in investments during the year

Pooled Investment

vehicles
Managed Funds

AVC
DC

€ assets
£ assets
Total

Value at Purchases Sale Changein Value at
30-04-21 costs proceeds market 30-04-22
value
€ € € € €
780 - - (200) 580
170,488,652 3,295,639 (33,032) 4,791,443 178,542,702
26,423,193 681,617 (1,124,640) 356,337 26,336,507
6,475,382 79,200 (184,156) 86,808 6,457,234
203,388,007 4,056,456 (1,341,828) 5,234,388 211,337,023
182,426,285 189,358,215
20,961,722 21,978,808
203,388,007 211,337,023

At the 30 April 2022 there is a total of £ 18,441,978 (2021 £18,207,981) sterling assets translated
into euro at a rate of 0.83908 (2021 0.86863) making a total of € 21,978,808 (2021 €20,961,722).
These assets are held to meet the sterling pension liabilities of the Northern Ireland section of this
scheme.

The change in market value of investments during the year comprises all increases and decreases
in the market value of investments held at any time during the year, profits and losses realised on
the sale of investments during the year and foreign exchange differences arising on the translation
of investments denominated in foreign currencies. Where the investments are held in unitised funds,
the change in market value also includes expenses both implicit and explicit for the year and any
reinvested income, where the income is not distributed.

Transaction costs are included in the cost of the purchases and sales proceeds. Indirect transaction
costs are incurred through the bid/offer spread on investments within pooled investment vehicles.
The amount of indirect transaction costs are not separately provided to the Scheme.

The Investment Managers are remunerated on a fee basis calculated as a percentage of the assets
under management and these fees are reflected in unit prices and borne by the Scheme. The Fees
charged are netted against gains during the year.

The KPMG Staff Pension Scheme
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(b) Summary of % of net assets

Investment Manager

ACT

Blackrock

Blackrock iShares Developed World Index Fund
Blackrock iShares Emerging Markets Index Fund
Blackrock Liability Matching Funds Leveraged EUR
Long Liability Real Profile

Schroders

Schroders ISF Alternative Securitized Income
MAN

Man Aiternative Style Risk Premia

PIMCO

PIMCO Diversified Income Duration Hedged Fund

NI — Schroders

Schroders Dynamic Multi Asset Fund

Schroders LD}

NI — Blackrock

iShares Developed World Index Fund (IE) Flexible
Accumulating GBP Hedged

iShares Emerging Markets Index Fund (IE) Inst Acc
MAN

Man Alternative Style Risk Premia

PIMCO

PIMCO Diversified Income Duration Hedged Fund

AVC/DC

Zurich AVC

Zurich 30-35

Zurich Insured

Blackrock

Utmost Life and Pension Limited

2022
€

580

50,267,383
5,818,363

42,544,679

9,598,595

25,420,497

22,933,747

4,000,294
4,679,910

7,066,908
814,241

2,846,099

2,651,986

15,818,880
465,005
16,432,889
57,597
19,370

211,337,023

Net
Assets
%

0.00%

23.57%
2.73%

19.95%

4.50%

11.92%

10.75%

1.88%
2.15%

3.31%
0.38%

1.33%

1.24%

7.42%
0.22%
7.70%
0.03%
0.01%

2021
€

780

44,699,150
6,356,179

43,909,207

9,561,001

21,408,597

23,700,314

3,745,142
5,418,198

6,665,898
886,915

1,964,514

2,173,538

15,622,983
555,158
16,606,995
5,921
107,517

203,388,007

Net
Assets
%

0.00%

21.92%
3.12%

21.54%

4.68%

10.48%

11.60%

1.83%
2.65%

3.27%
0.44%

0.96%

1.06%

7.65%
0.27%
8.13%
0.00%
0.05%

(c) Investment Fair Value Hierarchy

For investments held at fair value in the statement of net assets available for benefits, a retirement
benefit scheme shall disclose for each class of financial instrument, an analysis of the level in the
following fair value hierarchy into which the fair value measurements are categorised. A fair value
measurement is categorised in its entirety on the basis of the lowest level input that is significant to the

fair value measurement.

Level 1: The unadjusted quoted price in an active market for identical assets or liabilities that the

entity can access at the measurement date.

Level 2: Inputs other than quoted prices included within Leve! 1 that are observable (i.e.

developed using market data) for the asset or liability

Level 3: Inputs are unobservable (i.e. for which the market data is unavailable) for the asset or

liability.

The KPMG Staff Pension Scheme
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The Scheme’s investment assets and liabilities have been fair valued using the above hierarchy
categories as follows:

At 30 April 2022 Level 1 Level 2 Level 3 Total
€ € € €
Pooled investment vehicles - 184,999,936 580 185,000,516
AVC pooled investment vehicles ) 26,317,137 19,370 26,336,507
- 211,317,073 19,950 211,337,023
At 30 April 2021 Level 1 Level 2 Level 3 Total
€ € € €
Pooled investment vehicles - 176,964,034 780 176,964,814
AVC pooled investment vehicles - 26,315,676 107,517 26,423,193

- 203,279,710 108,297 203,388,007

(d) Breakdown of Pooled Investment Vehicles

2022 2021
€ €

Pooled Investment Vehicles
Equity Funds 63,967,475 58,608,922
Bond Funds 72,710,322 75,201,257
Multi-Asset Funds 19,192,193 18,867,767
Cash Funds 1,168,954 1,168,954
Alternative Risk Funds 37,865,190 32,934,112
Insurance Policies 16,432,888 16,606,995

Total Investment Assets 211,337,023 203,388,007

(e) Investments at market value by reporting currency of fund

2022 2021
€ £ € £
Equity Funds 580 - 780 -
Managed funds 156,583,264 18,425,726 149,634,447 18,114,588
AVC managed funds 26,317,137 16,252 26,315,676 93,393
DC managed Funds 6,457,234 - 6,475,382 -
Total Investment Assets 189,358,215 18,441,978 182,426,285 18,207,981

At the 30 April 2022 there is a total of £18,960,664 (2021 £18,250,732) sterling assets, Investments and bank
account, translated into euro at a rate of 0.83908 making a total of €22,596,968 (2021 €21,010,939).

All defined contribution and AVC section investments are allocated to members.

(f) Investment Risks
FRS 102 requires the disclosure of information in relation to certain investment risks.

Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the other
party by failing to discharge an obligation.

Market risk: this comprises currency risk, interest rate risk and other price risk.
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o Currency risk: this is the risk that the fair value or future cash flows of a financial asset will
fluctuate because of changes in foreign exchange rates.

o Interest rate risk: this is the risk that the fair value or future cash flows of a financial asset will
fluctuate because of changes in market interest rates.

e Other price risk: this is the risk that the fair value or future cash flows of a financial asset will
fluctuate because of changes in market prices (other than those arising from interest rate risk or
currency risk), whether those changes are caused by factors specific to the individual financial
instrument or its issuer, or factors affecting all similar financial instruments traded in the market.

The Trustees determine the Scheme's investment strategy after taking advice from Aon Hewitt Limited IRL
Investment Branch. The Scheme has exposure to the above risks because of the investments it makes in
following the investment strategy set out below. The Trustees manage these risks taking into account the
Scheme's strategic investment objectives. These investment objectives are managed through the
investment management agreements in place with the Scheme's investment managers and monitored by
the Trustees by regular reviews of the investment portfolio.

Investment strategy

The investment objective of the Scheme is to maintain a portfolio of suitable assets of appropriate liquidity
which will generate investment returns to meet, together with future contributions, the benefits of the
Scheme payable under the Trust Deed and Rules as they fall due.

The Trustees set the investment strategy for the Scheme taking into account considerations such as the
strength of the employer covenant, the long term liabilities of the Scheme and the funding agreed with the
Employer. The investment strategy is set out in the Scheme’s Statement of Investment Policy Principles
(“SIPP").

Fund Credit Risk Currency Interest  Other Pric
Risk Rate Risk Risk

Blackrock iShares Developed World Index Fund
Blackrock iShares Emerging Markets Index Fund

Blackrock Liability Matching Funds Leveraged
EUR Long Liability Real Profile

Utmost Life and Pensions

Man Alternative Style Risk Premia

PIMCO Diversified Income Duration Hedged Fund
Schroders ISF Alternative Securitized Income
Schroders Dynamic Multi Asset Fund

Zurich Dynamic Fund

Zurich Performance Fund

Blackrock Dynamic Diversified Fund

Zurich Long Bond Fund

Zurich Secure Fund

< < <X << Z<=<<<x < zZ=z
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Management of the underlying pooled investment vehicles is delegated to professional investment
managers. The Trustee regularly reviews the appropriateness of the funds made available to members and
monitor the performance of the investment managers. The investment managers invest predominantly in
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regulated markets and underlying investments which are at least investment grade. The underlying assets
of the pooled arrangements are ring-fenced from the pooled manager.

8. Current Assets

2022

2022 2022 2022
DB DC AVC Total
€ € € €
Employer Contributions - 463 - 463
Employee Contributions 45,320 230 30,985 76,535
Bank € 1,322,972 - - 1,322,972
Bank £ 618,956 - - 618,956
Total Current Assets 1,987,248 693 30,985 2,018,926
2021 2021 2021 2021
DB DC AVC Total
€ € € €
Employer Contributions - 4,639 - 4,639
Employee Contributions 48,260 2,320 25,445 76,025
Bank € 401,009 - - 401,009
Bank £ 312,639 - - 312,639
Cash in Transit - - 231,075 231.075
Total Current Assets 761,908 6,959 256,520 1,025,387
9. Current Liabilities
2022 2022 2022 2021
DB AVC Total Total
€ € € €
Employer Contributions in advance - - - 339,927
Retirement Lump Sums 22,377 - 22,377 173,146
Refunds to Employer 25,432 - 25,432 25,432
Fees 20 —= —20 -
Total Current Liabilities 47,829 - 47,829 538,505

The KPMG Staff Pension Scheme
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10. Comparative disclosures for the Fund Account

2021 2021 2021
DB AVC/DC TOTAL
Contributions and Benefits € € €
Employer Contributions 3,166,944 47,770 3,214,714
Member Contributions 599,450 440,907 1,040,357
3,766,394 488,677 4,255,071
Lump sums, death benefits, ARF transfers (2,456,164) (652,563) (3,108,727)
Transfers out (1,336,618) (24,932) (1,361,550)
Group life assurance (66,907) - (66,907)
(3,859,689) (677,495) (4,537,184)
Net additions from dealings with members (93,295) (188,818) (282,113)
Returns on Investments
Change in market value of Investments 19,515,628 5,754,423 25,270,051
Gain on Exchange 46,091 - 46,091
Net Returns on investments 19,561,719 5,754,423 25,316,142
Net Increase in the Fund 19,468,424 5,565,605 25,034,029
Net Assets as at 1 May 151,395,180 27,445,680 178,840,860
170,863,604 33,011,285 203,874,889

Net Assets as at 30 April

11. Related Party Transactions

Trustees

The Trustees of the Scheme are listed on page 1 of this report. John Ahern, Frankie Devlin and
Cathy Byrne are active members of the scheme and Colm Gorman and Brian Morrissey are deferred
members of the Scheme. The tontributions paid during the year include amounts payable in respect
of Trustee members of the Scheme. There were no other related party transactions with the Trustees
during the year under review.

Remuneration of the Trustees

The Directors of the Corporate Trustee did not receive any remuneration in connection with the
management of the Scheme during the year save for Martin Dobey. The cost of his services is borne
directly by the sponsoring employer.

Principal Employer

KPMG is the Principal Employer. Employer contributions to the Scheme are disclosed in the Fund
Account. Contributions are made in accordance with Trust Deed and Rules and the recommendation
of the Actuary.

The Registered Administrator
Aon Solutions Ireland provides administration, consuiting and investment services to the Scheme.

Scheme Actuary
Willis Towers Watson provide actuarial services to the Scheme.
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Investment Managers

The investment managers are listed on page 1 of this report. The investment managers are
remunerated on a fee basis calculated as a percentage of the assets under management. Such
charges are levied by adjusting the relevant unit prices of the unitised or managed fund. The amount
of indirect costs is not separately provided to the Scheme.

12. Self Investment

With the exception of the late remittance of Contributions as outlined below there was no employer
related investment at any time during the year.

Month Amount Due Date Received
June 2021 5,243 21-Jul-21 16-Sep-21
July 2021 5,243 21-Aug-21 30-Sep-21
August 2021 5,243 21-Sep-21 20-Oct-21
September 2021 5,243 21-Oct-21 22-Oct-21

13. Concentration of Investments

There was no individual stock representing in excess of 5% of the fund assets other than holdings in
unitised funds as detailed in note 7 (b).

14. Contingent Liabilities

There were no contingent liabilities or contractual commitments (save for the liability to pay pensions
and other benefits in the future which have not been taken into account) at 30 April 2022 (2021: €nil).

15. Events Subsequent to the Balance Sheet Date

There were no events subsequent to the year-end that would affect the information contained in this
report.

16. Approval of the Financial Statements
The financial statements were approved by the Trustee on 21 L(’ 3“\4 20 2&
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Investment Managers' Reports

Account Valuation Excluding Suspended Units

AZCOAT name! KPMQ STAFF PEHSION SCHEME TRUSTEE DAL

Total value in Reporting Currency

Schroders

9,598,594.66 EUR

KPMG Staff Pension Scheme NI Section - Life LDI Portfolio

Net AUM c/f at 30 April 2022

Monthly commentary

As of 30 April 2022

Fund Information

Schroder ISF Alternative Securitised Income invests with
a broad giobal ABS mandate, targeting returns of 350
basis points over the 3 Month US Treasury Bill Index.

The Fund is an alternative to higher yielding fixed
income allocations such as floating rate corporate debt,
corporate high yield or leveraged loans.

The Fund is unconstrained with respect to credit quality,
managed within a O-year to 3-year duration range, and
aims to provide attractive return while focussing on
capital preservation.

Fund Characteristics

Total net assets (base, USD) 550 mm

Fund type UCITS

Fund manager(s) Michelle Russell-Dowe

Anthony Breaks
Effective Duration 0.00
Class ISIN
AClass LU2114932085
(accumulation shares)
Instltutuona! Ciass LU2114932168
{accumulation shares)
Fund inception 17 December 2019
Number of issuers 164
Number of bond holdings 201

7.199,477.80

SCHRODER ISF'ALTERNATIVE
SECURITISED INCOME

il T

Performance Summary

The Schroder ISF Alternative Securitised Income Fund
returned +0.33% (inslitutionﬁl class, accumulation shares)
in Aprit*. Ovar the last 3 months, the fund returned -
0.24%*. On a one-year basis, thie fund ratumed +1.87%".

Monthly Market Focus:

Ongoing uncertainty

After a bad first quarter, there was little respite for markets
in April. Both equities and fixed income markets saw
negative performance, driven by the Ukraine/Russia
conflict, China's Covid lockdown Covid and central bank
interest rate hikes due to strong and persistent inflation.
Indeed, central banks’ rhetoric has changed dramatically in
the last months, and we have now seen rate hikes in the
UK, the US and Australia, with signals of further hikes to
come.

Due to its proximity to Ukraine/Russia, the risk of recession
is, in our view, greater in Europe than in the US. Our global
mandate has the benefit of allowing us to pivot the fund
towards fundamentally stronger geographical markets,
with a continued focus on real estate and the prime
consumer.

In this market, with higher inflation and idiosyncratic risks,
volatility is anticipated to increase and liquidity to go
down. It is important to have a playbook with the flexibility
to adapt to rapidly changing markets, with low duration
and backed by hard assets to weather the storm ahead. As

Performanca
- ” Mo such, a strategic allocation to floating rate securitized
Fund (A Acc) und (I Acc) B e
YTD 2022 -0.30% 0.06%  0.05% e i g A
L] indicator M"M
2021 2.15% 3A7% 005% imvestments and the inoome from them may fal as veall a3 rise snd investors
Source: Schroders. NAV to NAV (Bid to Bid), adjusted for dividends, net may not get the smount eriginally invested.
ongoing charge (OGC)."Bmhmrﬁd\mg-dtoﬁanBdA3MonthUS S«mmmdmmnhﬁndmdhmm
Treasury Bill Index from the USD three-month LIBOR. the fund perf icutated at a different valuation
Past perf is not a reliable inds of future results, the value of pdnﬂrmhbmdmrk
investments and the income from them may fall as well as rise and investors :‘:“mh ive fund factsheets for the perfy of other
e classes.

*Source: Schroders as at 30 Aprit 2022, NAV to NAV (Bid to Bid), adjusted
for dividends, net of ongoing charge (OGC), USD.
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Securitised markets re-cap: April saw another month
of negative returns in the financial markets, as
markets continue to readjust to a new inflation and
interest rate paradigm. The US 10-year breached 3%,
resting at month end at around 2.9%, a 0.5% increase
month-on-month. The Bloomberg US Aggregate
Index posted -3.8% in April and -9.5% on a year-to-
date basis.

On the month, Agency MBS, measured by the BofA
Mortgage Backed Securities index, returned -3.5%.
The BofA CMBS Index returned -2.1%, while the BofA
Fixed & Floating Rate ABS Index ended April
comparatively better, with total returns of-0.5%.

Floating rate product fared considerably better than
fixed rate as rates continued to rise. High yield CLOs,
measured by the JPM BB CLO Index, were one of the
only positive performers, returning +0.7%. AAA
CLOs, measured by the JPM Index, returned -0.1%.
Leveraged loans were also positive at +0.2%.

Traditional corporate fixed income is down
significantly, and securitized product feels well
protected in comparison. On a year-to-date basis,
AAA securitized product total returns were -3.2%
versus investment grade corporate returns of -12.3%.
Down in credit securitized delivered -1.8% for the
same period, while high yield corporates returned -
8.0%.

We believe that a traditional asset allocation benefits
from a strategic allocation to securitized products in
developed markets, bolstered by strong fundamentals

and natural protection against rate volatility.
Index performance source: BofA Research

Portfolio performance and attribution

Contributors:

—  Non-US securities, particularly UK/EU MBS,
delivered the strongest performance

—  Strong housing fundamentals were supportive of
positive contributions from mortgage insurance
CRT

Detractors:

—  Allocations to corporate financials were the
largest performance detractor

—  US ABS and US MBS detracted from
performance, showing slightly negative
contributions

*Source: Aladdin. Performance may differ due to timing
differences.

Material sector level contribution to monthly
return (gross):

Non-US: +0.11%/28% of the fund’s assets

The KPMG Staff Pension Scheme

US MI CRT: +0.06%/22% of the fund’s assets
US CLO: +0.04%/12% of the fund’s assets

EU CLO: +0.01%/6% of the fund’s assets

US GSE CRT: +0.02%/2% of the fund’s assets
CMBS: +0.01%/8% of the fund’s assets

US RMBS: -0.01%/5% of the fund’s assets

US ABS: -0.06%/5% of the fund’s assets

Corporate: -0.08%/4% of the fund’s assets

*Source: Aladdin. Weights are average for the period.
Performance may differ due to timing differences. Sectors
with contributions of 0% have been removed.

Qutlook and strategy

Rates outlook: Higher inflation expectations and a
healthy and resilient economy are not a constraint to
policy normalization, which will lead to central bank
action that is expected to continue beyond this year
to normalize policy. We believe the 10-year US
Treasury yield could end the year much higher, and
risks are skewed towards a faster rate hiking cycle.

Credit outiook: Despite deceleration from high
growth, economic indicators are strong. Looking at
the three basic pillars of the economy, corporates, the
consumer and banks are all in good health.

Valuations: As we are in an “out of historical sample”
economic environment, there will be more
uncertainty and volatility. Factors like QT and cross-
over buying will affect technicals. We are seeing
increased idiosyncratic risks. Conviction around what
is technical and what is fundamental is key.

Portfolio positioning

Every holding has a purpose aligned to one of our 4
principal groupings:

v FAST LIQUIDITY - ready for potential
redeployment if opportunity arises

v OPPORTUNITY — inefficiencies that generate
excess return and develop over time

v CARRY - the source of steady return, that offers
safe income

v' RECOVERY - assets that are mispriced
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Risk considerations

ABS and MBS risk: The fund may invest in mortgage
or asset-backed securities. The underlying borrowers
of these securities may not be able to pay back the
full amount that they owe, which may result in losses
to the fund.

Counterparty risk: The fund may have contractual
agreements with counterparties. If a counterparty is
unable to fulfil their obligations, the sum that they
owe to the fund may be lost in part or in whole.

Credit risk: A decline in the financial health of an
issuer could cause the value of its bonds to fall or
become worthless.

Currency risk: The fund may lose value as a result of
movements in foreign exchange rates.

Derivatives risk — efficient portfolio management and
investment purposes: Derivatives may be used to
manage the portfolio efficiently. A derivative may not
perform as expected, may create losses greater than
the cost of the derivative and may result in losses to
the fund. The fund may also materially invest in
derivatives including using short selling and leverage
techniques with the aim of making a return. When the
value of an asset changes, the value of a derivative
based on that asset may change to a much greater
extent. This may result in greater losses than investing
in the underlying asset.

The KPMG Staff Pension Scheme

High yield bond risk: High yield bonds (normally
lower rated or unrated) generally carry greater
market, credit and liquidity risk.

IBOR risk: The transition of the financial markets away
from the use of interbank offered rates (IBORs) to
alternative reference rates may impact the valuation
of certain holdings and disrupt liquidity in certain
instruments. This may impact the investment
performance of the fund.

Interest rate risk: The fund may lose value as a direct
result of interest rate changes.

Liquidity risk: In difficult market conditions, the fund
may not be able to sell a security for full value or at
all. This could affect performance and could cause
the fund to defer or suspend redemptions of

its shares.

Market risk: The value of investments can go up and
down and an investor may not get back the amount
initially invested.

Operational risk: Operational processes, including
those related to the safekeeping of assets, may fail.
This may result in losses to the fund.

Performance risk: Investment objectives express an
intended result but there is no guarantee that such a
result will be achieved. Depending on market
conditions and the macro economic environment,
investment objectives may become more difficult
to achieve.
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Fund Data 30 April 2022

Portfolio Statistics Fund Index** Sector Allocation Portfolio (%)
Yield (%) 4.63 0.84 Agency MBS 0.43
Weighted Avg. Life (years) 2.50 - US MBS 29.51
Duration (years) 0.00 0.24 UK/EU MBS 18.92
Spread duration (years) 2.85 - US CLO 12.05
Spread 285 bps - EUCLO 5.97
Convexity (years) -0.03 - ABS 14.05
Average credit rating A- - CMBS 845
Floating-rate securities (%) 74.30% N Corporate 4.05
Ratings higher of S&P, Moody’s and Fitch. Yield to maturity Cash, Equw and Derivatives 6.57

is over the life of the bond, including pull to par over the life
of a bond.

Credit Quality Portfolio (%)

AAA Pyl Contibution by sector Dur  waL SPead
AA 0.28 Agency MBS -0.02 0.03 0.02
A 9.85 US MBS 0.08 0.86 094
BBB 28.06 UK/EU MBS 0.01 040 0.38
Below Investment Grade 18.77 USCLO 0.05 050 045
NA/NR 15.96 EU CLO 0.00 0.22 0.21
ABS 0.14 051 046
omas 007025 023
United States 6064  Corporate 012 020 016
United Kingdom 20.55 Cash, Equiv. and ue mE
Europe** 12.24 Derlvatlves
Cash, Equiv. and Derivatives™ 6.57

*includes T-bills. **ex UK.

"ICE BofA 3 Month us Treasury BI" Source Schroders

Important information: This document does not constitute an offer to anyone, or a solicitation by anyone, to subscribe for
shares of Schroder International Selection Fund (the ‘Company’). Nothmg in this document should be construed as advice
and is therefore not a recommendation to buy or sell shares. Subscriptions for shares of the Company can only be made on
the basis of its latest Key Investor Information Document and prospectus, together with the latest audited annual report (and
subsequent unaudited semi-annual report, if published), copies of which can be obtained, free of charge, from Schroder
Investment Management (Europe) S.A. An investment in the Company entails risks, which are fully described in the
prospectus.

Past performance is not a reliable indicator of future results, prices of shares and the income from them may fall as well as
rise and investors may not get the amount originally invested.

Schroders has expressed its own views and opinions in this document and these may change.

Schroders will be a data controller in respect of your persona data. For information on how Schroders might process your

personal data, please view our Privacy Policy available at www.schroders.com/en/privacy-palicy/ or on request should you
not have access to this webpage.

Schroders has expressed its own views and opinions in this document and these may change. This document is issued by
Schroder Investment Management (Europe) S.A., 5, rue Hdhenhof, L-1736 Senningerberg, Luxembourg. Registered No. B
37.799. For your security, communications may be taped or monitored.
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Fund objectives and investment policy

The fund aims to provide income and caprtat growth of ICE BofA 3 Month US Treasury Bill Index + 3.5% before fees have been deducted* over a
three to five year period by investing in securitised bonds issued by entities worldwide.*For the target return after fees for each Share Class please
visit the Schroder website: https://www.schroders.com/en/lu/private-investor/investing-with- us/after-fees-performance-targets/

For details of the fund's i policy pl refer to the fund’s Key Ii Infor ion D (kab).

Relevant risks associated with an investment in this fund are shown overleaf and should be carefully considered before making any
investment,

Past Performance is not a guide to future performance and may not be repeated. The value of i and the i from them may
go down as well as up and investors may not get back the amounts originally i d. Exchange rate ch may cause the value of any
overseas investments to rise or fall.
Share class performance (%) Fund facts
Cumulative L X Fund manager Michelle Russell-Dowe
o S——— imonth 3 months YTD 1year 3 years 5years Sinceinception Managed fund since 17.12.2019
Fund management Schroder Investment
EUR Hedged -0.2 -0.6 -06 02 - - -33 company 9 Management (Europe)
USD Unhedged 01 04 04 11 - : 07 A
Domiale Luxembourg
Target USD 03 09 09 36 - - 91 Fund launch date 17.12.2019
Comparator USD 0.0 0.7 0.7 -01 o o 27 Share class launch date  17.12.2019
Fund base currency usD
Bfoveretis yeerlly Mar 12 Mar 13 Mar 14 Mar 15 Mar 16 Mar 17 Mar 18 Mar 19 Mar 20 Mar 21 JEES PN FYYY currency EUR
-Mar -Mar -Mar -Mar -Mar -Mar -Mar -Mar -Mar -Mar Fund size (Million) USD 570.09
performance -
13 15 16 17 18 19 20 21 22 Number of holdings 202
EUR Hedged - - - - - . - - 66 0.2 Target ICE BofA 3 Month US
Treasury Bill Index +3.5%
USD Unhedged & o - - : 171 Comparator ICE BofA US I Rate ABS
Target USD o - - - - o S - 38 o TRUSD
Unit NAV EUR 96.9182
Comparator USD - - o - - & S S 4.6 S Dealing frequency Daily

Calend N Distribution frequency  No Distribution
‘1:" ar year 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
(AT Fees & expenses

EUR Hedged - - - - - - - S -4.2 1.8 )
Ongoing charge 0.56%
USD Unhedged = N S - . - - - -2.8 26 Redemption fee 0.00%
Target USD - - - S - - - - 42 36 .
Comparator USD - 5 S S S - - - 21 13 Purchase details
Minimum inital USD 100M or their near
Performance over 10 years (%) subscripuion equivalent in any other
freely convertible
‘ ‘ currency.
50% jr g3,
o 2 Codes
" ISIN LU2084127443
-5.0% Ly Bloomberg SAIIZEA LX
’ SEDOL BK6FBLG
2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
@ Schvoder Intemational Selection Fund ised inoome 12 EUR Hedged

@ Schroder Intemational Selecbon Fund fncome 12 on USD
© ICE BofA 3 Month US Treasury Ba Index +35%
@ ICE BolA US FI Rate ABS TRUSD
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Risk considerations

Synthetic risk & reward indicator (SRRI)

Liquidity risk: In difficult market conditions, the fund may not be able to sell a security for full
value or at all. This could affect performance and could cause the fund to defer or suspend

redemptions of its shares.

ABS and MBS risk: The underlying borrowers of these securities may not be able to pay back

the full amount that they owe, which may resultin losses to the fund.
Please see the KIID and Prospectus for a full list of risk id

ienhl

to this

fund.

Asset allocation

PP

LOWER RISK

Polentialty lower reward

[oiel Jololoho]

The risk category was calculated using historical
performance data and may not be a reliable
indicator of the fund’s future risk profile. The
fund’s risk category is not guaranteed to remain
fixed. Please see the Key Investor Informaton
Document for more information.

HIGHER RISK

Potentially higher reward

Risk statistics & financial ratios

T

ffective duration 0.1 -
years)
Current yield (%) 4.0 -
Yield to maturity 44 -

Saurce: Morningstar. The above ratios are based
on bid to bid price based performance data.

Source: Schroders. Top holdings and asset allocation are at fund level.

Sector (%)

CMO

Financiat Insttutons
Liqud Assets.
CMBS

Industrial

Denvatves
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Geographical breakdown (%)

ewpy
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® rung

Top 10 holdings (%)

Holding name

BLUE MOTOR FINANCE B1 FRN 3.0501 01/09/2025
FORMT_22-1 FRN 1.3478 28/07/2047 - REGS
TREASURY BILL 0.0000 10/05/2022 SERIES GOVT
STRA_21-2X FRN 3.7109 20/07/2060 - REGS
BMIR_21-3A FRN 3.4387 25/09/2031 - 144A

SITKA HOLDINGS LLC FRN 06/07/2026 SERIES 144A
MOTR 2020-1 D

YRKCL_19-1 FRN 5.0719 20/03/2029

PRPM_21-9 2.3630 25/10/2026 - 144A

EHMU_07-2 FRN 15/09/2044

Contact information

%

27
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Schroder Investment Management (Europe) S.A.
5. rue Hohenhof

Sennigerberg

Luxembourg

L-1736

Tel: +352 341 342 202

Fax: +352 341 342 342

For your security. communications may be taped or monitored.
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Information relating to changes in fund manager, investment objective, benchmark and corporate action information

Some performance differences between the fund and the benchmark may arise because the fund performance is calculated at a different valuation
point from the benchmark. The full track record of the previous index has been kept and chain linked to the new one. The fund's performance
should be assessed against its target benchmark. being to deliver ICE BofA 3 Month US Treasury Bill Index + 3.5% and compared against the ICE
BofA Merrill Lynch US Floating Rate Asset Backed Securities index. The comparator benchmark is only included for performance comparison
purposes and does not have any bearing on how the investment manager invests the fund's assets. Whilst the fund's investments are generally
expected to deviate significantly from the components of the comparator benchmark, dependent on the investment manager's views, the fund's
investments may overlap with them. The investment manager invests on a discretionary basis and there are no restrictions on the extent to which
the fund's portfolio and performance may deviate from the comparator benchmark. The investment manager will invest in companies or sectors not
included in the comparator benchmark. The target benchmark has been selected because the target return of the fund is to deliver the return of
that benchmark as stated in the investment objective. The comparator benchmark has been selected because the investment manager believes that
the benchmark is a suitable comparison for performance purposes given the fund's investment objective and policy. On 01,05.2021 the ICE BofA 3
Month US Treasury Bilt Index +3.5% replaced the 3-month USD LIBOR +3.5%.

Benchmarks:

The investment manager invests on a discretionary basis and there are no restrictions on the extent to which the fund’s portfolio and performance
may deviate from the benchmark. The investment manager will investin companies or sectors not included in the benchmark in order to take
advantage of specific investment opportunities.

Source and ratings information

Source of all performance data, unless otherwise stated: Morningstar, bid to bid, net income reinvested. net of fees.

Important information

Costs

Certain costs associated with your investment in the fund may be incurred in a different currency to that of your investment. These costs may
increase or decrease as a result of currency and exchange rate fluctuations.

If a performance fee is applicable to this fund, details of the performance fee model and its computation methodology can be found in the fund’s
prospectus, This includes a description of the performance fee calculation methodology, the dates on which the performance fee is paid and details
of how the performance fee is calculated in refation to the fund’s performance fee benchmark, which may differ from the benchmark in the fund's
investment objective or investment policy.

For further information regarding the costs and charges assoctated with your investment, please consult the funds’ offering documents and annual
report

General

This document does not constitute an offer to subscnibe for shares of Schroder International Selection Fund (the "Company”). Nothing in this
document should be construed as advice or a recommendation to buy or sell shares. Subscriptions for shares of the Company can only be made on
the basis of its latest Key Investor Information Document and prospectus, together with the latest audited annual report (and subsequent unaudited
semi-annual report, if published), copies of which can be obtained, free of charge, from Schroder Investment Management (Europe) SA. The
Company is a Luxembourg-registered UCITS recognised in the UK under Section 264 of the Financial Services and Markets Act 2000. An investment
in the Company entails risks, which are fully described in the prospectus. Issued by Schroder Investment Management {(Europe) S.A., 5, rue
Hohenhof, L-1736 Senningerberg, Luxembourg. Registered No. B 37.799. Approved for issue in the UK by Schroder Investment Management
Limited, 1, London Wall Place, London £C2Y 5AU. Authorised and regulated by the Financial Conduct Authority Schroders will be a data controller in
respect of your personal data. For information on how Schroders might process your personal data, please view our Privacy Policy available at
www.schroders.com/en/privacy-policy or on request should you not have access to this webpage. Third party data is owned or licensed by the data
provider and may not be reproduced or extracted and used for any other purpose without the data provider's consent. Third party data is provided
without any warranties of any kind. The data provider and issuer of the document shall have no liability in connection with the third party data. The
Prospectus and/or www.schroders.com contains additional disclaimers which apply to the third party data.

Distributed in the UK by Schroder Investment Management Ltd, 1 London Wall Place, London EC2Y 5AU. Registration No 1893220 England.
Authorised and regulated by the Financial Conduct Authority.
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SChr()derS Marketing material for profg /
solutions

Liability and Duration Solutions

Period ending 29 April 2022

Market Conditions

Markets dashboard
10 yeat ;k assel ma:ket-;f;;l-(-:es
F1 Gilt yietd ¥ -4 L) +2 L) +3 MSCl World + -3.0%
iL Giit yield v -6 A +12 4 +14 . FTSE 100 » +0.3%
RPI swap [ ) +1 ¥ 1 ¢ 18 5yr Euro CDS L) +3 bps
F1 GilUSwap spread -0 L) +3 -0 Market period: 22 Apr 22 to 29 Apr 22

Source: Schroders, Bloomberg. Data shown as at close of business market conditions {4.15PM UK time for sterling markets) Yields shown are

zero coupon unless otherwise stated. 1 bps is 0.01%.

Liability and Duration Solutions Desk Commentary

LDI Solutions and Portfolio Management

Equites and sovereign bonds both lost ground over April, with
the S&P 500 posting its worst monthly return since covid seized
markets in March 2020. Brent and WTI Crude were among the
top performing assets amidst the continuing war in Ukraine.
F1 Gilt yields steepened last week, with the short end falling (-
0.04%) whereas long maturity yields rose (+0.03%).

IL Gils yields also steepened last week, with the short end
falling (-0.06%) whereas fong maturity yields rose (+0.14%) in
the aftermath of the 2073 IL Git syndication on Wednesday.
Knock-on effects from the war in Ukraine and disruptions to
China's supply chains increased pressure on central banks to
halt runaway prices during a time when global growth looks
destined to slow.

Subsequently, the US Federal Reserve (Fed) appear ready to
raise rates and reduce its balance sheet, ending an era of cheap
money and causing markets to reassess valuations.

The UK is expected to follow suit, with predictions of a 0.25%
increase in interest rates as the Bank of England (BoE) tries to
avoid exacerbating economic slowdown with the risk of a
period of stagflation developing following the surging
consumer pnces.

LDI Structuring and Execution

Ahead of Thursday’s Monetary Policy Committee (MPC)
meeting, participants in the repo market are keeping cash
parked in the front end, in order to avoid any unwanted
surprises.

Indicative repo levels for 3 month maturity are at Sonia + 5 bps
{vs. S+10 last week), 6 month at 5+5 (vs 5+12), 9 month at5+7
{vs S+14} and 12-month at S+7 (vs S+15).

The KPMG Staff Pension Scheme

Buy & Maintain Credit Market Update

- Global nsk markets experienced a large amount of volatility
across the month due to a number of interlinked factors.

~  Thewar in Ukraine continued to develop during April, with
Russia undertaking a major new offensive in the country’s
Donbas region and President Putin moving away from signs
that he may be open to diplomatic efforts to end the war.
The US vowed to resume diplomatic operations, sending
key govemmem figures 1o Kyiv to meet with Ukrainian
President Zelensky and subsequently pledge $322min
miltary funding.

- Cowvid-19 cases began to rise across China, leading the
government to implement strict new lockdown measures
across Shanghai. This intensified disruption to global supply
chains, escalating strains on transport and logistics, as the
activity in China's largest onshore financial hub came to a
standstill,

- InEurope, French president Emmanuel Macron succeeded
in defeating Marine Le Pen and earning a second termin
charge.

- Credit spreads finished the month at 164bps. (ICE BofA £
Corporate Index).
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Market data: Bond markets and currencies

0 | wear | ion
range ee ore
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Nominal rates — Gilt markets

Last
Quarter

Last Year

Currentcurve (LHS): [ | Week change (RHS,Bps): | |

5Year —% 169% 177% 144%  040%  230% —— = 30
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20 Year ——% 216% 214%  186%  135% B I LLL
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Equity Market Backdrop
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Source: Schroders, Bloomberg. Data shown as at close of business market conditions.

About us

The Liability Driven Investment and Advance Bod Beta teams sit within our wider Solutions Group, bringing together LDI
and buy & maintain credit expertise.

The Solutions Group’s Investment teams are responsible for structuring and executing physical and derivative-based
strategies to manage our clients’ exposure to global equity and fixed income markets. These strategies draw on the full
opportunity set of exchange traded and Over-The-Counter derivatives.

To help manage interest and inflation rate risk, Schroders Solutions offer a comprehensive and fully flexible proposition.
We utilise both segregated solutions (encompassing physical bonds, swaps, swaptions and synthetic gilt-based
strategies), as well as the Schroder Life Matching Gilt and Matching Plus pooled fund ranges. We also provide funding
level and market-based trigger monitoring and execution for both pooled and segregated solutions.

These capabilities are available to our clients under directed or discretionary mandates.

Important information:

For professional clients only.

The views and opinions contained herein are those of Schroders Solutions, and do not necessarily represent views
expressed or reflected in other Schroders Solutions communications, strategies or funds.

This newsletter is intended to be for information purposes only and it is not intended as promotional material in any
respect. The material is not intended as an offer or solicitation for the purchase or sale of any financial instrument. The
material is not intended to provide, and should not be relied on for, accounting, legal or tax advice, or investment
recommendations. Information herein is believed to be reliable Schroders Solutions (Schroders IS Limited) does not warrant
its completeness or accuracy. Reliance should not be placed on the views and information in the document when taking
individual investment and/or strategic decisions.

Past performance is not a guide to future performance and may not be repeated. The value of investments and the income
from them may go down as well as up and investors may not get back the amounts originally invested. The forecasts stated
in the newsletter are the result of statistical modelling, based on a number of assumptions. Forecasts are subject to a high
level of uncertainty regarding future economic and market factors that may affect actual future performance. The forecasts
are provided to you for information purposes as at today's date. Our assumptions may change materially with changes in
underlying assumptions that may occur, among other things, as economic and market conditions change. We assume no
obligation to provide you with updates or changes to this data as assumptions, economic and market conditions, models or
other matters change.

Schroders will be a data controller in respect of your personal data. For information on how Schroders might process your
personal data, please view our Privacy Policy available at www.schroders.com/en/privacy-policy or on request should you
not have access to this webpage.

Issued in May 2022, and approved by Schroders Solutions, a division of Schroders IS Limited, which is authorised and
regulated in the United Kingdom by the Financial Conduct Authority (Firm Reference No. 195028; registered in England and
Wales No. 03359127). UK004389
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BLACKROCK'

Investment Commentary

Global equities, as represented by the MSCI All Country World Index (*“ACWI7), posted a return of -5.44%
(in US Dollar terms) for the twelve months ended 30 April 2022. Amid a slowing economic recovery, both
bonds and equities were pressured by persistently high inflation (rate of increase in the prices of goods
and services), the spread of the Omicron variant of COVID-19 and moves towards monetary tightening
from the world’s central banks. Russia's invasion of Ukraine led to further uncertainty and disruption of
financial markets. Sanctions imposed on Russia negatively impacted businesses with ties to the region
and prompted concerns about further rises in commodity prices.

The US economy, powered by a surge in consumer spending and increased international trade, grew at
a brisk pace in 2021, posting its highest annual growth rate since 1984. However, US gross domestic
product contracted in the first quarter of 2022, raising concerns among investors about the economy's
trajectory. Japanese growth was uneven, as a semiconductor shortage hindered production in its
electronics and automobite industries. The UK economy posted strong growth in the second quarter of
2021, amid an increase in COVID-19 vaccinations, followed by slower growth for the remainder of the
period. Economic growth in the eurozone slowed significantly in the final quarter of 2021 and the first
quarter of 2022.

Emerging market economies were volatile, as higher commodity prices, COVID-19 variant outbreaks,
and differing central bank policies ied to significant variation in growth. The Chinese economy slowed
while still growing at a solid pace amid regulatory shifts, concerns about the heavily indebted property
sector, and renewed lockdowns late in the twelve-month period. India’'s economy contracted sharply in
the second quarter of 2021 before rebounding strongly in the third quarter, as easing lockdown
restrictions led to higher consumer spending.

As the global economy improved, the world’s largest central banks began to implement various
measures aimed at monetary policy tightening, in the face of rising inflation. The US Federal Reserve
(“the Fed”) raised interest rates in March 2022 as inflation proved more persistent than it initially
anticipated. The Fed also ended its bond-buying programmes and indicated that it would begin selling
some of its accumulated bonds later in 2022.

The Bank of England (“BoE") raised interest rates three times, as inflation reached a thirty-year high.
Inflation pressure also affected the Eurozone, and while the European Central Bank (‘ECB™) maintained
record low interest rates, it also shifted its stance by indicating that interest rate increases were likely
later in 2022.

Global equity performance was mostly down during the reporting period, with significant variation by
size and region. The continued implementation of COVID-19 vaccination programmes early in the
period provided a strong boost to equities. However, inflation pressure amid supply chain constraints
and tighter monetary policy from many central banks pressured equities in the second half of the
reporting period. Globalty, bonds and equities that factor in companies’ ESG characteristics continued
to attract strong investor interest. Bond issuance for ESG-related projects grew to a record in 2021 amid
rising investor demand and inflows into ESG equity funds also increased, particularly in US and Asian
markets.

Global corporate bond returns were negative overall, as yields (which move inversely to prices) rose
substantially. As inflation concerns increased, investors' expectations for future interest rate increases,
which reduce the value of existing bonds, ramped up. Corporate bond prices fell globally as yield
spreads (the difference in yield between government and corporate bonds with similar maturities)
widened and investors reassessed credit conditions amid heightened uncertainty.

Yields on the 10-year US Treasury, a benchmark lending rate for the global bond market, rose during
the reporting period as inflation moved higher and investors anticipated further interest rate increases
from the Fed. Yields also rose on most other government bonds, particularly UK gilts and European
government bonds, while Japanese government bond yields rose more siowly.

The KPMG Staff Pension Scheme

41




Equities in emerging markets posted a substantial decline as the US dollar strengthened and interest
rates rose. Central banks in several emerging markets, such as Brazil, Mexico, and South Korea, raised
interest rates in response to heightened inflation. In the aftermath of Russia’s invasion of Ukraine, the
Moscow Exchange halted trading, reopening weeks later with substantial restrictions. Emerging market
bond prices declined sharply, particularly following the outbreak of the war in the latter part of the
reporting period.

In the commodities market, supply and demand shifts induced by the COVID-19 pandemic and
subsequent recovery led to a notable rise in many commodity prices. Energy commaodities, which had
fallen sharply at the beginning of the pandemic, rebounded due to higher demand amid a rise in
industrial output, and Brent crude oil, natural gas, and coal prices all rose. Sanctions on Russia further
exacerbated concerns surrounding supply constraints in oil and gas commodity markets late in the
reporting period. The prices of other commodities associated with Russia and Ukraine, including wheat
and nickel, also rose notably. Gold gained slightly as investors sought a store of value amid high
inflation and geopolitical instability.

On the foreign exchanges, the US Dollar rose against most other global currencies, particularly as the
Fed began tightening monetary policy in 2022. The relatively accommaodative stances of the Bank of
Japan and the ECB meant that the Japanese Yen and the Euro both declined notably compared to the
US Dollar. The pound Sterling also fell versus the US Dollar as investors saw the US Dollar as more
insulated from geocpolitical turmoil.
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Man Alternative Style Risk Premia had strong
performance for the period 30 April 2021 to 30 April
2022: | H GBP (+12.30%) and | H EUR (+11.33%)".

Over the period, annualised volatility was 7.4%. We target a long-term volatility of 6-8% (and since
inception have achieved 6.8%) but allow and expect the portfolio to deviate from this in both
periods of sustained volatility, and lengthy periods of subdued trading.

One of the key features of the portfolio is to provide diversification to traditional sources of return,
the two of which that are most important in the liquid space being equities and bonds (if this isn't
offered then is it really an alternative?). Since inception the portfolio has a beta to global equities
of just 0.162. As with the annualised volatility though, we allow and expect this to vary through time,
not least as some of the strategies, most obviously Momentum, time traditional premia to generate
an alternative return stream.

The period return was generated across multiple strategies. The philosophy of the portfolio
construction is a relatively simple one: to bet roughly equally on each return source within the
portfolio. The strategies that make up the return sources all have a relatively low Sharpe ratio® so
it's always good to see a range of drivers at the portfolio level, rather than one strategy having an
outsized gain (or loss). This was true at the portfolio level, but was perhaps even more pertinent
within the equity strategies. Importantly, none of the core ideas suffered outsized losses on the
year. The underlying strategy contributions to the portfolio are shown below:

Underlying strategy contributions?®:

30 April 2021 to 30
Strategy o

April 2022
Momentum 0.40%
Volatility 079%
Macro FX Premia -2.15%
Fixed Income -1.84%
Seasonality -0.13%
LowBeta 1.56%
Micro — Equity strategies Equities Liquid 9.79%
Equities Size 3.55%

Macro Strategies

The Macro strategies were a detractor for the portfolio (-2.93%) for the period. Within this there
was quite some dispersion among the individual strategies.

The Volatility strategy did well, in a period of heightened implied vol. The VIX index spent 2021
elevated relative to long term history, (though clearly not nearly as dramatically as 2020), with the
median close of 19 the 2" highest since 2011. Though the periodic sharp spikes were painful, the
shape of the curve reflected this, and the premia was as rich as ever. This helped the strategy have
its best year since the inception of the portfolio.

The Fixed Income and FX Premia strategies were the two largest detractors, and both had their
worst years in contributions since inception. This is despite both strategies being held at half
weight in the portfolio due to a poor tail risk vs the return available.

Momentum was up for the period. The strategy did particularly well in Q1 2022, navigating a
challenging backdrop as a confluence of events drove performance. Short bonds proved a
profitable stance as global yields rose and currencies positions were also profitable.
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Collectively, the Macro strategies were doing rather better up to (nearly) the end of November. On
the 26'™ of November the world digested news of the Omicron variant emerging in South Africa, and
there was a sharp unwind of the reflation theme that had been prevalent for much of the year. The
result was the 2" worst day for the portfolio since its inception (-2.5%). Each of Momentum,
Seasonality and Volatility were major detractors, with Momentum and Seasonality both suffering
their worst single day since inception.

A portfolio construction process using just realised correlation between strategies would treat each
of these strategies as independent from one another — over the long term the correlation between
these strategies is close to zero. Our process is more focussed on tail events, and the propensity
for strategies to suffer large losses simultaneously. Seasonality and Momentum may be
uncorrelated over the long run, but from time to time they can have identical positions. Volatility
and Momentum have been uncorrelated, but we know they suffer simultaneously in these sharp
unwinds. Because of this, we group these strategies together as a cluster in the portfolio, and
control the allocation to this cluster.

Equity Strategies

The Equity strategies were responsible for most of the positive performance this period. The
LowBeta strategy was a positive contributor (+1.56%), but it was really the Equity Market Neutral
strategies which were responsible for the returns (+13.34%). Collectively, in 2021 they added more
to portfolio performance than they have in any other calendar year since inception. This occurred in
the first year following the enhancements made to these strategies in late 2020. These
enhancements improved the returns, but even without these changes the returns from the Equity
Market Neutral strategies would still have been the strongest year since inception.

We have made a conscious effort to diversify across the return drivers available. There is a Value
component to the strategy, and it was a positive contributor to performance, but it's far from
dominating the overali profile. In the period, one of the features was positive returns across most of
the signals we use, including some of the less traditional signals, rather than the return being
dominated by one source. And though most of these signals made money over the year, the
correlation between them was low (and much lower than 2020). Together these resulted in the
consistent returns, rather than a lumpy return profile.

Past performance is not indicative of future results. Returns may increase or decrease as a result of
currency fluctuations.
1. Performance data is shown net of fees with income reinvested, and does not take into account sales and
redemption charges where such costs are applicable. Returns are calculated net of 1% management fees. Other

share classes may charge higher fees.
2. Equities: MSCI World Net Total Return Index hedged to EUR.

3. Sharpe ratio is a measure of risk-adjusted performance that indicates the level of excess return per unit of risk. It
is calculated using the risk-free rate in the appropriate currency over the period analysed. Where an investment
has underperformed the risk-free rate, the Sharpe ratio will be negative. As the Sharpe ratio is an absolute
measure of risk-adjusted return, negative Sharpe ratios can be misleading and are therefore shown as n/a. The
risk free rate is typically Libor/Euribor 3month deposit rate (in the appropriate currency) until such time as that
rate is discontinued when it will be replaced by the alternative risk free rate {all in ISDA fallback rate)
compounded 3m in arrears.

4. Performance contributions shown are for the underlying strategies that make up Man Alternative Style Risk
Premia. Please note the Strategies are not available for direct, separate investment. Strategy contributions
shown are gross of Man Solutions Ltd fees and expenses.

5. Man Alternative Style Risk Premia | H EUR. Performance data is shown net of the maximum 1% management fee
with income reinvested, and does not take into account sales and redemption charges where such costs are
applicable. Other share classes may charge higher fees.

Important information
For the exclusive use of KPMG Pension Scheme only.
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The Fund is a sub-fund of Man Funds VI plc, domiciled in Ireland and registered with the Central Bank of Ireland.
Full details of the Fund's objectives, investment policy and risks are located in the Prospectus which with the Key
Investor Information Document (KIID), and the Report and Accounts of the UCITS, are accessible free of charge
from the local information/paying agent, from authorised distributors and from www.man.com/documents. The
KIID is available in English and in an official language of the jurisdictions in which the Fund is registered for
public sale. The Prospectus and the Reports and Accounts of the UCITS can be obtained in English. In
Switzerland, the Prospectus is also available in German.

United Kingdom: Unless indicated otherwise this material is communicated in the United Kingdom by Man
Solutions Limited ('MSL') which is an investment company as defined in section 833 of the Companies Act 2006.
MSL is registered in England and Wales under number 3385362 and has its registered office at Riverbank
House, 2 Swan Lane, London, EC4R 3AD, United Kingdom. MSL is authorised and regulated by the UK
Financial Conduct Authority (the 'FCA") under number 185637.

Recipients of this material are deemed to be investment professionals and/or qualified investors that
have employed appropriately qualified individuals to manage their financial assets and/or are a financial
services entity appointed by an investor to provide fiduciary advisory and/or portfolio management
services in respect of their financial assets. Information provided in response to queries regarding
investment strategies and products managed by the Investment Manager will not be deemed to be
provision of investment advice or personal investment recommendations, or assessment of the
suitability or appropriateness of any investment products or consideration of the particular
circumstances specific to any individual recipient to whom this material has been sent.

If you wish to complain please contact MAMIL ('The Manager') to obtain a copy of the complaints procedure
which is available in English. If you are not satisfied with the final response resolution you may be able to refer
your complaint to an Alternative Dispute Resolution Authority (ADR). For more information please refer to
man.com/contact. Alternatively, in the EEA, you can find more information about local ADRs and find a
complaint form in your local language on the Financial Dispute Resolution network (FIN-NET) section of the
European Commission website (https./ec.europa.eu/info/business-economy-euro/banking-and-
finance/consumer-finance-and-payments/retail-financial-services/financial-dispute-resolution-network-fin-net _en).
Please note that at any time the Manager or the Management company retains the right to terminate
arrangements for the marketing of the Fund.

This material is proprietary information and may not be reproduced or otherwise disseminated in whole or in part
without prior written consent. Any data services and information available from public sources used in the
creation of this material are believed to be reliable. However accuracy is not warranted or guaranteed. © Man
2022.

www.man.com
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PIMCO Diversified Income Duration Hedged Fund — Review of year
ended 30 April 2022

Performance

In the year ended 30 April 2022, the GIS Diversified Income Duration Hedged Fund (EUR Hedged) in
which KPMG is invested returned -6.60% net of fees vs. a benchmark return of -3.39%. This year's
underperformance is primarily due to idiosyncratic factors, namely exposure to Chinese property
developers, and the market impact of Russia's invasion of Ukraine.

Positioning in investment grade credit benefitted the portfolio. An overweight to investment grade
financials, specifically within the banking sector contributed to performance as improvements in
revenues were evident amid rising rates. Security selection within transportation was accretive, as the
sector outperformed amid the gradual reopening of the economy. An underweight to the healthcare
sector also contributed to performance as select issuers underperformed. Non-Agency RMBS were
accretive as spreads tightened alongside rising real estate prices in the US and continued resilience
across market environments.

Exposure to high yield credit detracted from performance. An overweight to high yield financials,
specifically to tier 2 banking debt detracted from performance as spreads widened amid risk-off market
sentiment. Positioning in high yield industrials also detracted, notably an overweight to automotive as
the sector underperformed as supply chain issues continued to hamper production. An underweight to
energy negatively impacted performance as the sector outperformed during the year alongside rising
commodity prices and the post COVID recovery. Select REIT exposure also dragged on returns.

Elsewhere, the Fund's positioning within Emerging Market external debt was the main driver of
underperformance; the challenges in performance were driven by the Chinese real estate and Russian
energy sector. An overweight to Chinese property developers detracted from performance as
restructuring and liquidity concerns in the sector, led spreads to widen. Furthermore, performance was
challenged by the Russian invasion of Ukraine; an overweight to Russian quasi-sovereign debt dragged
on performance, as these bonds quickly moved to distressed levels amid increasing sanctions. The
Fund was underweight Russian sovereign debt, the majority of exposure to Russia is via Gazprom,
which we liked due to strong financial health, government support and monopoly position delivering gas
to central Europe.

Net of Fees Performance, 12 months as of 30 April 2022 (%) Fund Benchmark Alpha

PIMCO GIS Diversified Income Duration Hedged Fund - (EUR Hedged) -6.60 -3.39 -3.21

PIMCO GIS Diversified Income Duration Hedged Fund - (GBP Hedged) -5.08 -2.62 -2.46
Strategy & Outlook

The PIMCO GIS Diversified Income Duration Hedged Fund offers investors a flexible and highly tactical
access to the full global credit opportunity set with limited interest rate exposure. The fund aims to
provide diversified total returns in line with the highest earning credit sectors while achieving lower
volatility. Testament to this is the fund’s outperformance since inception, returning 86bps over the
benchmark on an annualised basis (before fees).

Over the last two-and-a-half years, global fixed income markets have seen significant volatility and our
secular economic outlook is one of more uncertainty with higher volatility relative to what we have seen
over the past ~10 years leading up to the coronavirus pandemic.

On spread strategies, we will look to be underweight generic corporate credit. We see the potential to
increase spread risk opportunistically, but our strong preference is to focus on structured credit and
corporate credit investments that we see as default remote; there are several areas of securitized
products markets — such as in the U.S. residential mortgage-backed securities (RMBS), asset-backed
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securities (ABS), and commercial mortgage-backed securities (CMBS) markets, with a focus on U.S,,
U.K., and select higher-quality European collateral that we believe are attractive. Within the corporate
credit sectors, we expect to continue to favour senior financials and maintain a bias for U.S. over Europe
and EM. We will continue emphasise liquidity and resilience.

We will maintain our cautious stance on exposure to EM assets, we expect to have reduced exposure
but continue to seek attractive opportunities in a difficult environment.

Significant uncertainty clouds the outlook as the global economy confronts a shock that is negative for
growth and will likely spur further inflation. In our base case, growth remains supported by the post-
pandemic economic reopening and pent-up savings bolstering demand, and inflation may peak in the
next few months and then moderate gradually. However, there are obvious risks to this outlook,
especially if the Russia—Ukraine war escalates further, additional central banks tightening if inflation
remains stickier than predicted, and the increasing risk of a recession over the cyclical horizon.

In a radically uncertain environment, detailed point forecasts are not particularly helpful in shaping
investment strategy. And so the macro outlook remains more high-level than usual, mindful of the wide
range of possible scenarios and of the potential for nonlinearities and abrupt regime changes in the
economy and financial markets. First, the global economy and policymakers are confronted with a
stagflationary supply shock that is negative for growth and will tend to push up inflation further. A second
point worth emphasizing is that the outlook for both growth and inflation is clouded by potential
nonlinearities related to already fragile initial condition (supply chain disruptions, Russia's war in
Ukraine, Chinese Covid-related lockdowns). Third, the implication of the war in Ukraine is that it will
likely lead to a greater dispersion of economic and inflation outcomes among countries and regions
over the cyclical horizon. Lastly, most central banks seem determined to fight inflation more than
support growth, and we expect relatively muted fiscal policy support from governments over the cyclical
horizon.
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ZURICH

KPMG Staff Pension Scheme - AVC Scheme

Investment Managers’ Report
30" April 2020 to 30" April 2021

The accumulated assets of the scheme amounted to a bid value of € 15,818,881 at the end of the period under
review. The money-weighted rate-of-return for the year was 1.1%.

Global Overview

The increased volatility seen in equity markets in the later months of the period must be seen in the context of
the colossal strength enjoyed by stocks through most of 2021. Markets have been unsettled by a combination
of factors - the continuation of China’s zero Covid policy, the increasing certainty that inflation is now more than
just the transitory phenomenon initially forecast by central banks, the fraught geopolitical situation. However,
many of the positive impulses behind the equity bull market remain intact and are likely to re-assert themselves.
Vaccine roll-out continues, economies are reopening to a greater extent, fiscal and monetary policy are broadly
still supportive and corporate earnings have been impressive. The Ukraine situation remains a wild card.
Eurozone bonds have struggled, leaving the > 5-year Index down 12.1% overall. Attention is focused on inflation
on both sides of the Atlantic and on how central banks might tailor their policies accordingly.

Equities

e The pull back in equities seen so far in 2022 dented the overall return over the period but it was still
decent. The policy response to Covid, together with the super-fast vaccine development success have
been major positives, offset by rising inflation and geopolitical unrest. All told, the global equity index
rose 10.1% in euro terms.

e The weakness of the euro has enhanced returns for euro-based investors everywhere except Japan.

e In the US energy (+60%) and consumer staples (+16%) performed excellently. Telecommunication
services fared worst, down 24%. In Europe energy and healthcare led the way, up 50% and 24%
respectively. Consumer discretionaries fared worst, down 13%.

