
 

 
 KPMG Colombia 

 

 
 

KPMG Tax & Legal  
 

     

 

 
New labor regula�ons 

 
Considering the labor reform proposal which has been promoted by the Na�onal Government since 2023, and which on June 18, 2024, was approved 
in the first debate by the Seventh Commission of the House of Representa�ves, it was announced that the Government will seek to implement 
through Decrees some labor measures that were not approved in such debate. 
 
In order to facilitate a general and quick understanding of those Decrees, we present below the main changes that would occur in labor maters 
with the implementa�on of such Decrees, which are of great interest to our business community. 
 

I. LABOR COEXISTENCE COMMITTEE 
 

The preven�ve and correc�ve mechanisms for labor harassment are regulated, as well as the opera�on and cons�tu�on of the labor coexistence 
commitee, the internal procedure to be followed in the company when a complaint is filed, the requirements to be met for the filing of complaints 
of labor harassment, as well as the responsibility of employers and the Administrators of Labor Risks (ARL by its acronym in Spanish) regarding the 
development of measures for the preven�on and correc�on of labor harassment. 
 
In this sense, this Decree seeks to define some minimum ac�ons that companies must carry on in order to implement preven�ve mechanisms of 
labor harassment; likewise, it is intended to include requirements that should be met by those who are part of the labor coexistence commitee and 
requirements that the complaint must meet in order to ini�ate the corresponding procedure, which in principle must always be made in wri�ng. 
Another important aspect to be modified is related to the ordinary mee�ngs of the labor coexistence commitee, which would have to be held 
monthly and not quarterly as is currently the case. 
 

II. LABOR INTERMEDIATION 
 

The purpose is to establish the criteria for labor inspec�on in maters of outsourcing and unlawful labor intermedia�on. In this sense, it would be 
considered illegal labor outsourcing when the contractor or service provider lacks its own organiza�on and a specialized produc�ve structure for the 
development of the contract and/or when its personnel are under the dependence of the contractor or beneficiary of the services. 
 

 
  

 July 3/ 2024 

https://home.kpmg.com/co/es/home.html
https://home.kpmg/co/es/home/services/tax.html


In addi�on, it seeks to implement indica�ve criteria for illegal labor outsourcing prac�ces, some of which are associated with unlawful labor 
outsourcing with contractors or service providers that lack their own organiza�on and specialized produc�ve structure, and other criteria associated 
with illegal labor outsourcing with contractors or service providers whose personnel are subordinated to the company contrac�ng the services. 
 
Likewise, the Decree also establishes that when a company sends personnel to another, without being authorized to operate as a Temporary Service 
Company, or being authorized, supplies personnel outside the temporary and excep�onal situa�ons, or exceeding the maximum term, it will incur 
in illegal labor intermedia�on prac�ces. 
 
Finally, the amount of successive fines that could be imposed by the Ministry of Labor for each infrac�on for as long as the non-compliance subsists 
is modified from successive fines of up to 100 smlmv to successive fines of up to 5,000 smlmv. 
 

III. UNION ASSEMBLY AND UNION DUES 
 
The purpose is to modify some provisions related to the assembly of the union organiza�ons where the decision to go on strike or to go before the 
Arbitra�on tribunal will be made. In this sense, it is established that the employer's omission to deliver to the union the employees' payroll will be 
considered as an act tending to hinder the holding of the assembly. 
 
Regarding the collec�on of union dues, the Decree establishes that the employer has the obliga�on to withhold and deliver to the union the amounts 
that the non-unionized employees must pay to them for benefi�ng from the collec�ve bargaining agreement, without the employer being able to 
promote the waiver of such benefits because they cannot be waived. Currently, the law allows the explicit employee’s waiver of the agreement 
benefits. 
 

