Australa - Employment-related tquity and
S10CK Annual Lodgements bue by 14 July

The Employee Share Scheme (ESS) reporting for the Australian tax year ending 30 June 2018, is due on or before 14
July 2018. Employers have an annual obligation to report any Australian taxable events that occur in relation to ESS.’

WHY THIS MATTERS

This is an employer reporting obligation, so companies must comply. They should have appropriate systems and
procedures in place to meet their ESS-related compliance obligations.

Penalties may be imposed on an employer if the submissions are not made on time. Any delays also have a negative
impact on employee engagement as the information forms a critical part of their own tax return obligations.

KPMG NOTE: What Makes This Difficult

Identifying the Australian taxable event can be challenging:

e Multiple legislative changes over recent years mean that different awards can be taxed under any one of three
different tax regimes that run in parallel, and that any single employee may hold a combination of awards, that
collectively, are taxed under all three regimes;

e There are taxing events that are unique to Australia, e.g., termination of employment, or if shares are sold within
30 days of the original deferred taxing point; and

e International assignments impact reporting obligations.

© 2018 KPMG, an Australian partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“"KPMG International”), a Swiss entity.
All rights reserved. Printed in the U.S.A. NDPPS 530159

2018-072 | April 30, 2018



Concerned employers should consult with their professional tax service providers regarding appropriate ESS reporting
technology or assistance.

More Details

Any Australian taxable events during the year to 30 June 2018, must be reported to:
e employees by 14 July 2018; and

e the Australian Tax Office (ATO) by 14 August 2018.

Reporting to the ATO must meet specified electronic standard business reporting requirements, necessitating a
commercial software solution.?

The obligation to report rests with the provider of the ESS.

Where employees of Australian subsidiaries participate in a foreign parent ESS, the Australian subsidiary typically takes
responsibility for the reporting obligations.

FOOTNOTES:

1 For related information, see “Employer Reporting Requirements” on the ATO Web site.

2 For other details and a report on last year’s reporting requirements, see GMS Flash Alert 2017-106, 16 June 2017.

* * * *
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https://www.ato.gov.au/General/Employee-share-schemes/In-detail/Employer-reporting-requirements/
https://home.kpmg.com/xx/en/home/insights/2017/06/flash-alert-2017-106.html

Contact us

For additional information or assistance, please contact your

local GMS or People Services professional or one of the

following professionals with the KPMG International To find out how KPMG can assist,
member firm in Australia: visit: http://kpmg.com/au/essreporter .

/

Dan Hodgson Mardi Heinrich
Tel. + 61 (0416 017 131 Tel. +61 (0)410 602 993
dghodgson@kpmg.com.au meheinrich@kpmg.com.au

The information contained in this newsletter was submitted by the KPMG International member firm in Australia.

© 2018 KPMG, an Australian partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International
Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

www.kpmg.com

kpmg.com/socialmedia

Wlin| f|o[eilo

2018 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG
International”), a Swiss entity. All rights reserved. Printed in the U.S.A. NDPPS 530159

The KPMG name and logo are registered trademarks or trademarks of KPMG International

The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss cooperative that serves as a coordinating entity for a network of independent member firms. KPMG
International provides no audit or other client services. Such services are provided solely by member firms in their respective geographic areas. KPMG International and its member firms are legally
distinct and separate entities. They are not and nothing contained herein shall be construed to place these entities in the relationship of parents, subsidiaries, agents, partners, or joint venturers. No
member firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG International or any member firm in any manner whatsoever. The information contained in herein is of a
general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information, there can be no guarantee that
such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional advice after a
thorough examination of the particular situation.

Flash Alertis a GMS publication of KPMG LLP's Washington National Tax practice. To view this publication or recent prior issues online, please click here. To learn more about our GMS practice, please
visit us on the Internet: click here or go to http://www.kpmg.com


http://kpmg.com/au/essreporter
https://home.kpmg.com/xx/en/home/insights/2015/03/gms-flash-alerts-home.html
https://home.kpmg.com/xx/en/home/services/tax/global-mobility-services.html
http://www.kpmg.com/

	Australia – Employment-Related Equity and Stock Annual Lodgements Due by 14 July
	WHY THIS MATTERS
	KPMG NOTE:  What Makes This Difficult
	Identifying the Australian taxable event can be challenging:
	 Multiple legislative changes over recent years mean that different awards can be taxed under any one of three different tax regimes that run in parallel, and that any single employee may hold a combination of awards, that collectively, are taxed und...
	 There are taxing events that are unique to Australia, e.g., termination of employment, or if shares are sold within 30 days of the original deferred taxing point; and
	 International assignments impact reporting obligations.
	More Details
	 employees by 14 July 2018; and
	 the Australian Tax Office (ATO) by 14 August 2018.

	Reporting to the ATO must meet specified electronic standard business reporting requirements, necessitating a commercial software solution.2
	FOOTNOTES:



