
  
 

 

  

 
  

 

 
  

 

  
  Issue 50 : November 2018 

Proposed amendments to the labor protection law were approved  
in principle 

 
The proposed amendments to the Labor Protection Act (“Draft Amendment”) 
has recently been approved, in principle, by the National Legislative Assembly 
(“NLA”). The Draft Amendment proposes several amendments  
on the rights of employees in order to be in line with current situation and 
international standards. Following this, the Draft Amendment will be 
considered by the Committee of the NLA for further proceedings. 
 

 
Key proposed amendments include, for example:  

 
• The maximum rate of severance pay is increased from 300 days to 400 

days of final wages for an employee who has worked for a successive 
period of 20 years or more; 

 
• An employee can take leave (with pay) in case of necessary business for 

three working days per year (this type of leave has never been granted 
before);  

 
• Additional cases where an employer must pay 15% interest per annum to 

an employee are proposed in the Draft Amendment, e.g. in case of non-
payment of wages to the employee on the employment termination date in 
lieu of advance notice, in case of non-payment where the employer ceases 
operating the business temporarily, etc.  
 

• The Draft Amendment clearly provides that in case of change of an 
employer, the employee must give his consent and be entitled to the same 
rights that such employee has under his previous employment, i.e. a new 
employer shall assume all rights and duties relating to such employee. 

 
• A female employee can take maternity leave (with 45-day pay) of not 

exceeding 98 days (including leave for prenatal diagnosis), while under 
the current law, only 90 days have been granted. 

 
As several amendments to the existing labor protection law are proposed under 
this Draft Amendment, business operators in Thailand should be aware of and 
prepared to consider if the existing employment terms and conditions may 
conflict with the proposed amendments or not as any non-compliance under 
the labor law could give rise to criminal liability of employers.  
 
We welcome any opportunity to discuss the relevance of the above matter upon 
request.  
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KPMG in Thailand’s Legal Services Team offers a wide range of practical 
legal solutions. For more information, please visit  
 
https://home.kpmg.com/th/en/home/services/tax/legal-services.html. 
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You have received this message from KPMG Phoomchai Tax Ltd. If you wish to 
unsubscribe Tax News Flash, please click unsubscribe. 
 
The information contained herein is of a general nature and is not intended to 
address the circumstances of any particular individual or entity. Although we 
endeavor to provide accurate and timely information, there can be no guarantee that 
such information is accurate as of the date it is received or that it will continue to be 
accurate in the future. No one should act upon such information without appropriate 
professional advice after a thorough examination of the particular situation. 
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