
KPMG LLP (the U.S. member firm of KPMG 

International) offers a comprehensive compensation 

and benefits package. KPMG is an affirmative action-

equal opportunity employer. KPMG complies with all 

applicable federal, state and local laws regarding 

recruitment and hiring. All qualified applicants are 

considered for employment without regard to race, 

color, creed, religion, age, sex/gender, national 

origin, nationality, ancestry, citizenship status, 
marital status, sexual or affectional orientation, 
gender identity or expression, 

disability, physical or mental handicap unrelated to 

ability, pregnancy, veteran status, unfavorable 

discharge from military service or military status, 

genetic information, genetic disposition and or 

carrier status, domestic violence status, personal 

appearance, family responsibility, matriculation or 

political affiliation, status with regard to public 

assistance, or other legally protected status. KPMG 

maintains a drug-free workplace. The unlawful 
manufacture, sale, distribution, dispensation, 
possession, or use of a controlled substance or 
marijuana is prohibited in KPMG’s workplace and 
employees can be disciplined up and to including 
termination of employment for violation of such 
prohibition. KPMG will consider San Francisco and 
Los Angeles candidates consistent with San 
Francisco Ordinance number 131192 and the Los 
Angeles Fair Chance Ordinance. No phone calls or 

agencies please.

Under Indiana House Enrolled Act (HEA) 1242, it is 
against public policy of the State of Indiana and a 
discriminatory practice for an employer to 
discriminate against a prospective employee on the 
basis of status as a veteran by refusing to employ an 
applicant on the basis that they are a veteran of the 
armed forces of the United States, a member of the 
Indiana National Guard or a member of a reserve 
component.