Bonds & Interest Rates

e Eurozone bonds returned -12.1% against an increasingly difficult background of swiftly rising inflation,
withdrawal of monetary stimulus and rising interest rates. Within the eurozone all individual markets
were negative with Irish bonds broadly in line with the overall index.

e The Federal Reserve raised US interest rates in March for the first time in three years. The market has
priced in six or more further increases for 2022. The ECB has kept eurozone rates unchanged so far but

has alerted the market to a possible first increase in July.

e The European Central Bank has just discontinued its Pandemic Emergency Purchase Programme, while
the Federal Reserve is about to embark on a rapid reduction of its balance sheet.
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Commodities & Currencies

Brent oil enjoyed a strong recovery during 2021, albeit from a low base. This continued into 2022 and
moved into overdrive in February with the Russian invasion of Ukraine. Russia is a major oil supplier to
the European Union. Brent closed at $109 per barrel, up around 63%.

The price of gold traded around $1,800 per ounce throughout most of 2021 but has risen sharply in
2022, peaking at over $2,000 in early March, before easing to $1,912 per ounce, up 8% on the period.

The euro/dollar rate finished the period at 1.05, down 12% over the past year, with US rate rises now a fact and with more to
come. The euro was also weaker {3.6%) against sterling over the period. At the end of April, the euro/sterling rate was 0.84.

Corporate News

Johnson & Johnson announced in late 2021 plans to split its overall business into a consumer products
business (brands include Listerine, Band-Aid and Nicorette) and a medical company, which will develop,
produce and distribute pharmaceuticals and medical devices.

In a further sign of the possible end of the major conglomerate, General Electric also recently
announced its break-up into three separate, publicly-traded companies for its aviation, healthcare and
energy businesses.

Elon Musk, the world’s richest man, has agreed a highly publicised deal to take sole control of social
media giant Twitter, valuing the company at roughly $44 billion.

Zurich Life
April 2022
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Statement of Investment Policy Principles
KPMG Staff Pension Scheme

Statement of Investment Policy Principles

Introduction

Scheme Structure

Investment Objectives

The KPMG Staff Pension Scheme

This Statement has been prepared in accordance with the requirements of
the Occupational Pension Schemes (investment) Regulations, 2006 and
details the principles goveming the investment policy of the KPMG Staff
Pension Scheme (the Scheme).

it has been prepared by the directors of the KPMG Pension Schemes
Trustee DAC (the Trustee), folowing consultation with KPMG Ireland (the
Sponsoring Employer). The Trustee has also taken advice fromits
investment advisors, Aon, in preparing this Statement.

The Scheme is approved by the Pensions Authority as a cross border
scheme which includes members resident in both the Republic of Ireland
(ROI) and Northem Ireland (NI).

The Scheme is a Defined Benefit Scheme although benefits in respect of
ROI members under the age of 35 are subject to a defined contribution
underpin. In addition, benefits arising from members' Additional Voluntary
Contributions are also provided on a defined contribution basis.

The responsibility for setting investment policy and determining
appropriate investment objectives rests with the Trustee. However, the
Trustee recognises the importance of the ongaing support of the
Sponsoring Employer and therefore consults with the Sponsoring
Employer regularly on investment policy and prior to any significant
changes to the Scheme's investment arrangements.

The Trustee's primary investment objective is to invest the Scheme's
assets prudently in order to meet the liabilities of the Scheme taking into
account the nature and timing of those liabiities.

In addition to the pimary objective, the Trustee has also agreed a number
of secondary investment objectives which are summarised below:

¢ To exceed a liability basis calculated using risk free yields (EU
Swaps for ROl and UK Gilts for Ni) plus 1.5% p.a. in 2029

¢ To take sufficientinvestment risk to target an expected retum which
maintains a relatively stable employer contribution requirement into
the future while ensuring that overall funding level volatility is at an
acceptable level within the context of the strength of the Sponsoring
Employef’s covenant;

e To ensure that the Scheme meets its funding obligations as defined
under the Pensions Act;

¢ To gradually move the Scheme's asset allocation to a higher
weighting of liabiity matching assets (e.g. bonds, liability driven
investment (LDI), cash) which better matches the expected liability
cashflows as the proportion of pensioner liability increases;

e To ensure the Scheme complies with all KPMG Risk Management
requirements;

e To ensure that the Scheme's assets are invested in a manner which
is consistent with the requirements of the laws of the Republic of
Ireland and the United Kingdom (as appropriate).
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Strategic Asset
Allocation - DB
Sections

The Trustee has defined a Strategic Asset Allocation which reflects the
specific characteristics of the Scheme, in particular its liabiity profile, the
fisk tolerance of the Trustee and the strength of the Sponsoring
Employer's covenant. The Strategic Asset Allocation is expected to
achieve the objectives outlined in the previous section.

The agreed investment sfrategy is reviewed on an ongoing basis, with a
formal review of investment strategy typically carried out every three years
which considers:

¢ The full range of available investment opportunities;

o The nisks and rewards of a range of altemative asset allocation
strategies

e The suitability of each asset class

o The need for appropriate diversification

The practice of the Trustee has been to define separate investment
strategies in respect of the ROl and Nl sections of the Scheme. This
approach is considered appropnate given the different financial condtions
prevailing within each jurisdiction (different cumrencies, monetary policy,
inflation expectations etc.), as well as the difference in liability profiles
between each section.

Target Asset Allocation — Rol Section

High Level Allocation Assel Class Target Weighting

Growth Assets Equity 30 0%
Mutt-Asset Credit 16 7%
Alternative Risk Premia 16.7%
Securitzed Credit 6.7%

Liability Matching Assets* Liability Driven Investment (EUR Nominal) 18 0%
Liabilty Driven Investment (EUR Real) 12 0%

Target Asset Allocation — Ni Section

High Level Allocation Asset Class ) Target Weighting

Growth Assets Equity ) 30 0%
Multr-Asset Credit 10.0%
Alternative Risk Premia 10 0%
Diversified Growth 20.0%

Liability Matching Assets* Liability Driven Invesiment (GBP Real) 30 0%

Actual allocations to asset classes may vary from that set out above,
reflecting market movements and related factors. The Trustee monitors
the asset allocation and may make appropriate adjustments taking
account of the agreed Strategic Asset Allocation and net cashfiow into
and out of the Scheme.

Investment Risk
Measurement &
Management

The KPMG Staff Pension Scheme

The Trustee acknowledges that the Scheme's Strategic Asset Allocation
means that the funding position is exposed to investment risk i.e. the risk
that the funding position deteriorates as a result of adverse investment
experience which increases the cost of providing benefits and may
uitimately threaten the ability of the Schemeto pay the benefits promised.

The Trustee gives qualitative and quantitative consideration to these risks
when formulating investment policy and strategic asset allocation both at

an overall scheme level as well as the underlying risk drivers (market risk,
credit risk, cumency risk, interestrate risk, inflation nsk, manager risk etc.)
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when setting the Scheme's investment strategy and are satisfied that the
overall risk profile is consistent with the risk tolerance of the Scheme.

in order to ensure that the Scheme’s risk profile remains within folerance,
the Trustee has established a number of isk management processes
which are summarised below:

e Monitoring of Funding Position. The Scheme Actuary measures
the overall adequacy of the Scheme's assets every three years and
reviews compliance with the Minimum Funding Standard on an
annual basis. In addition, the Trustee has established a formal
structure to review the estimated funding position on a quarterly basis;

e Quantitative Risk Analysis: In order to ensure that the overall
investment risk exposure remains within tolerance, the Trustee
commissions formal reviews of investment strategy from time-to-time
which focus on quantitative risk modeling and Value-at-Risk
analysis;

e Scenario Testing: The Trustee considers the impact of various
investment scenarios on the overall funding position as part of the
triennial actuanal valuation process and may undertake additional
testing from time-to-time to explore the sensitivity of the Scheme’s
funding position to particuar scenarios.

¢ Quarterly Investment Monitoring: The Trustee employs its
Investment Adwisers to report on:

o The performance of the Scheme investments and the underying
investment Managers on a quarterly basis, using both quantitative
and qualitative measures;

o The asset allocation of the Scheme's investments on a quarterly
basis to ensure thatit is consistent with the agreed Strategic Asset
Aliocation.

Additional Voluntary
Contribution
Investment Strategy

The KPMG Staff Pension Scheme

In respect of member Additional Voluntary Contribution assets, the
Trustee’s principal investment objective is to assist the members in
maximizing their benefit in retirement subject to acceptable levels of risk
duning their working life. More specifically, the Trustee recognises that;

a) Individual members have differing investment needs and that these
may change during the course of their working lives, and

b) Individual members have differing attitudes to risk.

In orderto address the differentinvestment needs of members, the
Trustee provides a range of investment options which have the following
characteristics:

o They cover the entire risk/retum spectrum (from low volatility/low
retum to high volatility/high retum) and are clearly distinguishable
from one another;

« They are diversified and managed by experienced, professional
investment managers;

o They camy fees which are appropriate for the asset class;
¢ They can be combined to achieve different risk/retum charactenstics.

In addition to the range of individual fund options, the Trustee also provide
arange of investment strategies (called lifestyle strategies) which
combine individual fund options in a defined manner focusing on
investment growth during a member's early working life while gradually
reducing the investment risk profie over the period to retirement. The
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Implementation of
Investment Strategy

Responsible
Investment

The KPMG Staff Pension Scheme

derisking approach adopted varies across each of the available iifestyle
strategies to reflect a particular benefit drawdown strategy.

For members who do not wish to make his/her own investment decision,
the Trustee has established a default investment strategy which is
considered reasonable for a typical member of the Scheme. The current
default investment strategy is a lifestyle strategy which aims to:

¢ Achieve long-term investment growth by investing in a mix of growth
seeking assets until 10 years before Normal Retirement Age;

o Gradually derisk the investment strategy over the final 10 years
before Normal Retirement Age such that the member is invested
100% Cash at retirement.

The Trustee delegates day to day investment decisions to suitably
qualified independent investment managers. In making its selection of
investment managers, the Trustee is obliged, under the Trust Deed, to
accept direction fromthe sponsoring employer if any cument or any
proposed investment manager creates an independence issue for the
Sponsoring Employer.

The Scheme's assets are invested on a unitised basis. While the Trustee
recognises that it cannot restrict investments in pooled or unitised
vehicles, it acknowledges its responsibiity to ensure that the Scheme's
assets are invested in accordance with the investment risk management
principles set out in the Occupational Pension Scheme, (Investment)
Regulations, 2006.

To ensure compliance with the specified investment isk management
principles, the Trustee requre its investment managers to adhere to
investment guidelines which are designed to ensure that:

¢ The Scheme's assets are invested in a manner designed to
ensure the secunty qualiy, liquidity and profitability of the portfolio
having regard to the nature and duration of the expected liabilties
of the Scheme;

¢ The Scheme's assets are invested predominantly on regulated
markets;

e The Scheme's assets are propery diversified to avoid excessive
reliance on any particular assets, issuer or group of undertakings;

* Investments in defivative instruments are only made where they
contribute to a reduction of investment nsks or the facitation of
efficient portfoio management.

The Trustee requires the appointed investment managers to fumish, on
an annual basis, a statement confirming that their investments comply
with the guidelines.

The Scheme's Appointed Investment Managers are listed in the Scheme's
Annual Report which also contains information about investment
performance and significant investment decisions taken during the year.

In setting the Scheme’s investment strategy, the Trustee's primary concem
is to act in the best finandal interests of the members of the Scheme,
seeking the best retum that is consistent with a prudent and approprate
level of risk.

The Trustee acknowledges that an understanding of financially materna
considerations including environmental, social and govemance (ESG)
factors (such as climate change) and nsks related to these factors is
necessary to allow them to discharge their fiduciary duties in a prudent
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Governance

Investment Guidelines
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manner. The Trustee is aware of their regulatory responsibilities in relation
to responsible investment and sustainability.

As part of ongoing monitoring of the Scheme’'s investments, the Trustee
uses ESG ratings information provided by its Investment Consultant to
monitor the level of integration of ESG on a quarterly basis.

