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-rance - New rormfor the Posting o
Worker's Declaration

As of June 15, 2016, a new form for the posting of the worker’s declaration to the local Labor Inspectorate has been
introduced in order to reflect regulatory changes regarding the assignment of workers in France.! It is part of a package
of measures put forward to fight against unfair competition and illegal work during international assignments.

WHY THIS MATTERS

An employer established outside of France must submit a posting of the worker’s declaration to the local Labor
Inspectorate where the services are to be performed before the start of the worker’s activity in France. The foreign
employer will also need to appoint a representative for the duration of the service to be performed.

Please note that this new form should be filed by foreign employers including European Union employers.

New Form Requirements

The form institutes new (potentially cumbersome) information requirements which must include the listing of the
representative in France, the name of the collection agency for social security contributions, the nature of the services
performed, and also the cost of travel, meals, and lodging expenses of the workers.

This new form, which can be obtained at French Service Public Web site <www.service-public.fr/professionnels-
entreprises/vosdroits/F32160>, must be completed and submitted to the relevant French Labor Inspectorate in addition
to the immigration formalities for non-European nationals.
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FIDAL NOTE

As a result, with this new form, the French administration will have more information on record to cross-check that
foreign employers are complying with all their obligations.

FOOTNOTE:

1 Law n°2014-790 dated July 10, 2014 (LO/ n° 2014-790 du 10 juillet 2014 visant a lutter contre la concurrence sociale
déloyale) and Law n°2015-990 dated August 6, 2015 (LO/ n° 2015-990 du 6 aodt 2015 pour la croissance, I'activité et
I'égalité des chances économiques) enforced provisions regarding obligations for employers established abroad who
temporarily assign employees to perform services in France.
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Contact us

For additional information or assistance, please contact your
local GMS or People Services professional* or one of the
following professionals with Fidal Direction Internationale in
France:

Gérome Gbaya Sophie Fischel

Partner Manager

Tel. +33 (0) 1 55 68 16 97 Tel. +33(0) 1 5568 14 42
Gerome.Gbaya@fidal.com Sophie.Fischel @fidal.com

The information contained in this newsletter was submitted by FIDAL Direction Internationale in France.

* Please note that the KPMG International member firm in the United States does not provide immigration services.

www.kpmg.com

kpmg.com/socialmedia

Wiin| f|[ei]a

The KPMG name and logo are registered trademarks or trademarks of KPMG International

The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss cooperative that serves as a coordinating entity for a network of independent member firms. KPMG
International provides no audit or other client services. Such services are provided solely by member firms in their respective geographic areas. KPMG International and its member firms are legally
distinct and separate entities. They are not and nothing contained herein shall be construed to place these entities in the relationship of parents, subsidiaries, agents, partners, or joint venturers. No
member firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG International or any member firm in any manner whatsoever. The information contained in herein is of a
general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information, there can be no guarantee that
such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional advice after a
thorough examination of the particular situation.

Flash Alert is a GMS publication of KPMG LLP's Washington National Tax practice. To view this publication or recent prior issues online, please click here. To learn more about our GMS practice, please

visit us on the Internet: click here or go to http://www.kpmg.com

© 2016 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative ("KPMG
International”), a Swiss entity. All rights reserved. Printed in the U.S.A. NDPPS 530159


https://home.kpmg.com/xx/en/home/insights/2015/03/gms-flash-alerts-home.html
https://home.kpmg.com/xx/en/home/services/tax/global-mobility-services.html
http://www.kpmg.com/

	France – New Form for the Posting of Worker’s Declaration
	WHY THIS MATTERS
	New Form Requirements
	FIDAL NOTE



