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Germany implemented slight changes to mandatory social security contributions effective
Germany — 2015 Brings from 1 January 2015. Contribution rates and income ceilings are adjusted annually based
New Social Security Rates, on economic developments and trends in Germany, which can contribute to increases in
Thresholds employees’ income.
by Diana Bahrdt and Jutta
Lenz, KPMG AG, Germany (a Why This Matters
?PI\)AG WSO EHEAE s These changes may mean, for some assignees subject to German social security, a slight
irm

rise in their contributions. The adjustments noted in this newsletter should be taken into
consideration by payroll administrators with respect to withholdings and by international
assignment program managers budgeting for international assignments to/from Germany
where the employee taking the assignment is subject to German social security.

The following table summarizes the update of the new German rates and maximum
contributions applicable for calendar year 2015.

Social Security Rates for 2015

Income ceiling for assessing contributions (annual)

West! East!

€72,600.00 €62,400.00
(2014: €71,400.00) (2014: €60,000.00)

Statutory pension/unemployment insurance?!

Health insurance/nursing care insurance €49,500.00 (2014: €48,600.00)

Contribution rates (employer and employee each pay half of the contributions)

Statutory pension insurance 18.7% (2014: 18.9%)

3.00% (2014: 3.00%)
14.6%?2 (2014: 15.5%3)
2.35% + 0.25%* (2014: 2.05% + 0.25%*)

Unemployment insurance
Health insurance (statutory)
Nursing care insurance

Maximum contribution (in total for employee and employer on monthly basis)

West! East!
Statutory pension insurance €1.131.35 £972.40
Unemployment insurance £181.50 £156.00
Health insurance (statutory) £602.255
Nursing care insurance (includes additional charge for
childlessness only due by employee) €107.25
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Contribution match by employer for private health insurance (monthly limit)

Contribution for private health insurance
Contribution for private nursing care insurance

€301.13

€48.47

! There are two different contribution ceilings that relate to the “old” federal states and “new” federal states
(former East Germany) in Germany respectively. These are referred to as “West” and “East.”

2 General contribution rate is 14.6% (paid in equal amounts by employer and employee). As of 1 January 2015,
the German health insurance companies are allowed to impose additional contributions due by the employee.
The additional contribution may vary between the different health insurance companies. However, the
average additional surcharge should amount to 0.9% due by the employee.

3 In 2014, the employer match for health insurance was 7.3%, the employee match was 8.2%.
4 An additional contribution is made by (certain) childless employees (no employer participation).

5 This amount does not include a potential additional contribution levied solely on the employee.
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The information contained in this newsletter was submitted by the KPMG International member firm in
Germany. The information contained herein is of a general nature and based on authorities that are
subject to change. Applicability of the information to specific situations should be determined through
consultation with your tax adviser.

Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice. To view this
publication or recent prior issues online, please click here. To learn more about our GMS practice,
please visit us on the Internet: click here or go to http://www.kpmg.com .
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