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KPMG Remuneration 
Survey at a glance
The KPMG Remuneration Survey can  
help you answer that question. It is…
… �the product of 26 years’ experience 

doing remuneration surveys.

… �a valuable tool for executives  
and HR managers.

Last year’s financial sector edition…
… �gathered data from 86 companies  

and had over 18,000 data points.

What does  
the survey contain?

Statistics, trends,  
and industry-specific  
benchmarks about:

remuneration  
practices

  �fringe benefits

  �HR management 
processes

At a glance

Sample 
description

Participant 
profile

Base 
and bonus

Fringe 
benefits

HR management 
processes

Remuneration 
policies

Non-exective 
director 

remuneration

Projections 
and forecasts

Appendix

… �won the 2015 HR  
One Gala’s Best  
HR Performance  
Tool award.

Can you guarantee that you are competitive?



Whom is the survey for?

This survey is for non-financial 
enterprises in Luxembourg, 
including those in:

  �material and productions
  �services to businesses
  �distribution and sales

Depending on the number of 
participants, we will be able to 
further categorise these fields 
by business segment (e.g. ICT, 
Automotive).
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Equipped with this survey,  
you’ll have…

  �…hard data to consult before  
you make strategic or everyday  
HR decisions.

  �…industry benchmarks for 
remuneration and fringe benefits for 
most of role in your organisation.

  �…concrete knowledge of whether 
you’re competitive with the best 
market practices.

  �…an indicator of your progress in 
adopting new HR management 
processes.
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How will this survey improve your business?

*Sample of the financial remuneration survey reports



Deliverables
�Two individualised  
benchmark reports based  
on sector and peer group

All reports  
are available  
in both PDF  
and Excel formats.

Industry benchmarks for 
compensation and benefits policies 
and HR practices in Luxembourg
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Does your company 
provide a complementary 
pension scheme?

What type of pension 
scheme does your 
company offer? 

* This value is less than 5%.
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Comparison to the market Organization:

Base Bonus Total cost

Your Company
# Employees

4 4.00

Compliance17. 0.00
17.2 Internal Compliance 0.00

17.21 Internal Compliance 0.00
0.00

50 978 5 603 70 5501 4.00
MI Middle Officer 

25-13% 61% -7% 25

25-2% 0% 8% 25

25-13% 60% -4% 25

25-23% -3% -20% 25

Insurance18. 0.00
18.7 Actuarial 0.00

0.00
106 630 14 941 164 8761 4.00

DE Department Manager 

XX
4-5% -39% -6% 4

48% 36% 16% 4

4-7% -35% -10% 4

4-15% -61% -19% 4

18.71 Actuarial 0.00
0.00

88 400 7 000 144 0561 4.00
TE Team Manager 

XX
610% -22% 20% 6

620% 17% 29% 6

616% 4% 23% 6

60% -42% 12% 6

Risk Management19. 0.00
19.2 Operational Risk Management 0.00

0.00
123 100 39 058 213 5061 4.00

DE Department Manager 

XX
2314% 110% 35% 23

2335% 697% 68% 23

2323% 160% 48% 23

23-2% 49% 16% 23

19.21 Operational Risk Management 0.00
0.00

80 210 8 423 126 1991 4.00
TE Team Manager 

XX
25-8% -8% 4% 25

257% 111% 20% 25

25-4% -3% 9% 25

25-17% -28% -7% 25
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Individual position analysis - Financial information

38All 77 095 9 451 86 546 10 624 97 169 110 163

62 942 6 504 70 595 6 876 77 475 88 357

76 412 8 526 83 570 7 475 92 963 105 657

87 228 11 601 95 629 16 096 109 509 124 873

2Only
Newly
Recruited

SE15.51 8

0%0Stock Option Plan
0%0Sales Bonus

100%38Performance Bonus
55%21Contractual Bonus

100%38Base
Quartile 3MedianQuartile 1Average

77 095 62 942 76 412 87 228
2 794 2 529 2 901 3 273
7 907 5 198 6 450 10 063

0 0 0 0
0 0 0 0

42%16Investments
0%0Travel

82%31Life Quality
3%1Expenses

100%38Meal
0%0School

47%18Life Insurance
53%20Other Loans
58%22Mortgage Loan
0%0Housing

45%17Medical Scheme
95%36Pension Scheme
42%16Transportation
74%28Parking
39%15Car

