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Beginning January 1, 2016, the salary criteria for the Belgian work permit type B and the
European Union (EU) Blue Card will increase (yearly indexation).! The salary requirements
for the Belgian work permit type B will be increased to EUR 39,824 for highly-skilled
personnel and EUR 66,442 for personnel in a management position. The threshold for the
EU Blue Card has been set at EUR 51,494 from January 1, 2016.

Why This Matters

The Belgian national immigration authorities will only grant a Belgian work permit type B or
an EU Blue Card if the respective salary requirements are complied with. Therefore the
salary thresholds will have to be taken into account by companies planning to employ
personnel in Belgium in positions that require a Belgian work permit type B or an EU Blue
Card.

Background

All non-European Economic Area (EEA) or Swiss nationals performing professional activities
for their employers in Belgium have to be in possession of a Belgian work permit or an EU
Blue Card prior to the start of their professional activities in Belgium.

According to Belgian legislation, very specific conditions apply for obtaining a Belgian work
permit type B. These conditions can be difficult to comply with. However, exceptions apply
for specific categories of personnel. Amongst these exceptions, two categories are
frequently used by companies active in Belgium, i.e., the category of highly-skilled personnel
and the category for personnel in a management position. In order to qualify as highly-
skilled personnel and personnel with a management position, certain conditions have to be
met, such as the worker concerned must earn at least a certain annual salary. These
thresholds are yearly indexed, starting from January 1, 2016. In 2016, they will amount to
EUR 39,824 for highly-skilled personnel and EUR 66,442 for personnel in a management
position.

KPMG Note

For questions or concerns regarding immigration matters in Belgium, it is recommended that
you consult with qualified immigration professionals.

Footnote:

1 See the Web page (in Flemish) for Work Permit type B at: http://www.werk.be/online-
diensten/werknemers-buitenlandse-nationaliteit/bijzondere-categorieen-arbeidskaart-b .

Also, see the Web page (in Flemish) for the EU Blue Card: http://www.werk.be/online-
diensten/werknemers-buitenlandse-nationaliteit/europese-blauwe-kaart/voorwaarden-
voorlopige-arbeidsvergunning .
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*Please note that KPMG LLP (U.S.) does not provide immigration services.*

KPMG LINK Work Force:
A Technology Platform to Help You Better Manage Your International Assignments

There’s little doubt that managing a globally mobile work-force is a significant challenge. Whether
your business is small, large, centralized or decentralized, you need the right people in the right place
at the right time.

KPMG is proud to introduce KPMG LINK Work Force, a technology platform that helps you break
down the borders that exist between you, your employees and your vendors. KPMG LINK Work Force
offers a single technology solution to make managing your global work-force easy, effective, and
transparent.

KPMG LINK Work Force is more than a software solution; it is an innovative new structure, a different
way of working. Our technology is built by mobility professionals for mobility professionals, so it
facilitates the way you work and puts you in control of your processes. It's open and integrated,
providing reliable information, via single sign-on, so you can deal with multiple issues in one central
location.

If you want to learn more about how KPMG LINK Work Force can help drive efficiencies in your
international assignment program, please contact your local KPMG GMS or People Services
professional or to Adrian Anderson at tel. +1 713-319-2544 or e-mail <ajanderson@kpmg.com>.

The information contained in this newsletter was submitted by the KPMG International member firm in
Belgium.

The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss
cooperative that serves as a coordinating entity for a network of independent member firms. KPMG
International provides no audit or other client services. Such services are provided solely by member
firms in their respective geographic areas. KPMG International and its member firms are legally distinct
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member firm in any manner whatsoever. The information contained in herein is of a general nature and
is not intended to address the circumstances of any particular individual or entity. Although we endeavor
to provide accurate and timely information, there can be no guarantee that such information is accurate
as of the date it is received or that it will continue to be accurate in the future. No one should act on such
information without appropriate professional advice after a thorough examination of the particular
situation.

Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice. To view this
publication or recent prior issues online, please click here. To learn more about our GMS practice,
please visit us on the Internet: click here or go to http://www.kpmg.com .

© 2015 KPMG Tax and Legal Advisers burg. CVBA/SCRL civile, is a member firm of the KPMG network of independent member
firms affiliated with KPMG International Cooperative (‘KPMG International”), a Swiss entity. All rights reserved. Printed in the
U.S.A. The KPMG name, logo and “cutting through complexity” are registered trademarks or trademarks of KPMG International.

2



mailto:ajanderson@kpmg.com
https://home.kpmg.com/xx/en/home/insights/2015/03/gms-flash-alerts-home.html
https://home.kpmg.com/xx/en/home/services/tax/global-mobility-services.html
http://www.kpmg.com/

