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The COVID-19 (Miscellaneous Provisions) Bill (the “Bill”) 

has been voted with amendments in Parliament on 15 

May  2020. The Bill has now been enacted following 

President assent on 16 May 2020.

Our previous alert issued on 11 May 2020 covered a 

number of the measures under the Bill.

The main tax and regulatory changes brought to the Bill 

relate to measures under the Income Tax Act, the 

Companies Act, the Landlord and Tenant Act and the 

Workers’ Rights Act. Please refer to the following slides 

for a summary of these changes.

COVID-19 Bill voted with amendments

Disclaimer:

This document is a summary of amendments made to the selected tax and regulatory components of the 

COVID-19 (Miscellaneous Provisions) Bill (the “Bill”) covered in our alert issued on 11 May 2020 and is for 

information purposes only. The content herein is not a substitute for the official contents of the COVID-19 

(Miscellaneous Provisions) Act (the “Act”). This document does not purport to address and interpret all 

amendments brought by the Act. Accordingly, this document should be read in conjunction with our alert 

issued on 11 May 2020 and with the COVID-19 (Miscellaneous Provisions) Act.

https://home.kpmg/mu/en/home/insights/2020/05/covid-19-bill-key-tax-and-non-tax-measures.html
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Changes to the Income Tax Act

As a reminder, it was proposed that employers who have benefitted from the Government Wage 

Assistance Scheme (GWAS) will be liable to COVID-19 levy (hereinafter referred to as “levy”). 

Following changes made to the Bill, the levy shall now be payable over two consecutive years as 

follows:

Due date for payment of levy

(i) Individuals & Resident sociétés

KEY TAX CHANGES

(ii) Companies

Income Year 

end

Payment date 

(Year of Assessment)

30 June 2020

(Year 1)

YOA 2020/21

Payable by:  

30 Sept 2020

30 June 2021

(Year 2)

YOA 2021/22

Payable by:  

30 Sept 2021

Financial year-end falling 

between

Payment date 

(Year of Assessment)

31 May 2020 and 

31 December 2020 (Year 1)

2020/21

31 May 2021 and 

31 December 2021 (Year 2)

2021/22

1 Jan 2021 and 

30 April 2021 (Year 1)

2021/22

1 Jan 2022 and 

30 April 2022 (Year 2)

2022/23
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Changes to the Income Tax Act (cont.)

Computation of levy

Year 1 (Y1) Capped at the lower of financial support 

received (W) or 15% of the tax adjusted 

income1 of the employer

Year 2 (Y2) Capped at the lower of (W – levy paid in 

Y1) or 15% of tax adjusted income1 in Y2

1Tax adjusted income for individuals includes business income, rental income, 

royalty income, premium or other income derived from property, and any other 

income derived from any other source, after deduction of allowable expenses. 

Excludes: emoluments, dividend, interest, charges, annuity, pension income, and 

loss brought forward. Tax adjusted income for companies refers to chargeable 

income but excludes loss brought forward.

KEY TAX CHANGES
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Computation of levy (cont.)

Example A: Individuals

Financial support received from the Government Wage Assistance Scheme (GWAS) amounting to 

MUR2 million in April and May 2020.

Changes to the Income Tax Act (cont.)

Payment in Y1 – Year of Assessment 2020/21 

(Income Year 30 June 2020)

Payable by 30 September 2020

Net income from 

business activities

MUR4 million

Dividend income MUR200,000

Payment in Y2 - Year of Assessment 2021/22 

(Income Year 30 June 2021)

Payable by 30 September 2021

Net income from 

business activities

MUR6 million

Dividend income MUR400,000

Levy payable in Y1: Lower of MUR2 million or 

MUR600,000 (15% of MUR 4 million). 

Hence, levy payable in Y1 is MUR600,000.

Levy payable in Y2: Lower of MUR1.4 million 

(MUR2 million – MUR600,000) or MUR900,000 

(15% of MUR6 million).

Hence levy payable in Y2 is MUR900,000.

KEY TAX CHANGES



7© 2020 KPMG, a Mauritian partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative, a Swiss entity. All rights reserved..

Changes to the Income Tax Act (cont.)

Computation of levy (cont.)

