crease In Work
HOUrS for International students

banada - femporary

Canada has introduced a temporary public policy which allows most international students to work more than 20 hours
per week during the academic year".

Starting in January 2023, Canada will also expand work eligibility to include all spouses and working-age children
through a phased approach.

WHY THIS MATTERS

Generally, most study permit holders are authorized to work off-campus on a part-time basis (20 hours per week) during
an academic session. This includes an ability to work on a full-time basis during regularly scheduled breaks (e.g.,
summer holidays).

Under Immigration, Refugees and Citizenship Canada’s (IRCC) new temporary public policy, most study permit holders
are now permitted to work more than 20 hours per week during an academic session between November 15, 2022 and
December 31, 2023, if they meet the eligibility criteria.

The temporary public policy was introduced to address Canada’s labour shortage, particularly for positions that are
typically held by students, such as in the food services, retail, and hospitality sectors.
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Eligibility Criteria

International students may work off-campus for more than 20 hours per week during an academic session between
November 15, 2022 and December 31, 2023, if they meet the following eligibility criteria:

They meet all of the off-campus work eligibility requirements.

They hold a valid study permit and the study permit application tied to their current study permit was received by
IRCC on or before October 7, 2022.

< If students have applied for a study permit extension, the extension application must have been received
by IRCC on or before October 7, 2022.

They are studying full-time (or part-time during their final academic session) at a designated learning institution
(DLI).

«» Students who have maintained their full-time status and only have a part-time course load in their final
academic session can work full-time if their final semester falls between November 15, 2022 and
December 31, 2023.

They are currently in Canada or will be entering Canada at a later date, but before December 31, 2023.

KPMG NOTE

Students who applied for, or will apply for, a study permit or study permit extension after October 7, 2022, will not be
authorized to work more than 20 hours per week off-campus.

Students Currently on “Maintained Status”

International students who are currently on maintained status — meaning their current study permit has expired and they
have applied for a study permit extension — may qualify for the temporary public policy if they:

submitted an application to renew their study permit before their previous study permit expired and the
application for renewal was received by IRCC on or before October 7, 2022;

are awaiting a decision on the application for renewal;

are authorized to study without a study permit pursuant to section 189 of the Immigration and Refugee Protection
Regulations (“IRPR”);

are a full-time student enrolled at a DLI as defined in section 211.1 of the IRPR; and

are enrolled in a program that is a post-secondary academic, vocational, or professional training program of a
duration of six months or more that leads to a degree, diploma, or certificate.
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https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-manuals/temporary-residents/study-permits/campus-work.html#eligibility-req

KPMG NOTE

Students who applied for a study permit extension before October 7, 2022, could be eligible for the off-campus-work-
hours public policy until either December 31, 2023, or the date on which their study permit extension expires, whichever
comes first.

Students Who Submitted a Study Permit Application After October 7, 2022

For international students who submitted a study permit extension application after October 7, 2022, IRCC has outlined
the below:

e If a student’s presently-valid study permit expires before November 15, 2022, the student is not eligible for this
public policy.

e If the student’s presently-valid study permit expires between November 15, 2022 and December 31, 2023, the
student will only be eligible for the off-campus-work-hours public policy between November 15, 2022 and the
date on which his or her presently-valid study permit expires.

Off-Campus Work Hours and Co-op Work Permits
International students do not need to apply for a co-op work permit if:

¢ their entire co-op placement takes place between November 15, 2022 and December 31, 2023; and

e they are eligible for the off-campus-work-hours public policy for the entire period covered by their co-op
placement.

However, an international student must apply for a co-op work permit if:
o the entire co-op placement does not take place between November 15, 2022 and December 31, 2022; or

e he or she is not eligible for the off-campus-work-hours public policy for the entire period covered by his or her co-
op placement because the student’s presently-valid study permit expires before the end of the co-op placement,
and his or her study permit application was received by IRCC after October 7, 2022.

Additional Updates

On December 2, 2022, the government of Canada announced? that it will extend work permits to family members of
temporary foreign workers. Starting in January 2023, Canada will expand eligibility to work in Canada to spouses and
working-age children through a phased approach. The temporary measure, which will last for two years, will be
implemented in three phases:

e Phase 1 will enable family members of workers coming to Canada through the high-wage stream of the
Temporary Foreign Worker Program or the International Mobility Program to apply for an open work permit.

e Phase 2 aims to expand the measure to the family members of workers from the low-wage stream of the
Temporary Foreign Worker Program, following consultations.
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e Phase 3 will include consultation with agricultural partners and stakeholders to assess operational feasibility for
expanding the measure to family members of agricultural workers.

More information will be released in the new year.

KPMG NOTE

Key Considerations

e Increasing hours for eligible international students may reduce the need to rely on other employer-specific work-
permit programs.

e Employers will be able to better leverage the skills of international students for their organizations.

e Employers should remain diligent about international students they hire being eligible to work off-campus for
more than 20 hours per week and remain compliant with the conditions of their study permits under the
temporary policy.

o Employers should review employment agreements to assess whether employment agreements with international
students should be revised to capture full-time work.

Individuals who have questions or concerns about the new measures are encouraged to contact their usual immigration
counsel or KPMG Law LLP (see the Contact Us section below) for further guidance.

FOOTNOTES:

1 Immigration, Refugees and Citizenship Canada, "Program delivery update: Study permits — Off-campus work" at
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-
manuals/updates/2022-study-off-campus-work.html .

2 Immigration, Refugees and Citizenship Canada, "Employers and temporary workers to benefit from family work
permits to address labour shortages"(December 2, 2022) at: https://www.canada.ca/en/immigration-refugees-
citizenship/news/2022/12/employers-and-temporary-workers-to-benefit-from-family-work-permits-to-address-labour-

shortages.html .
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Contact us

For additional information or assistance, please contact your local GMS or People Services professional* or one of the
following professionals with the KPMG International member firm in Canada:

Graeme Black Aamir Talati Amira Zubairi

Partner, Manager, Associate,

Canadian Immigration Canadian Immigration Canadian Immigration
KPMG Law LLP KPMG Law LLP KPMG Law LLP

Tel. +1-416-943-7756 Tel. +1-416-943-7821 Tel. +1-416-943-7889
graemeblack@kpmg.ca atalati@@kpmg.ca amirazubairi@kpmg.ca

* Please note the KPMG International member firm in the United States does not provide immigration or labour law services. However, KPMG Law
LLP in Canada can assist clients with U.S. immigration matters.

The information contained in this newsletter was submitted by the KPMG International member firm in Canada.
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