The Trustee’s Responsible Investment policies are shown in the Appendix.

The Trustee has established the falowing decision-making structure:

Trustas

Set structures, processes and
objsctives for casrying out their role
including selting up an Investment
Commitise with appropniate terms of
reference

Delegates the selection and
monitoring of planned asset
allocation strategy to the Invesiment
Commiftee

Approves the selection of investment
advisers and investment managers
by the Investment Commitiee

Dolegates to the Invastmenl
Committee the decisions on the
structure for implementing
Investment strategy

Monitor investrnent advisers and fund
managers through reportmg from the
Investment Commdiee

Maka ongoing decisions relevant to
the operational principies of the
Scheme'’s nwastment stratagy

Continue to ensure that the Trustee
has sufficient training lo enable them
to make appropnate dectsions with
the help of the investment advisers

invesimant Adviser ! Consultant

Advisas on all aspects of the
investment of the Scheme assets,
including the appropnaleness of the
range of investment options and
implementation strategy

Monitors investment managers and
mvestment nsk

Advises on this statement

Provide required training

Fund Mangors

Operate within the temms of this
statement and thair written
contracts

Select individual investments
with regard to their suitabitity and
diversification

Adwise the Investment
Commuttee and the Trustee on
suitability of the indices in their
benchmark

Due to the size and nature of the Scheme's investments, investment will

be on a unitised basis.

While the Trustee recognises that they cannot restrict investments in
pooled or unitised vehidles, it requests all investment managers to fumish
on an annual basis a statement confirming that the unitised vehicle
complies with the following list of principles. In the event that the fund is
not compliant with any particular principle, the investment manager will
report on and explain the rational on at least an annual basis.

1. Investment portfolios will be well diversified;

2. The assets shallbe invested in such a manner as fo ensure the
secunity, quality, liquidity, and profitability of the portfolio as a
whole so far as is appropnate having regard to the nature and
duration of the expected liabilities of the Scheme;

3. There will be no further investment in a security where the value of
the security as a propartion of the total value of a fund exceeds
5%". Furthermore, the investment manager will report quarterly on
any securities that, by virtue of market movements, become more
than 5%* of the total value of a fund; (*excluding govemment

bonds)

54




Review of Investment
Managers

Compliance With This
Statement

Review of This
Statement
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4 There will be no investment which accounts for more than 5% of
the issued capital of any one company,

5. Subject to point (3) above, investing in unlisted securities (with the
exception of other unitised vehicles which is not restricted) is
permitted up to a limit of 7.5% of a fund;

6. Investment in derivative instruments may be made only in so far
as they (a) contribute to a reduction of risks; or (b) faciitate
efficient portfoio management, including the reduction of cost or
the generation of additional capital or income with an acceptable
level of risk. Any such investment must be made and managed so
as to avoid excessive risk exposure to a single counterparty and
to other dervative operations;

7. Investments should be predominantly on regulated markets;

The Trustee has delegated all day-to-day decisions about the
investments that fall within each mandate to the relevant fund
manager through a written confract. These duties include:

a Realisation of investments

b. Taking into account socially responsible factors so far as
they relate to the financial potential of the Scheme’s
assets

c Voting and corporate govemnance in relation to the

financial potential of the Scheme’s assets

The Trustee may, from time to time, ask the investment managers
to report on their approach to any of the above issues.

The trustee, through the Investment Committee, will review each
investment manager at least once a year. These reviews will focus on the
following:

Business Issuey Organisation & Stalf Investment Process Risk Management
Systems Performance Client Service & Fees

This Statement will be formally reviewed by the Trustee every three years
or earlier should any changes in investment policy be agreed during the
intenm perod. Any necessary changeswill be made in consultation with the
Sponsoring Employer.

This Statement of Investment Policy Principles will formally be reviewed
by the Trustee at least every three years but may be revised by the
Trustee at any time. Any necessary changes will be made in consultation
with the Sponsor.

In addition, the investment managers are required to make any comments
or request any changes to this Statement that they feel may be
appropriate in assisting the Trustee to meet its objectives.
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Wk Mfplonear 206 TAN 2523
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Director
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Appendix— Responsible InvestmentPolicies

Environmental, Social The European Union (Occupational Pension Schemes) Regulations 2021

and Governance (ESG) transposed the IORP li directive into Irish law, and the regulations state

Considerations that the system of govemance shall include consideration of
environmental, social and govemance (‘ESG”) factors related to

" investment assets in investment decisions. The requlations further states

that the risk management system shall cover ESG risks relating to the
investment portfolio and the management thereof. in addition, the
Sustainable Financial Disclosures Regulations (“SFDR") requires pension
plans to publish infomation about their policies on the integration of
sustainabdity risks in their investment decision-making process.

In order to develop its Responsible Investment beliefs, the Trustee has
undertaken extensive training and undertook a Responsible Investment
beliefs questionnaire. The Trustee endeavors to keep up to date in this
ever-evolving area.

The Trustee recognises its primary fiduciary duty is to provide the benefits
promised under the Scheme to the members and integration of financially
material ESG nsks and factors should supplement but not override this
duty.

The Trustee recognises that their appointed investment managers are
best suited to incorporate ESG nsks within therr specified mandates.
Accordingly, the Trustee has not placed any direct constraints, ESGor
otherwise, on its managers but monitor its asset managers over time and
review ratings of its managers ESG credentials from its Investment
Consultants.

The Trustee approach ESG through their amangements and engagement
with their asset managers through the policies set out below. The Trustee
will continually review and re-evaluate their approach to managing ESG
risks over time as the issues and industry best practice evolves.

Arrangements with The European Union (Shareholders’ Rights) Reguiations 2020 tra

asset managers the Second EU Shareholders’ Rights Directive ("SRD II") into rish law in
2020, and the regulations require the Trustee to disciose their
arangements with therr asset managers.

The Trustee regularly monitors the scheme’s investments to consider the
extent to which the investment strategy and decisions of the asset
managers are aligned with its policies, including those on ESG matters.

This includes monitoring the extent to which asset managers:

s make decisions based on assessments about medium to long-
term financial and non-financial performance of an issuer of debt
or equity; and

= engage with issuers of debt or equity in order to improve their
performance in the mediumto long-term.

The Trustee is supported in this monitoring activity by its Investment
Consultant.

The Trustee receives regular reports and verbal updates fromits
Investment Consultant on various items induding the investment strategy,
performance, and longer-termn positioning of the porffolio. The Trustee
focuses onlonger-term performance when considering the ongoing
suitability of the investment strategy in relation to the scheme objectives,
and endeavours to assess asset managers over at least 3-year periods.
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Engagement Policy
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Before appointing a new asset manager, the Trustee will consider the
extent to which the new investment aligns with its policies. The Trustee
will seek to express its expectations to the asset managers to try to
achieve greater alignment and consider ESG as an important part of its
evaluation of an asset manager. The Trustee believes that this together
with regular monitoring of asset managers’ perfarmance and investment
strategy, is in most cases sufficient to incentivise the ass et managers to
make decisions that align with the Trustee's policies based on
assessments of medium and long-term financial and non-financial
performance.

Where asset managers are considered to make decisions that are not in
line with the Trustee's policies, expectations, or the other considerations
set out above, the Trustee will typically first engage with the manager but
could ultimately replace the asset manager where this is deemed
necessary and materia.

There is typically no set duration for arangements with asset managers,
although the continued appointment all for asset managers will be
reviewed periodically, and at least every three years in conjunction with
the triennial investment strategy review. The Trustee will review portfolio
turmover costs on a periodic basis.

SRD ll also requires the Trustee to develop an Engagement Policy.

The purpose of the Engagement Policy ("Policy") is to set out the
Trustee's approach to engaging with companies they invest in in terms of
sustainabiity and ESG factors.

The Trustee recognises the importance of its role as a steward of capital
and the need to ensure the highest standards of govemance and
promotion of corporate responsibility in the underlying companies and
assets in which the scheme invests, as this ultimately creates long-term
financial value for the scheme and its beneficianes.

As the Trustee largely invest in pooled funds, it will appointinvestment
managers who engage with companies where ESG issues are a concem
and provide proxy voting on ESGissues. The Trustee will require its
investment managers to regularly report on their engagement activities.

Where the investment manager invests, on behalf of the Trustee, in a
comparny that does not appear to be pursuing sound ethical business
practices and/or displaying appropriate environmental responsbility, the
investment manager would be expected to persuade that company to
operate in a more socially and environmentally responsible manner by,
among other possible forms of engagement:

= Raising issues relating to ethical business practices and
environmental responsibility at Annual General Meetings

= Exercise its shareholder’s right to vote on suchissues

The Trustee will periodically review the suitability of the scheme’s
appointed asset managers and take advice from its Investment
Consultant withregard to any changes. This adviceincludes
consideration of broader stewardship matters and the exercise of voting
rights by the appointed managers. If an incumbent manager is found fo be
falling short of the standards the Trustee has set outinits policy, the
Trustee undertakes to engage withthe manager and seek a more
sustainable position but may look to replace the manager.

The Trustee will engage with its investment managers as necessary for
more information, to ensure that robust active ownership behaviours,
reflective of their active ownership policies, are being actioned.
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Sustainability Risks -
Renumeration Policy

Principal Adverse
Impact Statement
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Under Article 5(1) of the Sustainable Financial Disclosures Regulations
(“SFDR"), the scheme is required to include in its remuneration policy
information on how the policy is consistent with the integration of
sustainability nisks. A ‘sustainability risk’ is an environmental, social or
govemance event or condition that, if it occurs, could cause an actual ora
potentia matenal negative impact on the value of scheme investments.

This Policy applies to the Trustee, persons who carry out key functions in
respect of the scheme, and service providers to whom the Trustee have
outsourced activities within the scope of Section 64AM(1) of the Pensions
Act, other than those service providers that fall outside the scope of
Section 64AG(4)(e) of the Pensions Act.

In some cases, those persons or others who provide services to the
scheme may be required under legislation to include in their own
remuneration policy information on how their policy is consistent with the
integration of sustamnability risks. The Trustee relies on the statements
made by such persons in their own remuneration policies in considering
whether this Policy is consistent with remuneration provided to those
persons. For other persons that this Policy applies to, remuneration is not
dependent upon the perfformance of scheme investments and this Policy
does not encourage excessive risk-taking, induding in respect of
sustainability nsks.

The Trustee considers that, given the nature, scale, size and complexity
of the scheme, as well as the scheme's system of governance and
Conflicts of Interest Policy, the Policy is consistent with the integration of
sustainability nsks.

The Trustee does not consider the adverse impacts of investment
decisions onsustainability factors, as per Article 4 of the Sustainable
Financial Disclosures Regulations (“SFDR"), due to the size, nature and
scale of activities undertaken by the scheme. The Trustee will keep this
under review and may consider adverse impacts in the future.

Notwithstanding the above, the Trustee expects the asset manager(s) it
employs to consider such impacts and will assess their policies in this
area periodically.
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Actuarial Funding Certificate

An tUdardas Pinsean
a 7/ The Pensions Authority

SCHEDULE BD Aticle 4

ACTUARIAL FUNDING CERTIFICATE

THIS CERTIFICATE HAS BEEN PREPARED UNDER THE PROVISIONS OF SECTION 42(1) OF THE PENSIONS ACT
1990 (the ACT) FOR SUBMISSION TO THE PENSIONS AUTHORITY BY THE TRUSTEES OF THE SCHEME

SCHEME NAME: The KPMG Staff Pension Scheme
SCHEME COMMENCEMENT DATE: 7/05/

SCHEME REFERENCE NO.: PB2761

EFFECTIVE DATE: 01/05/2021

EFFECTIVE DATE OF PREVIOUS 31/05/2020

CERTIFICATE (IF ANY):

On the basis of information supplied to me, having complied with any guidance prescribed under section 42(4)(b)
of the Act and, subject thereto, having regard to such financial and other assumptions as | consider to be
appropriate, | am of the opinion that at the effective date of this certificate:-

(1) the resources of the scheme, which are calculated for the purposes of section 44(1) of the Act to be
€203,800,000.00, would have been sufficient if the scheme had been wound up at that date to provide for the
liabilities of the scheme determined in accordance with section 44(1) of the Act which, including the estimated
expenses of administering the winding up of the scheme, amount to €170,300,000.00, and

(2) €0.00 of the resources of the scheme referred to in paragraph (1) comprise contingent assets, in accordance
with and within the meaning of the guidance issued by the Authority and prescribed under section 47 of the Act.

