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• Records to support wages paid to any apprentices at less than the applicable prevailing wage rates,
including records reflecting the registration of the apprentices with a registered apprenticeship program
and the applicable wage rates and apprentice to journeyworker ratios preset by the apprenticeship
program

• The amount and timing of any correction payments and documentation reflecting the calculation of the
correction payments

Records sufficient to demonstrate compliance with the apprenticeship requirements may include the 
following information for each apprentice employed by the taxpayer, a contractor or subcontractor with 
respect to each qualified facility: 

• Any written requests for the employment of apprentices from registered apprenticeship programs,
including any contacts with the US Dept. of Labor’s Office of Apprenticeship or a State apprenticeship
agency regarding request for apprentices from registered apprenticeship programs

• Any agreements entered into with registered apprenticeship programs with respect to the construction,
alteration or repair of the facility

• Documents reflecting the standards and requirements of any registered apprenticeship program,
including the applicable ratio requirement prescribed by each registered apprenticeship program from
which taxpayers, contractors, or subcontractors employ apprentices

• The total number of labor hours worked by apprentices
• Records reflecting the daily ratio of apprentices to journeyworks

Conclusion and next steps 
On the whole the proposed regulations did not contain big surprises or deviations from the previous 
guidance. And the clarifications provided will likely help taxpayers as the begin to or continue to navigate 
various labor and documentation requirements, which many have never had to manage before, but which 
are critical so realizing the full potential benefits of the relevant tax incentives.     

The comment process is now underway for these proposed regulations and the implementation process for 
the final regulations will certainly be closely monitored by participants in this space. Comments on the 
proposed regulations are due by October 30, 2023.  
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