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KPMG International
Executive Services (IES)
provides fully integrated
solutions in relation to every
aspect of international mobility,
Including tax, iImmigration,
mobility consulting, assignment
Mmanagement, expatriate
compensation and benefits planning.
KPMG China can provide you with
tallormade services that can meet
your needs.
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We are the professionals In

Global Mobility

Chinese Individual Income Tax (lIT) Law has undergone
many changes since it was first promulgated in 1980
with the latest major change in 2011. Chinese tax
authorities have also implemented different - I
measures to strengthen the collection and
administration of |IT in recent years. All these
changes have created a complex environment in
which to be compliant in.

Major reforms and further changes are
expected in the near future and these will
provide both opportunities and risks to
employers. KPMG's |IES team specialises in
Global Mobility and has a thorough
understanding of this complex
environment. We are well equipped to

cope with all these changes and provide
you with the necessary support.

As Global Mobility advisors, our experience
and expertise also expands to social
security, immigration and we can

even provide you with the necessary
technology to manage your assignees.
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You should speak with
one of our global mobility
professionals, if you are:

e Setting up an office in China or an
overseas country

e Bringing employees into the region or
sending local employees to an overseas
office

e Designing or reviewing international
assignment policies and employment structure
for your mobile employees

e Designing tax-efficient remuneration
structure and/or incentive awards for your
employees

e Downsizing or restructuring your employee

population

e Concerned about tax, social security and
Immigration compliance in the jurisdictions in which
your company operates

e Requiring tools to enhance efficiency in managing
cost effective international assignment programs

e Being audited by the local tax authorities.

© 2013 KPMG, a Hong Kong partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved



PRC IIT

Compliance Services

KPMG has a specialised compliance team that can assist you in
completing the monthly and annual IIT returns, conducting
registrations with tax authorities and communicating with
tax authorities during tax audits and on regular filing matters.
Due to the complex IIT compliance requirements, variation
of local practices among tax authorities at different locations
in China, and the frequent movement of employees in and
out of China, multinational companies, large or small, require
professional support.

KPMG can support you to:

Ensure your company is compliant, which
will minimise the risk of late payment
interest and penalties

Reduce the administrative burden
through outsourcing llT-related
compliance activities

e Monitor your salary cost budget to
ensure there is better control
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PRC IIT Health Check and Related
Regulatory Compliance Services

Due to the rapid changes in the IIT law and regulations as well
as the variations in adopted practices by different tax authorities,
KPMG can assist by conducting regular reviews on your
compliance status.

Through regular health checks,
KPMG can assist you to:

Identify non-compliance areas and
provide suggested solutions to rectify
such issues to minimise potential late
payment interest and penalties

Identify weaknesses in internal
controls and suggest improvements
to minimise future risk exposure

e |dentify tax planning opportunities to
improve overall tax efficiency




\
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Before implementing any mobility program, multinational companies should
have a thorough understanding of Chinese IIT law and regulations.

ldentify the relevant tax planning opportunities and risks with

designing a robust mobility program under the prevalent PRC IIT
law and regulations

Minimise IIT burdens through structuring the employment
arrangements and reviewing employment contracts e

Minimise the risk of creating permanent establishment in China and
reduce the overall tax burden on frequent travellers to China
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In addition to the complex PRC IIT rules on employee equity
incentive plan, there are also complicated foreign exchange
rules to bear in mind when administrating an employee equity
incentive plan. We can provide you with the necessary advice
on implementing an employee equity incentive plan and can
help you in completing the relevant registration with the

‘ [ foreign exchange bureau as well as the ongoing administration
matters.

Ensure full compliance in the PRC IIT and foreign exchange
rule to avoid potential late payment interest and penalties

Reduce the administrative burden and minimise potential
complaints from employees through outsourcing all
aspects of the equity incentive plan administration

of the KPMG network
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PRC Social Security

Compliance and Advisory Services

Social security rules are still very new to foreign national assignees
where frequent development on rules and practices are expected.
We can provide the necessary advice on the social security rules and
assist in completing the required formalities to allow you to fulfill the
obligation.

Through our services, we can
support you to:

¢ Obtain a thorough understanding of the PRC social
security rules to allow proper planning

*  Keep abreast of the PRC social security rules
developments and the changes in local practices

*  Ensure full compliance of the PRC social security
rules and minimise potential late payment
interest and penalties

© 2013 KPMG, a Hong Kong partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved
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Immigration Services

Currently, there are different local practices across China that have
their own requirements and procedures regarding the application
process for foreign national assignees to work in China.

KPMG can assist you to:

© 2013 KPMG, a Hong Kong partnership and a me

Complete the necessary formalities to allow your foreign
assignees and their families to legally work/live in China
with minimal interruption

Ensure full compliance with all PRC immigration rules and
minimise risk exposures on potential penalties

Minimise administrative burden through outsourcing

mber firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“ tional”), a Swiss entity. All rights reserved




Global IES Technology

KPMG LINK

Enterprise
Assignment

KPMG LINK & Manager

Global Equity
Tracker

Business Traveller

Cost PrOjector

,

- Compensation
Collector

© 2013 KPMG, a Hong Kong partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved
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KPMG Link:

Powerful technology resource tools that allow you to
see the latest status of all tax compliance projects,
retrieve international assignee specific documentation,
access to online space for you to work collaboratively
with KPMG member firms and your own company's
management, generate real-time travel and workday
reports based on data entered by the assignees and
access to Global Assignment Policies and Practices Survey.