Example B: Companies

A Company with financial year end 31 December has received financial support received from 

GWAS amounting to MUR10 million in April and May 2020.

Payment in Y1 - Year of Assessment 2020/21 

(Financial Year 31 December 2020) 

Payable by 28 June 2021

Chargeable income 

excluding loss brought 

forward

MUR20 million

Loss brought forward MUR5 million

Payment in Y2 - Year of Assessment 2021/22 

(Financial Year 31 December 2021) 

Payable by 28 June 2022

Chargeable income 

excluding loss brought 

forward

MUR30 million

Loss brought forward Nil

Levy payable in Y1: Lower of MUR10 million or 

MUR3 million (15% of MUR20 million). 

Hence, levy payable in Y1 is MUR 3 million.

Levy payable in Y2: Lower of MUR7 million 

(MUR10 million – MUR3 million) or MUR4.5 

million (15% of MUR30 million).

Hence levy payable in Y2 is MUR4.5 million.

KEY TAX CHANGES
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Changes to the Income Tax Act (cont.)

Penalty, interest and offence relating to levy

— Failure to pay levy within due date will attract 

penalty of 10 percent and interest at the rate of 1 

percent per month.

— The MRA may make a claim for any unpaid levy 

within a period of 3 years from the payment due 

date.

— False/misleading statement or declaration may 

attract a fine not exceeding MUR1 million and 

imprisonment for up to 2 years.

Anti-avoidance provisions

The anti-avoidance provisions under the Income Tax 

Act will also apply to levy.

KEY TAX CHANGES
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Changes to the Companies Act & Landlord and Tenant Act 
KEY REGULATORY CHANGES

Companies Act

Under the Companies Act, it has been specified that the 

9 months period applicable for the Board of Directors 

shall be as from the balance sheet date of the 

company.

Landlord and Tenant Act

With respect to the Landlord and Tenant Act, where non-

payment of rent in respect of premises for the months of 

March 2020-August 2020 and such other subsequent 

month as may be prescribed shall not constitute a breach 

of a tenancy agreement and a Court order under Section 

16 of the Landlord and Tenant Act shall not be issued, 

provided that the rent for these months is fully paid, in 

instalments, by 31 December 2021 or such other date as 

may be prescribed; it has been confirmed that this shall 

apply to both residential and business premises.
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Changes to the Workers’ Rights Act

Workers’ Rights Act

With respect to the Workers’ Rights Act (WRA), in addition to the measures summarised in 

our previous alert, the following measures were updated:

— Section 3 of the WRA:  Section 3 of the WRA has been amended to provide that only 

specific provisions of the WRA would apply to an employee who works from home. 

— Section 45 of the WRA:  As mentioned in our previous alert regarding the COVID-19 Bill, 

section 45 (Annual leave) of the WRA was proposed to be amended to provide that an 

employer may, during a period of 18 months following the expiry of the COVID-19 period, 

withhold up to 15 days’ annual leave, or such other number of annual leave as may be 

prescribed, from the aggregate of the annual leave specified which accrues to a worker 

as from the beginning of the year of the COVID-19 period or such further period as may 

be prescribed. These amendments have been enacted through the COVID-19 Act, but 

subject a new subsection(b) which does not allow such deductions for a worker who has, 

during the COVID-19 period (i.e. between 23 March and 1 June) performed work during 

such days as required by his employer.

KEY REGULATORY CHANGES
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Changes to the Workers’ Rights Act (cont.)

Workers’ Rights Act (cont.)

— Under the newly added section 72A which relates to 

"Reduction of workforce in certain enterprises in the 

services sector", employees may also be instructed to 

proceed on ‘leave without pay’ by the Redundancy Board, 

during which they shall be entitled to transition to 

unemployment benefits under section 84, subject to the 

employer and employee reaching a consent on this 

approach.

— A new subsection has been added under section 127, 

Savings and transitional provisions, in relation to gratuities 

and contribution for past services to be paid by the 

employer where an employee retires, dies, or resigns, or 

is terminated on or after 1 January 2020.

— Provisions made in relation to allowance to be paid to a 

worker working night shift does not have retrospective 

effect.

KEY REGULATORY CHANGES
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