Quartile 3MedianQuartile 1Average

8 778 7 740 8 640 10 620
1 216 900 900 1 634

420 420 420 420
2 706 1 751 2 412 3 361

319 312 312 312
0 0 0 0

1 597 1 626 1 650 1 650
1 079 1 125 1 125 1 500

935 493 929 1 350
0 0 0 0

1 211 1 210 1 210 1 210
1 500 0 0 0

164 94 94 235
0 0 0 0

140 140 140 140
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101 315
117 136

Gender

23 61%

# Empl. %

17

Male

Female

21

45%

55%

 # Empl. %

101 315

117 136

-14%

Total Cost Difference

2015 - Remuneration Survey E2 - Page 793

Individual position analysis - Individual profile

3

3

Direct subordinates

Total subordinates

62%

21%

15%

3%

Univ ersity  and more
Bac+3 / College
Bac / A Lev el
Less than Bac

SE15.51

100%

Within Luxembourg

8
26%

37%

8%

16%

3%

11%

Belgian
French
German
Luxembourgish
Non EU Nationals
Other EU Nationals

Years of experience
Years in company
Years in position

Age

Quartile 3MedianQuartile 1Average

41 37 43 47

4 1 3 7

12 7 13 15

19 14 18 23

Base1Less
Bonus

Fringe Benefits
Total cost

Base35Equal
Bonus

Fringe Benefits
Total cost

Base2More
Bonus

Fringe Benefits
Total cost

Average Quartile 1 Median Quartile 3

63 000 0 0 0
7 075 0 0 0
5 962 0 0 0

86 708 0 0 0
77 363 62 768 78 000 86 540
9 391 6 355 8 500 11 000

10 775 6 898 7 462 16 125
110 530 88 643 106 398 124 474
79 441 0 0 0
11 701 0 0 0
10 302 0 0 0

115 459 0 0 0

Base11 to 69
Bonus

Fringe Benefits
Total cost

Base270 to 259
Bonus

Fringe Benefits
Total cost

Base14260 to 569
Bonus

Fringe Benefits
Total cost

Base21> 569
Bonus

Fringe Benefits
Total cost

Average Quartile 1 Median Quartile 3
63 000 0 0 0
7 075 0 0 0
5 962 0 0 0

86 708 0 0 0
63 250 0 0 0
10 125 0 0 0
3 404 0 0 0

87 597 0 0 0
72 743 64 988 74 534 80 086
9 280 6 504 8 850 11 875
8 257 6 715 7 393 7 822

102 897 91 901 103 366 116 736
81 985 63 209 83 486 98 538
9 615 5 898 8 204 13 551

13 111 7 148 12 946 18 916
118 272 89 822 120 213 146 730
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What will you have to do?

  Complete an online questionnaire and an Excel file.

  Answer our follow-up questions, if need be.

  �Benefit from the industry data our survey  
team gathers.

A detailed analysis of the  
remuneration packages of  
+/- 300 job roles in Luxembourg

*Sample of the financial remuneration survey reports



For more information,  
please contact

KPMG Luxembourg,  
Société coopérative
39, Avenue John F. Kennedy
L-1855 Luxembourg
Tel: +352 22 51 51 1 

www.kpmg.lu

In partnership with

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavour 
to provide accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be 
accurate in the future. No one should act on such information without appropriate professional advice after a thorough examination of the particular situation.

© 2016 KPMG Luxembourg, Société coopérative, a Luxembourg entity and a member firm of the KPMG network of independent member firms affiliated with  
KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.
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