Argentina - Government Updates
REquIrements for tntering Argenting

It is no longer necessary to complete the Electronic Sworn Declaration to enter or to leave Argentina. The new policy is
enacted with Disposition N° 1975/2022, which was announced on 26 August 2022 by the Argentinean government. This
new Disposition supersedes Disposition N° 3025/20202 which is nullified effective August 26.

WHY THIS MATTERS

This measure will bring relief and certainty for those returning to their homeland and places of residence considering the
global impact that COVID-19 and new strains has in people’s lives nowadays.

Employees and their family members will no longer be burdened by the need to present the Electronic Sworn Complete
vaccination schedule at least 14 days from the start day of the trip.

Beyond this measure there are some ways of life that, given current circumstances, will remain as leading practices. For
example, remote working for globally-mobile employees — apart from essential workers — to the extent possible remains a
prudent way, for the time being, for employers to foster the safety of their employees and help with business continuity.

Continuing Some Existing Measures

Measures advising people to keep 1.5 meters apart, and the use of mouth coverings / face-masks, should still continue to
be followed to help prevent the spread of the coronavirus and its strains.

KPMG NOTE

Any individuals impacted by the travel restriction extension may wish to consult with their global mobility advisers and
immigration legal counsel as soon as possible for advice on next steps.

The KPMG International member firm in Argentina is tracking these matters closely. We will endeavor to keep readers of
GMS Flash Alert posted on any important developments as and when they occur.
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FOOTNOTES:
1 See Disposition 1975/2022 (Disposicion 1975/2022), published (in Spanish) in the Boletin Oficial at:

https://www.boletinoficial.qob.ar/detalleAviso/primera/270319/20220826 .

2 See Disposition 3025/2020 (Disposicion 3025/2020), published (in Spanish) in the Boletin Oficial at:

https://www.boletinoficial.gob.ar/detalleAviso/primera/234495/20200903 .

Please Consider Participating in the KPMG Global Assignment Policies and Practices (GAPP) Survey

Participation in the survey allows you to benchmark your organization in relation to other survey participants on
numerous aspects of a global mobility program including: assignee selection and assessment, assignment preparation
and planning, automation and robaotics, talent and performance management, assignment compensation and allowances,
administration and outsourcing, immigration compliance, the use of data and analytics, assignment management
technology as well as tax reimbursement approaches. Click here to begin the survey.

Key highlights of the 2022 KPMG Global Assignment Policies and Practices Survey will be made available later in the
year.
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Contact us

For additional information or assistance, please contact your local GMS or People Services professional* or one of the following
professionals with the KPMG International member firm in Argentina:

Rodolfo Canese Rodrigo Barbieri

Partner Manager

Tel. + 54 11 4316 5643 Tel. + 54 11 4316 5700 (ext. 4437)
rcanese@kpmg.com.ar rbarbieri@kpmg.com.ar

*Please note the KPMG International member firm in the United States does not provide immigration or labour law services. However,
KPMG Law LLP in Canada can assist clients with U.S. immigration matters.

The information contained in this newsletter was submitted by the KPMG International member firm in Argentina.
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