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David Ellis, Partner and Head of Reward Practice, KPMG in the UK

significant levels.

ALMOST 1/3 IN THE FTSE 350
RECEIVED NO SALARY INCREASE

ONLY 12% IN THE FTSE
350 DID NOT RECEIVE AN
ANNUAL BONUS
HIGHEST MEDIAN ANNUAL
BONUS AS A % OF SALARY:

Financial Services
(129%)

PENSION AS A
% OF SALARY:

Infrastructure, Building FTSE 100 FTSE 250
& Construction (107%) 30% 20%

PENSION AS A
FINANCE DIRECTOR % osé (S)ALAEW:
ONLY 7% IN THE FTSE

350 DID NOT RECEIVE
HIGHEST MEDIAN ANNUAL AN ANNUAL BONUS
BONUS AS A % OF SALARY:
Financial Services
(124%)

Energy & Natural FTSE 100 FTSE 250
Resources (108%) 25% 20%
MORE THAN 1/8 IN THE FTSE PENSION AS A
OTHER EXECUTIVE DIRECTORS 350 HAD A PAY FREEZE THIS 9% OF SALARY:
YEAR, COMPARED TO 18%
IN 2014
HIGHEST MEDIAN ANNUAL
BONUS AS A % OF SALARY:
Financial Services
(139%) Te|ecoms’ Media and FTSE 100 FTSE 250
Technology (128%) 25% 20%

NON-EXECUTIVE DIRECTORS FOR THOSE COMPANIES THAT INCREASED FEES:
MEDIAN FEE

10% ——— INCREASEFOR ———= 2%

NON-EXECUTIVE
LESS THAN 1/5 OF FTSE 350 COMPANIES CHAIRMAN
INCREASED FEE LEVELS @ @
MEDIAN FEE

INCREASE FOR OTHER
8% «—— non-executve — B%
DIRECTORS

Data provided by Manifest Information Services and analysed by KPMG, also drawing on analysis completed by IVIS
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About the report

A broad-ranging overview of directors’ remuneration in FTSE 350
companies. This includes salary, pension, bonus and long-term
incentives for executive directors and non-executive directors’
fees. Data provided by Manifest Information Services and analysed
by KPMG, also drawing on analysis completed by IVIS. Positions
included in the data sample: Chief Executive, Finance Director,
Other Executive Director and Non-Executive Directors.

Have regulatory reforms led to a change in pay philosophy
and approach, or have they simply driven a compliance
focus without addressing the underlying issues?
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Download the report at:
www.kpmg.com/UK/remreport15

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavour to provide
accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one
should act on such information without appropriate professional advice after a thorough examination of the particular situation.
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