I, therefore, certify that as at the effective date of this certificate the scheme satisfies the funding standard
provided for in section 44(1) of the Act.

| further certify that | am qualified for appointment as actuary to the scheme for the purposes of section 51 of the
Act.

Signature: j’?@ : - Date: 28/01/2022

Name: M. Paul O'Brien Qualification: ESAL

Name of Actuary’s:

Employer/Firm wiw Scheme Actuary P66
Certificate No.

Submission Details

Submission Number: SR2841352 Submitted Electronically on:  28/01/2022

Submitted by: Paul O Brien

The KPMG Staff Pension Scheme




Funding Standard Reserve Certificate

An tUdaras Pinsean
/ The Pensions Authority

SCHEDULE BE Article 4

FUNDING STANDARD RESERVE CERTIFICATE

THIS CERTIFICATE HAS BEEN PREPARED PURSUANT TO SECTION 42(1A) OF THE PENSIONS ACT 1990 (the ACT)
FOR SUBMISSION TO THE PENSIONS AUTHORITY BY THE TRUSTEES OF THE SCHEME

SCHEME NAME: The KPMG Staff Pension Scheme
SCHEME COMMENCEMENT DATE: 07/05/1985

SCHEME REFERENCE NO.: PB2761
EFFECTIVE DATE: 01/05/2021
EFFECTIVE DATE OF PREVIOUS 31/05/2020

CERTIFICATE (IF ANY):

On the basis of information supplied to me, having complied with any guidance prescribed under section 42(4)(b)
of the Act and, subject thereto, having regard to such financial and other assumptions as | consider to be
appropriate, | am of the opinion that at the effective date of this certificate -

(1) the funding standard liabilities (as defined in the Act) of the scheme amount to €141,400,000.00,

(2) the resources of the scheme (other than resources which relate to contributions or a transfer of rights to the
extent that the benefits provided are directly related to the value of those contributions or amount transferred (DC
resources)), calculated for the purposes of section 44(1) of the Act amount to €174,900,000.00,

(3) €42,900,000.00 , of the amount referred to in paragraph (2) (subject to a maximum of an amount equal to the
funding standard liabilities) is invested in securities issued under section 54(1) of the Finance Act 1970 (and
known as bonds), securities issued under the laws of a Member State (other than the State) that correspond to
securities issued under section 54(1) of the Finance Act 1970, cash deposits with one or more credit institutions
and such other assets (if any) as are prescribed under section 44(2)(a)(iv) of the Act,

(4) the amount provided for in section 44(2)(a) of the Act (Applicable Percentage x ((1) minus (3)) is
€9,800,000.00,

(5) the amount provided for in section 44(2)(b) of the Act, being the amount by which the funding standard
liabilities of the scheme would increase if the interest rate or interest rates assumed for the purposes of
determining the funding standard liabilities were one half of one per cent less than the interest rate or interest rates
(as appropriate) assumed for the purposes of determining the funding standard liabilities less the amount by which
the resources of the scheme (other than DC resources) would increase as a result of the same change in interest
rate or interest rates is -€8,800,000.00,

(6) the aggregate of (4) and (5) above amounts to €1,000,000.00, and

(7) the additional resources (as defined in the Act) of the scheme amount to €33,500,000.00, of which, in
accordance with and within the meaning of the guidance issued by the Authority and prescribed under section 47
of the Act, €0.00 comprises contingent assets and €0.00 of such contingent assets comprise an unsecured
undertaking.

| therefore certify that as at the effective date of the funding standard reserve certificate, the scheme does hold
sufficient additional resources to satisfy the funding standard reserve as provided in section 44(2) of the Act.
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| further certify that | am qualified for appointment as actuary to the scheme for the purposes of section 51 of the
Act.

Signature: ﬁfﬁ - ~ Date: 28/01/2022

Name: Mr. Paul Q'Brien Qualification: FSAl
Name of Actuary's: WITW Scheme Actuary P066
Employer/Firm Certificate No.

Submission Details

Submission Number: SR2841360 Submitted Electronically on:  28/01/2022

Submitted by: Paul O Brien

The KPMG Staff Pension Scheme
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Actuarial Statement

wtw

The KPMG Staff Pension Scheme
“the Scheme”

PB No. 2761

Actuarial Statement as at 30 Abril 2022

An Actuarial Funding Certificate and Funding Standard Reserve Certificate
with effective dates of 1 May 2021 were prepared and submitted to the
Pensions Authority certifying that as at the effective date, the Scheme
satisfied the Funding Standard and Funding Standard Reserve provided for in
Section 44 of the Pensions Act 1990 (as amended) (“the Act”).

| confirm, for the purpose of Section 55 (3) of the Act, that | am reasonably
satisfied that the Scheme would have satisfied the Funding Standard
provided for in Section 44 (1) of the Act as at 30 April 2022.

| confirm, for the purpose of Section 55 (3) of the Act, that | am reasonably
satisfied that the Scheme would have satisfied the Funding Standard
Reserve provided for in Section 44 (2) of the Act as at 30 April 2022.

Signed:
Name: Paul O'Brien

Date: December 2022

Qualification: Fellow of the Society of Actuaries in Ireland

Name of Actuary’s Employer/Firm: Willis Towers Watson

Additional notes:

1. It should be noted that satisfying the Funding Standard and Funding Standard Reserve should not
be interpreted as the Scheme being in a position to purchase identical benefits with an insurance
company in the event of a wind up.

2. In making the above Statement, no account has been taken of any events that have taken place
after 30 April 2022

3. The actuarial work involved in the preparation of this Statement complies with ASP PA-2, published
by the Society of Actuaries in Ireland. For the purposes of ASP PA-2, the sole “user” of this
material is the Trustee of the Scheme.

4. In making this statement reference has been made to Actuarial Standards of Practice ASP PEN-3,
issued by the Society of Actuaries in Ireland and in force at the effective date of this statement.
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Report on Actuarial Liabilities
The KPMG Staff Pension Scheme (“the Scheme”),

Report on Actuarial Liabilities

Under Section 56 of the Pensions Act, 1990, and associated regulations, the Trustees of defined benefit pension
schemes are required to have a valuation' of the scheme prepared every three years. The most recent formal
actuarial valuation of the Scheme was carried out as at 1 May 2021. The next actuarial valuation is due as at 1 May
2024. A copy of the report at 1 May 2021 is available to Scheme members on request.

One of the purposes of the valuation is to set out the Scheme’s ongoing funding level. It does this by comparing the
value of the Scheme's accumulated assets with the value of its accrued liability. The assets and liabilities emerging
from the last valuation were as follows:

RO €m NI £'m
Value of Accumulated Assets 1563.8 18.4
Value of Accrued Liability 191.1 30.2
Past Service Surplus/(Deficit) (37.3) (11.8)

Valuation Method & Assumptions

The value of the accrued liability was calculated by firstly projecting the benefits earned to date and payable in the
future, making assumptions in relation to key future financial outcomes such as salary, deferred pension and pension
increase rates and demographic outcomes such as mortality rates. The resultant projected benefit cashflows were
then discounted to the valuation date to arrive at a single capitalised value for the total liabilities.

A summary of the most significant actuarial assumptions used to determine the accrued liability is set out below (full
details are provided in the Scheme's triennial actuanal report):

Financial assumptions RO! NI
Discount rate
- Pre-retirement 2.40% 3.65%
- Post-retirement (current pensioners) 0.35% 1.20%
- Post-retirement (future pensioners) 1.30% 1.80%
inflation (CPI) 1.45% 3.20%
Salary increases 3.45% 5.20%
Discretionary Pension increases 0.00% 0.00%

Demographic assumptions
Post-retirement Mortality
- Males 73% of the S3 Pensioners Middle table, with CMI 2019
improvements tending towards 1.5% pa with initial
addition of 0.5% and core smoothing parameter
- Females 95% of the S3 Pensioners Middle table, with CMI 2019
improvements tending towards 1.5% pa with initial
addition of 0.5% and core smoothing parameter

The post-retirement mortality assumptions used in the valuation are based on the findings of the 2020 Society of
Actuaries mortality investigation and allowing for the different levels of average pensions for male and female

members.

The next valuation is due to be completed with an effective date of 1 May 2024.

' it shouid be bome in mind that a valuation is only a snapshot of a scheme’s estimated financial condition at a particutar point in time; it does not
provide any guarantee of the future financial soundness of a scheme. Over time, a scheme’s total cost will depend on a number of factors, including

the amount of benefits paid and the retum eamed on any assets invested to pay benefits.
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Part VIB compliance statement for 2022 under section 26T
of the Pensions Act 1990

Information

e Sections 26T and 26U of the Pensions Act 1990, as amended (the Act), require
the trustees of applicable schemes' to prepare an annual compliance statement
(ACS) that provides information specified by the Pensions Authority (the Authority)
in relation to Part VIB of the Act.

e One-member arrangements established before 22 April 2021 are not required to
submit an ACS until 2027.

e The ACS must be prepared by no later than 31 January each year for the
preceding year.

e The form below is the form for the 2022 ACS.

e The 2022 ACS form does not address all provisions of Part VIB of the Act.

e Itis expected that the content of the ACS form will change over the coming years
and trustees will be notified of such changes.

e The form below includes references to the relevant sections of the Act and Code
of Practice for trustees for each question.

Name of scheme KPMG Staff Pension Scheme
PB number 2761
Date of preparation 24 January 2023

1 All schemes must comply with section 26T of the Act except for death-benefit only and pay-as-you-go
schemes.

Date published: December 2022
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Section 1: General governance

Pensions
Question Yes/No Act

reference

1 Does the scheme have a clear organisational Yes s64AB(1)
structure that specifies the functions and activities
required to manage the scheme and identifies who
is responsible for performing those functions and
activities?

2 Do the trustees consider environmental, social and | Yes S64AB(2)
governance (ESG) factors when making
investment decisions?

3 Have the trustees put in place administrative Yes s64AB(8)(a)
procedures?

4 | Have the trustees put in place accounting Yes s64AB(8)(b)
procedures?

S5 | Have the trustees put in place reporting Yes S64AB(8)(d)
arrangements?

6 Does the scheme have at least two trustees? Or Yes s64AC

where the sole trustee is a body corporate does it
have at least two directors?

7 Have the trustees established a remuneration Yes s64AG(1)
policy? s64AG(5)(b)
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Section 2: Key function: risk management

Pensions Act ATl
# Question Yes/No Practice
reference
reference
1 Have the trustees approved a Yes s64AB(5)(a) Paragraph
written risk management policy? s64AB(6) 51
2 | Have the trustees appointed a Yes s64AD, Paragraphs
person to carry out the risk s64AH and 48 to 50
management key function? s64Al

Section 3: Key function: internal audit

Pensions Act Code of
# Question Practice
reference
reference
1 Have the trustees approved a Yes s64AB(5)(b) Paragraph 67
written internal audit policy? s64AB(6)
2 | Have the trustees appointed a Yes s64AD, s64AH | Paragraphs
person to carry out the internal and s64AJ 65 and 66.
audit key function?

Section 4: Trustee certification

Pursuant to section 26T(5) of the Act, | as a trustee of the scheme/director of the sole
corporate trustee of the scheme?, certify that the information provided in this Part VIB
compliance statement has been reviewed for accuracy and completeness.

| declare that the information given in this form is correct to the best of my knowledge.

2 This declaration must be signed by at least two trustees of the scheme or, where the trustee is a ‘body
corporate’, by at least two directors of that body corporate.
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Name Signature Date

MTId DoBer | Aok DU | 26 Faw 2022
‘ ' (D)

AR MALRUEER) | Sppd A fpteseen | 22 TN 2023
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