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Madalina Racovitan is a Tax Partner of KPMG in
Romania and Head of the firm's People Services
practice. A key area of focus for Madalina is the Future
of Work, a KPMG framework aiming to assist clients
in navigating throughout the 21st century challenges.
The framework includes solutions in the attraction,
development and retention of personnel as well as
solutions targeted at organizational level (organizational
culture, change management, organizational
development and effectiveness, and performance
management).

Ayala Reuven Lelong
Consultant,
Expert on the new era of the workplace
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Ayalla Reuven-Lelong is a leading expert on the topic of

the ‘Future of the Workplace. She assists CEOs and C-suit
members in local and global companies in Israel and around
the world to lead strategic processes aimed at preparing their
organizations to adapt to the fast-changing reality. Based on
more than 20 years of experience, Ayalla and her team have
developed two innovative models: “The Five Lands Model”
and “The Seven Steps Model”. These models help CEOs and
CHROs measure the readiness of their organization to cope
with the new era of the workplace and help them design their
organization in the lines of the fast-changing reality. Based on
the strategic processes she had led in the last ten years, Ayalla
has published three books that deal with how to succeed in
the new era of the workplace: Riding the White-\Water Rapids
— Career success in the 21st century, Riding the White-Water
Rapids — the Story of My Success at KPMG and Becoming the
Physician of Tomorrow — A Five-Land Journey To Success.
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Claudia Stan
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Claudia is a senior HR professional, with more than

16 years’ experience in the HR area. Her key areas of
specialization include Talent Management, Performance
Management, Learning & Development, HR transformation
and organizational development. Claudia has been trained
in the Success in the 21st Century models, and assists
organizations and individuals in dealing with the challenges
of the future workplace. One of the recent projects Claudia
coordinated as Project Manager and HR specialist included
assisting a major public administration (central level) with
adapting their HR strategy, policies and procedures to

21st century realities, as part of a larger modernization
programme (Revenue Administration Modernization
Programme).



