
KPMG is a Kennedy Vanguard Leader in 
HR Transformation Consulting

Recognized for strengths in ‘analytics capabilities and the Powered HR  
platform that leverages cloud technology to accelerate HR transformation.'

KPMG International member firms were cited as one of only two of the Kennedy 
“Vanguard Leaders” as “advancing” in the breadth and depth of Human 
Resources (HR) transformation capabilities in a leading analyst report. The report, 
by Kennedy Consulting Research & Advisory, highlighted the firm’s “series of 
strategic investments and a continued focus on innovation, KPMG has evolved its 
capabilities to help clients streamline and accelerate the process of transforming 
HR.” 

The report spoke highly of KPMG’s “leadership position” in this market and has 
“advanced its position on the strength of its investment in analytics capabilities 
and the Powered HR platform that leverages cloud technology to accelerate HR 
transformation implementation while controlling costs.” 

Source: HR Transformation Consulting; Kennedy Consulting Research & Advisory © 2015 ALM Media, LLC. Reproduced under license  
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KPMG has evolved its 
capabilities to help 
clients streamline and 
accelerate the process 
of transforming HR.

— Mark Spears, 
Global Head People & Change 
and Global Lead for HR Center 

of Excellence

One of only two organizations in the Vanguard 
with advancing service breadth or depth "We know from our work with 

hundreds of leading 
organizations around the 
world that HR transformation 
remains a top business 
priority for the C-suite, 
particularly in today’s rapidly 
changing and disruptive 
business environment. This 
placement in the Kennedy 
Vanguard further 
acknowledges that we have 
the proven methodologies, 
the expertise, and the bench 
strength globally to help 
these companies prevail with 
their complex challenges."
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Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates.

Contact us
For more information about KPMG’s HR Transformation services and capabilities, 
please contact:

Claudia Saran 
U.S. Principal  
Advisory Practice and U.S. 
National Service Line Leader 
for People & Change 
T: +1 312-665-3088  
E: csaran@kpmg.com 

kpmg.com

Mark Spears
Partner 
Global Head People & Change 
and Global Lead for HR Center 
of Excellence
T: +44 20 73114753
E: mspears@kpmg.co.uk 

Randy Di Bernardo 
Principal  
HR Transformation
T: +1 267.256.3326
E: rdibernardo@kpmg.com 

The report notes “Of Powered HR, a fully integrated, end-to-
end HR transformation methodology that combines HR 
strategy, operations, and technology consulting in a cloud-
enabled environment…provides KPMG’s intellectual property 
and assets for standardized HR operations on a preconfigured 
platform, allowing HR leadership to focus on the strategic 
elements of transformation. It also provides a backbone for 
global service delivery in Source, a collaboration environment 
for clients and their consultants to share methods and insights, 
model risk across multiple projects, and track activities.”

Additionally, KPMG has been recognized for having “advanced 
its thinking on building an evidence-based HR capability in 
research with The Economist Intelligence Unit that shows the 
connection between HR and business performance.” HR 
technology and data analytics are critical enablers of 
differentiated HR for their ability to deliver targeted evidence 
and insights into how people contribute to organizational 
success. 

Citing expanded capabilities that have added to the 
organization's success as a result of recent acquisitions like 
“KPMG’s acquisition of Towers Watson’s HR Service Delivery 
practice makes KPMG a global leader in Workday-based HR 
service delivery consulting. With this deal, KPMG also 
assumes ownership of Towers Watson’s renowned HR 
Service Delivery and Technology survey and forum, which will 
enhance its own brand credentials and domain leadership in 
HR transformation.” (KPMG acquired US-based Axia 
Consulting’s Workday practice in August 2014.) 

Cited for having advanced its thinking in 
building an evidence-based HR capability 
in research…that shows the connection 
between HR and business performance.

KPMG Insights
The KPMG knowledge base of articles and publications 
demonstrates our understanding of the complex business 
challenges faced by companies around the world. Explore 
our thought leadership at KPMG Insights.

Recognized for strengths in ‘analytics 
capabilities and the Powered HR platform 
that leverages cloud technology to 
accelerate HR transformation.’
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