Compensation Collector:

Coordinates payroll data collection between multiple locations, facilitating
the yearend reporting process.

Cost Projector:

Helps perform sophisticated hypothetical calculations to help structure
cost-effective compensation packages, implement policy changes and quantify
tax positions for over 65 countries.

Enterprise Assignment Manager:

The web-based tool that provides a single global repository for international

assignment information that integrates with your payroll, human resources and e-mail
systems to automatically distribute reports and alerts and allows complete tracking of
assignment data.

Global Equity Tracker:

Business Traveller:

Designed to help proactively mitigate the compliance risks associated with international
cross-border traveller.

© 2013 KPMG, a Hong Kong partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved
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Our Credentials

KPMG is a global network of professional firms providing Audit, Tax and
Advisory services. We have 145,000 outstanding professionals working
together to deliver value in 152 countries worldwide.

KPMG's global IES practice has over 2,500 IES professional worldwide
located in over 130 countries.

In China, our IES practice maintains close relationships with both local and
global tax authorities to ensure we are up-to-date on key developments and
that we can use our relationship and experience to resolve issues for our

clients.
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Contacts

For any enquiries in relation to this
brochure or other |IES related matters,
please contact any of the following tax
professionals:

Northern China

Vincent Pang

Partner, Tax

Tel: +86 (10) 8508 7516
vincent.pang@kpmg.com

Central China

Michelle Zhou

Partner, Tax

Tel: +85 (21) 2212 3458
michelle.b.zhou@kpmg.com

Martin Ng

Partner, Tax

Tel: +86 (21) 2212 2881
martin.ng@kpmg.com

Angie Ho
Partner, Tax

Tel: +86 (755) 26471276
angie.ho@kpmg.com

Karmen Yeung

Partner, Tax

Tel: +852 2143 8753
karmen.yeung@kpmg.com

ms affiliated with KPMG International Cooperative


mailto:vincent.pang@kpmg.com?cc=enquiries.hk@kpmg.com&subject=Web:[IES]
mailto:michelle.zhou@kpmg.com?cc=enquiries.hk@kpmg.com&subject=Web:[IES]
mailto:martin.ng@kpmg.com?cc=enquiries.hk@kpmg.com&subject=Web:[IES]
mailto:angie.ho@kpmg.com?cc=enquiries.hk@kpmg.com&subject=Web:[IES]
mailto:karmen.yeung@kpmg.com?cc=enquiries.hk@kpmg.com&subject=Web:[IES]

Beijing

8th Floor, Tower E2, Oriental Plaza
1 East Chang An Avenue

Beijing 100738, China

Tel : +86 (10) 8508 5000

Fax : +86 (10) 8518 5111

Nanjing

46th Floor, Zhujiang No.1 Plaza
1 Zhujiang Road

Nanjing 210008, China

Tel : +86 (25) 8691 2888

Fax : +86 (25) 8691 2828

Xiamen

12th Floor, International Plaza
8 Lujiang Road

Xiamen 361001, China

Tel : +86 (5692) 2150 888
Fax : +86 (5692) 2150 999

Shenzhen

9th Floor, China Resources Building
5001 Shennan East Road
Shenzhen 518001, China

Tel : +86 (755) 2547 1000

Fax : +86 (755) 8266 8930

Macau

24th Floor, B&C, Bank of China Building
Avenida Doutor Mario Soares

Macau

Tel : +853 2878 1092

Fax : +853 2878 1096

kpmg.com/cn

Shanghai

50th Floor, Plaza 66

1266 Nanjing West Road

Shanghai 200040, China

Tel : +86 (21) 2212 2888
Fax : +86 (21) 6288 1889

Hangzhou

8th Floor, West Tower, Julong Building
9 Hangda Road

Hangzhou 310007 China

Tel : +86 (571) 2803 8000

Fax : +86 (571) 2803 8111

Qingdao

4th Floor, Inter Royal Building
15 Donghai West Road
Qingdao 266071, China

Tel : +86 (532) 8907 1688
Fax : +86 (532) 8907 1689

Chengdu

18th Floor, Tower 1, Plaza Central
8 Shuncheng Avenue

Chengdu 610016, China

Tel : +86 (28) 8673 3888

Fax : +86 (28) 8673 3838

Shenyang

27th Floor, Tower E, Fortune Plaza
59 Beizhan Road

Shenyang 110013, China

Tel : +86 (24) 3128 3888

Fax : +86 (24) 3128 3899

Fuzhou

25th Floor, Fujian BOC Building
136 Wu Si Road

Fuzhou 350003, China

Tel : +86 (591) 8833 1000
Fax : +86 (591) 8833 1188

Guangzhou

38th Floor, Teem Tower
208 Tianhe Road
Guangzhou 510620, China
Tel : +86 (20) 3813 8000
Fax : +86 (20) 3813 7000

Hong Kong

8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

23rd Floor, Hysan Place
500 Hennessy Road
Causeway Bay, Hong Kong

Tel : +852 2522 6022
Fax : +852 2845 2588

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavour to provide accurate
and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act upon
such information without appropriate professional advice after a thorough examination of the particular situation.
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