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Several changes to the 2016 employee share scheme (“ESS”) reporting and lodgment 
requirements were recently announced by the Australian Taxation Office (ATO).1  While 
lodgment dates remain the same, the ATO is no longer accepting paper or Bulk Load Excel 
Spreadsheet lodgments.  This and other changes are described in this GMS Flash Alert.  

Why This Matters 

Employers will need to change the way they manage their FY16 Employee Share Scheme 
(ESS) reporting obligations if: 

• they have internationally mobile employees participating in an ESS; and/or 

• they previously relied on paper lodgments or the ATO Bulk Load Excel Spreadsheet to 
lodge reports. 

If your organisation is impacted by the changes, it is recommended you work with your tax 
advisers to start planning how you will manage these new obligations now, so that FY16 
reporting deadlines can be properly met. 

Internationally Mobile ESS Participants 

Where an ESS participant works outside Australia for some or all of the scheme’s vesting 
period, some of the income derived at the scheme’s deferred taxing point may be exempt 
from Australian tax. 

Where some of the ESS income is exempt, employers have been able to disclose only the 
assessable amount when preparing its annual ESS reports. 

New for FY16 will be the requirement for employers to confirm if the amounts disclosed are 
gross or assessable, and if only the assessable portion has been reported, additional 
information relating to assignment dates will also need to be reported. 

Mechanism for Lodging Reports 

The ATO has also changed the way that ESS is to be reported.  The only lodgment 
channels available from FY16 onwards will be: 

• Electronic Reporting Specifications; or 

• Online ESS – only available where reporting is for less than 100 employees. 

 

Footnote: 

1  The changes are summarised in the ATO specifications document for software 
developers.  Also, for additional information, see the ATO Web page: 
https://www.ato.gov.au/General/Employee-share-schemes/In-detail/Employer-reporting-
requirements/How-to-lodge-your-employee-share-scheme-annual-report-electronically/  .
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For further information or assistance, please contact your local GMS or People Services 
professional, or one of the following professionals with the KPMG International member firm in 
Australia: 

New South Wales and Australian Capital Territory   
Andy Hutt (Tax)   Mardi Heinrich (Tax) 
Tel. +61 2 9335 8655   Tel. +61 2 9335 7697 
ahutt@kpmg.com.au    meheinrich@kpmg.com.au 
 
Michael Wall (Immigration) 
Tel. +61 2 9335 8625 
mwall2@kpmg.com.au 
_________________________________________________________________________ 
Victoria, South Australia, and Tasmania 
Jacqui Tucker (Tax)    Ben Travers (Tax) 
Tel. +61 8 8236 3378    Tel. +61 3 9288 5279 
jtucker@kpmg.com.au     btravers1@kpmg.com.au 
 
John Unger (Immigration)  
Tel. +61 3 9288 5725 
junger@kpmg.com.au 
_________________________________________________________________________ 
Western Australia  
Dan Hodgson (Tax) 
Tel. +61 8 9278 2053 
dghodgson@kpmg.com.au  
 
Ivan Hoe (Immigration) 
Tel. +61 8 9263 7181  
ihoe@kpmg.com 
_________________________________________________________________________ 
Queensland and Northern Territory  
Hayley Lock (Tax) 
Tel. +61 7 3434 9176 
hlock@kpmg.com.au    
 
Philip Duncan (Immigration) 
Tel. +61 7 3434 9196 
pduncan1@kpmg.com.au  
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Don’t miss the latest article in The Expatriate Administrator, the online “insight & 
analysis” journal from KPMG’s Global Mobility Services practice. 

“What’s Your Company’s Plan When It Comes to Globally Mobile Employees with Equity Awards?”  

by Ed Gibbons, KPMG LLP (U.S.)  

This article discusses the burdens on stakeholders to comply with mobility-related tax demands, 
what the concerns are around withholding and reporting when employees with equity-based 
compensation cross borders, and how to effectively mitigate risk and foster compliance in multiple 
jurisdictions. 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
The information contained in this newsletter was submitted by the KPMG International member firm in 
Australia. 
 
The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss 
cooperative that serves as a coordinating entity for a network of independent member firms. KPMG 
International provides no audit or other client services. Such services are provided solely by member 
firms in their respective geographic areas. KPMG International and its member firms are legally 
distinct and separate entities. They are not and nothing contained herein shall be construed to place 
these entities in the relationship of parents, subsidiaries, agents, partners, or joint ventures. No 
member firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG 
International or any member firm in any manner whatsoever. The information contained in herein is of 
a general nature and is not intended to address the circumstances of any particular individual or 
entity. Although we endeavor to provide accurate and timely information, there can be no guarantee 
that such information is accurate as of the date it is received or that it will continue to be accurate in 
the future. No one should act on such information without appropriate professional advice after a 
thorough examination of the particular situation. 
 
Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice.  To view this 
publication or recent prior issues online, please click here.  To learn more about our GMS practice, 
please visit us on the Internet: click here or go to http://www.kpmg.com . 
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