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3. Barnett K et al (2012) Epidemiology of multimorbidity and implications for health care, research, and medical education: a cross-sectional study. The Lancet (380) 37-43.
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Source: http://www.hsj.co.uk/Journals/2012/04/18/r/k/d/Richmond-Group-Vision-to-Action.pdf

4. KPMG International, 2014, kpmg.com/patientvalue
5. The Richmond Group, From Vision to Action, 2012

n R R



DA RMA 71
RSk ?

BEMIEANBEEERKWSIE - W
HE—2RERPR A B SESOH T EH K
BEFABARFEL - BAREEETEEU
THHASIRRRAS -

— REEE

[RERE T A BN ABENMAREE
BB BB IREE - LT R R RGN
REBETARDE - WRERT - 1
EEEE“ BHEELNEE . 088
AR BE -

— EEs

R T R B o R AR A A8 0
SESHSH - REREEN  BERA
RIBORE B T U IR R AHE R 9 T8
e -

— JREHED

REHEEREFENETEREES
ENR®E  83FEXRKEESTE(Expert
patient program) -~ #HEIFERERRET

R E R (BIIN FHEEREL) - B#
ABTEHFRFHARENSSHE - 554
ERBZ2EKPMG International #RE (
HEE RBESHAHGAERENE
fB(Creating new values with patients,
carers and communities)) FRYZEMZ

TR R - 0
— REERREE
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6. KPMG International, 2014
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Weatherly et al. Leuchtturmprojekte Integrierter Viersorgung und Medizinischer
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