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Australia – Immigration Policy Updates on 
Employer-Sponsored Visa Reforms  
 

Australia’s Department of Immigration and Border Protection has provided updated policy guidelines in relation to recent 
changes impacting on employer-sponsored visas.1  

The Department’s policy guidelines are intended to provide clarity around the caveats imposed on occupations eligible 
for nomination under the 457 visa and Employer Nomination Scheme, the application of the revised training benchmarks 
in place from 1 July 2017, and labour market testing requirements. 

We highlight some of the updates in this GMS Flash Alert.  For the full story, see “Policy Updates on Employer 
Sponsored Visa Reforms,” in Migration Newsflash (8 August 2017), a publication of the KPMG International member 
firm in Australia.  

 

WHY THIS MATTERS 

• Attention to the caveats related to those occupations eligible for nomination under the 457 visa and Employer 
Nomination Scheme are critical in helping prevent a nomination application being refused by the Department. 

• With a new training fund levy starting to apply in March 2018, employers concerned about the additional cost related 
to foreign workers they bring into the country may wish to bring forward Standard Business Sponsorship and ENS 
Direct Entry applications, even with the change to training benchmarks that applies to new applications post-1 July 
2017. 

• In light of the phasing out of the Domestic Recruitment Summary Table, employers will have additional 
administrative responsibilities to fulfill in respect of job advertising and payment for such advertising, evidence for 
which will have to be recorded/documented and retained for submission to the Department. 

 

https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
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Caveats on Eligible Occupations  

No exceptions can be made by the Department to the caveats imposed on the list of eligible occupations as specified in 
the relevant legislative instruments.  

However, there is some level of flexibility afforded in terms of how the caveats can be interpreted particularly in its 
application to overseas-based businesses operating in Australia. 

A summary of how certain caveats will apply can be found in a table at:  
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-
august-2017.pdf . 

 

KPMG NOTE 

Employers need to be aware that the caveats which are essentially “inapplicability conditions” specifying the thresholds 
and circumstances in which an eligible occupation would be restricted from being nominated for employer sponsored 
roles.  Attention to these caveats are critical in helping ensure that a nomination application is not refused by the 
Department. 

 

Training Benchmarks 

The tightening of the definition of acceptable training expenditure for the purpose of training benchmarks for the 457 
visa and employer-sponsored programs came into effect from 1 July 2017.  The Department has clarified the application 
of these revised training benchmarks which is summarised in the table at this link: 
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-
2017.pdf . 

Importantly, the revised training benchmarks will be replaced by the new Skilling Australians Fund (SAF) levy which will 
be payable as part of the nomination application process under the new Temporary Skill Shortage (TSS) visa regime.  
(For prior coverage, see GMS Flash Alert 2017-088, 11 May 2017.)  

 

KPMG NOTE 

While the revised training benchmarks will apply to new Standard Business Sponsorship and ENS Direct Entry 
applications post-1 July 2017, these benchmarks will be replaced by the new training fund levy in March 2018.  
Therefore any business likely to be significantly impacted by the training levy may wish to consider bringing forward any 
applications that will likely to be progressed.  

 

https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2017/migration-newsflash-au-employer-sponsored-visa-reforms-9-august-2017.pdf
https://home.kpmg.com/xx/en/home/insights/2017/05/flash-alert-2017-088.html
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Labour Market Testing 

Evidence of labour market testing (LMT) continues to be required where a nominated occupation is subject to LMT 
provisions and an employer needs to demonstrate that the nominated position cannot be filled from within the local 
labour market. 

Due to changes to the mandatory field content of the Department’s online Nomination eForm from 1 July 2017, the 
Domestic Recruitment Summary Table is no longer required; however, there are other “evidentiary” requirements.

 

KPMG NOTE 

The phasing out of the Domestic Recruitment Summary Table means that evidence of job advertising and payment for 
such advertising must be duly recorded and retained for submission to the Department.  The requirement for such 
evidence can offer useful insight to what potentially could be specified by the Department as LMT evidence under the 
new TSS visa arrangements once introduced in March 2018. 

 

 

FOOTNOTE: 

1  457 Program Management, Department of Immigration and Border Protection. 

*      *      *      * 

 

 

 

 

9 October to 11 October, 2017: KPMG’s Global Mobility Forum Registration in Barcelona, Spain 

We are pleased to announce that registration is now open for the 2017 KPMG Global Mobility Forum.  This year’s Forum 
will take place at the Hilton Diagonal Mar Hotel in Barcelona, Spain from Monday, 9 October to Wednesday, 11 October 
2017.  This year’s Forum will be focused on new ideas, such as: using technology and business intelligence, diversifying 
policies, and understanding the impact on the bottom line. 

KPMG clients may register now.  Please contact your local KPMG professional for additional information.  General 
questions about the KPMG Global Mobility Forum may be directed to: go-fmforum@kpmg.com . 

 

 

 

mailto:go-fmforum@kpmg.com
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Contact us 

For additional information or assistance, please contact your local GMS or People Services professional* or one of the 
following immigration professionals with the KPMG International member firm in Australia: 

 

Michael Wall   
             Tel. +61 2 9335 8625   

mwall2@kpmg.com.au 

 

Ivan Hoe   
             Tel. +61 8 9263 7181 

ihoe@kpmg.com.au 

 

 

Belinda Wright   
             Tel. +61 2 9335 7031   

                               bwright3@kpmg.com.au  

*  Please note that KPMG LLP (U.S.) does not offer immigration services.  However, KPMG Law LLP in Canada can assist 
clients with U.S. immigration matters.   

The information contained in this newsletter was submitted by the KPMG International member firm in Australia. 
 
© 2017 KPMG, an Australian partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International 
Cooperative (“KPMG International”), a Swiss entity 

www.kpmg.com 

 

 

 

 

© 2017 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG 
International”), a Swiss entity. All rights reserved. Printed in the U.S.A. NDPPS 530159 

The KPMG name and logo are registered trademarks or trademarks of KPMG International. 

The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss cooperative that serves as a coordinating entity for a network of independent member firms. KPMG 
International provides no audit or other client services. Such services are provided solely by member firms in their respective geographic areas. KPMG International and its member firms are legally 
distinct and separate entities. They are not and nothing contained herein shall be construed to place these entities in the relationship of parents, subsidiaries, agents, partners, or joint venturers. No 
member firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG International or any member firm in any manner whatsoever. The information contained in herein is of a 
general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information, there can be no guarantee that 
such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional advice after a 
thorough examination of the particular situation. 

Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice. To view this publication or recent prior issues online, please click here. To learn more about our GMS practice, please 
visit us on the Internet: click here or go to http://www.kpmg.com. 

kpmg.com/socialmedia 

mailto:mwall2@kpmg.com.au
mailto:ihoe@kpmg.com.au
mailto:bwright3@kpmg.com.au
https://home.kpmg.com/xx/en/home/insights/2015/03/gms-flash-alerts-home.html
https://home.kpmg.com/xx/en/home/services/tax/global-mobility-services.html
http://www.kpmg.com/

	Australia – Immigration Policy Updates on Employer-Sponsored Visa Reforms
	WHY THIS MATTERS
	Caveats on Eligible Occupations
	KPMG NOTE

	Training Benchmarks
	KPMG NOTE

	Labour Market Testing
	KPMG NOTE
	FOOTNOTE:



