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Areas of oversight Our priorities for 2023
The People Committee has had a number of areas of focus, — Ensure alignment of the firm’s People Strategy and culture
which include recruitment and retention at the broadest with its growth plan.

level, culture and behaviours across the firm, the Inclusion,
Diversity and Equity (IDE) strategy and the Global People
Survey action plan. In addition, the Executive Committee’s, — Continue to consider issues around leadership and
Chair’s and Chief Executive’s goals and objectives, Partner succession, wellbeing and workforce planning.
performance and remuneration, IDE for the partnership
and succession planning are all areas the Committee

— Further develop the employee value proposition (Our KPMG).

— Continue to analyse partner performance and behaviours.

has considered. — Monitor and consider the implications of the geopolitical

. . . landscape relevant to social issues.
Particular time has also been given to: p

— Culture and how it connects with recruitment, retention
and attrition.

— ESG strategy, especially around the social pillar and how People Committee in numbers
the firm can bring a positive social impact. Three members!.

One INE in attendance.

Six scheduled meetings.

Nine ad hoc meetings.

1 Linda Main was appointed as a member on 9 November 2022 following the Board Committee Effectiveness Review.

kpmg.com/uk © 2023 KPMG LLPR, a UK limited liability partnership and a member firm of the KPMG global organisation of independent member
firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

u m The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global organisation.
Designed by CREATE | CRT141935 | January 2023


http://www.kpmg.com/uk
https://twitter.com/kpmguk
https://www.linkedin.com/company/kpmg-advisory/

	Twitter 7: 
	LinkedIn 7: 