IV. UNIFIED COLLECTIVE NEGOTITATION 
 
Collec�ve bargaining is intended to take place at the branch or sector of ac�vity, municipal or regional level or at any other level that the par�es 
deem appropriate. In this sense, the execu�on of collec�ve bargaining agreements at levels higher than the company would not repeal or modify 
the collec�ve bargaining agreements in force in the company; however, they would be applicable to the employees when the agreements at levels 
higher than the company are more favorable to them. 
 
The Decree establishes that collec�ve bargaining agreements of sectorial or geographic scope would be of mandatory applica�on for all employers 
and employees at the respec�ve bargaining level, for which reason pluri-subjec�ve or pluri-individual agreements could not be entered into with 
non-unionized employees. 
 

V. STRIKE IN ESSENTIAL PUBLIC SERVICES 
 
The Decree establishes the possibility of having strikes in essen�al public services, and therefore, in such event, minimum services must be 
guaranteed in order to avoid interrup�on of the minimum essen�al services.  
 
It is established that the fixing of minimum services will be made by mutual agreement between employers and employees' organiza�ons. In case 
such agreement is not reached, the labor inspector of the jurisdic�on where the strike will take place will be the competent authority to set the 
minimum services. 
 
The Decree states that in case the strike is declared illegal, the Ministry of Labor would intervene immediately in order to prevent the employer from 
dismissing or punishing the employees who par�cipated in the strike, in this case, the Ministry would order the employer to iden�fy the conduct of 
the employees who have exceeded or abused the exercise of the right to strike. 
 

VI. ARBITRATION TRIBUNAL 
 
It seeks to modify some provisions on the convening and integra�on of the arbitra�on tribunal. It establishes that it will be preferably processed 
through the technological and virtual pla�orms established by the Ministry of Labor. The Decree seeks that the installa�on of the tribunal will take 
place in a term not exceeding 5 working days from the communica�on of the content of the resolu�on of convoca�on and integra�on by the Vice 
Minister of Labor Rela�ons and Inspec�on, at present this installa�on cannot exceed 8 working days. 
 
Note: Please note that these measures have not yet been decreed by the Na�onal Government at the �me of publica�on of this alert and, in case 
they are decreed, they could undergo some modifica�on. 



 
 

       
    

  

 

 Camilo A. Rodríguez 
Partner 
camilorodriguez@kpmg.com 

 

 

  Juan Mauricio Joya  
Senior Manager 
jjoya@kpmg.com 

 

  

 

 Maria Camila Ortiz  
Manager 
mariacortiz@kpmg.com 

 

 

  Valeria Martínez 
Senior  
ivmartinez@kpmg.com 

 

    

 

    

         

d 
Política de 
Privacidad 

 

Aviso Legal 

 

 home.kpmg/co    

 
 

 
© 2024 KPMG Advisory, Tax & Legal S.A.S., sociedad  colombiana por acciones simplificada, adscrita a la organización global de firmas miembro independientes de 
KPMG International Limited, una entidad inglesa privada limitada por garantía. Todos los derechos reservados. 

 
  

 

 

Usted ha recibido este mensaje de KPMG en Colombia. Si usted no desea seguir recibiendo correos de esta dirección, o tiene una PQR, por favor envíenos un mail a 
colombia@kpmg.com.co 

 

 

                         
 
 

mailto:jjoya@kpmg.com
mailto:mariacortiz@kpmg.com
mailto:ivmartinez@kpmg.com
http://www.kpmg.com/co/es/Paginas/privacy.aspx
http://www.kpmg.com/co/es/Paginas/privacy.aspx
http://www.kpmg.com/co/es/Paginas/onlinedisclaimer.aspx
https://home.kpmg/co/es/home.html
mailto:colombia@kpmg.com.co
https://www.facebook.com/kpmgencolombia
https://www.linkedin.com/company/kpmg_colombia
https://www.youtube.com/channel/UC-h1sVUfB3Y7vnHegrgBW_g
https://www.instagram.com/kpmgencolombia/
https://twitter.com/KPMG_CO

