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Labour Code Changes

Further to the recent changes of the Labour Code
(please refer to our Legal Newsflash, we have received
numerous questions mainly around the newly
introduced employer’ obligation of keeping a daily
record of the hours worked by the employees, with the
start and finish times of the working program, at the
employee’place of work.

Some of the questions which arise include:

e How can we keep such a record for mobile
employees?

e How do we treat employees on business
trips/delegation?

e We implemented flexible working schedule for
our employees. How are we going to fulfill this
obligation?

e Do we have to go back in time and keep

~condica de prezenta”?

Do we have to sign daily the timesheet?

All of the above are legit questions and from a practical
perspective, the new rules may seem difficult to be
implemented.

But, what if we tell you that:

e There is no need to keep ,condica de
prezenta”

e There is no standard format of the daily
records of the time worked!

e There is no need to have the timesheets
signed!

Let’s talk and find a solution together on how we can still
keep a flexible working program while being compliant
with the new Labour Code provision.

Issue 69

Modificarile Codului Muncii

Tn urma modificarilor recente aduse Codului Muncii
(cititi despre acestea in Legal Newsflash din data de
10 August, ne-au fost adresate numeroase intrebari, in
special Tn legatura cu nou-introdusa obligatie a
angajatorului de a pastra a locul de munca al
angajatului, o evidenta a orelor lucrate zilnic de
angajati, care sa cuprinda ora inceperii si a terminarii
programului de lucru.

Cateva din intrebarile generate de aceasta prevedere
noua, sunt:

e Cum putem tine o astfel de evidenta pentru
angajatii mobili?

e Cum consideram angajatii aflati in calatorii de
afaceri sau in delegatie?

e Am implementat programul de lucru flexibil
pentru angajatii nostri. Cum vom putea
indeplini aceasta obligatie?

e Trebuie sa revenim iar la ,condica de
prezenta”?

e Trebuie sa semnam pontajul zilnic?

Toate intrebarile prezentate mai sus sunt intrebari
justificate si, dintr-o perspectiva practica, aceasta noua
cerintd poate parea dificil de implementat.

Dar, daca va spunem ca...
e Nu este nevoie de “condica de prezenta”!

¢ Nu exista un format standard pentru aceasta
evidenta zilnica a orelor lucrate!
¢ Nu este nevoie sa aveti pontajele semnate!

Haideti sa discutam si sa descoperim impreuna cum
putem pastra programul de munca flexibil, respectand
si aceastd noud prevedere a Codului Muncii.
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