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This publication provides executive insights into current issues and
trends in human capital. The following thought leadership dives into the
power of data and analytics and its impact across the enterprise, its
people, and the HR function.

Workforce analytics: How to embrace the journey

Date: Wednesday, August 23, 2017
Time: 2:00 p.m.—3:00 p.m. ET

Organizations face real challenges with adopting and exploiting analytics
for HR and business outcomes. Join this Webcast to hear an esteemed
panel present real-world examples and address how you can close the
trust gap to make faster, better decisions and create a leading human
capital ecosystem with the power of data. Register.

Empowering leaders to lead through data and analytics

Organizations across industries have an opportunity to leverage their
employee data to proactively make workforce decisions. This podcast
explores the journey a major healthcare provider has embarked upon to
empower its leaders with data and analytics, allowing managers to make
better, more data-driven decisions about their people and teams. Listen.

CEO Outlook: The changing role of humans in the
cognitive era

Speak to any CEO about what artificial intelligence, machine learning,
and cognitive computing mean for their organization, and it is clear that
the question of talent management is far more important than the
technology behind these new capabilities. KPMG CEO Outlook 2017
explores the evolving dynamic between humans and machines and how
CEOs are cultivating talent for the future. Learn more.

The power of trust in analytics

Trust is a growing issue as analytics goes mainstream not only across
most sectors but also for regulators, policymakers, and those who
safeguard consumer rights. Explore some of the critical questions and
challenges emerging around trust such as the customer view, trusted
data science, policy and regulation, and cybersecurity. Learn more.

If you believe your colleagues would be interested in receiving this
newsletter, please direct them to our subscription page.
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