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Employers and Pension Plans 
— Upcoming GST Obligations 
January 9, 2026 
No. 2026-03 

Certain employers offering registered pension plans must remit GST/HST and QST by 
January 31, 2026, under the pension plan rules. This requirement generally applies to 
employers with monthly or quarterly GST/HST reporting periods and a December 31 year-
end. Pension entities and master pension entities may also face upcoming GST/HST and 
QST deadlines. These entities should review their selected listed financial institution (SLFI) 
status, prepare to file annual GST/HST and QST returns by June 30, 2026, and claim any 
eligible pension entity rebates. 

Tax authorities continue to regularly review and audit the GST/HST and QST obligations 
under the pension plan rules. Your KPMG advisor can help review the application of these 
rules to your organization and pension structures. 

Background 
The GST/HST and QST pension plan rules are a complex set of tax measures for 
“participating employers” and pension plans that govern a trust. Employers that qualify 
as participating employers are required to annually remit GST/HST and QST on certain 
“deemed” expenses, relating to their pension plans and master pension entities.  

In general, an employer qualifies as a participating employer of a pension plan under the 
rules if it is: 

• A registrant for GST/HST purposes, and 

• Required to make contributions or payments in respect of current or former 
employees to a registered pension plan.  
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Similar rules apply for QST purposes. 

In general, a pension entity qualifies as a SLFI for GST/HST purposes if it has members 
that reside in an HST province and in another province, or that reside in Québec and in 
another province, for QST purposes. Certain exceptions apply. 

Some outstanding proposed GST/HST changes announced from 2022 to 2025 may 
affect certain calculations under the GST/HST pension plan rules. The QST rules are 
expected to be amended to reflect these GST/HST proposals. For assistance navigating 
outstanding proposals and their impact on your obligations please contact your KPMG 
Indirect Tax adviser.  

 
Participating employers — Remit GST/HST and QST by January 31 on deemed 
supplies 
 
Participating employers are required to remit GST/HST and QST on supplies deemed to be 
made on the last day of their fiscal year. These tax amounts must be reported in the 
GST/HST and QST returns for the reporting period that includes the fiscal year-end. For 
employers with a December 31 year-end and monthly (or quarterly) reporting periods, 
these taxes must be reported and remitted in the December 2025 returns, due by January 
31, 2026. 

Additionally, employers that provide taxable goods and services to entities within their 
pension plan structures throughout the year, such as administrative services, must collect 
and remit GST/HST and QST on these actual supplies in the appropriate reporting period, 
unless a valid joint election is in place to treat the supplies as made for nil consideration. 

 
SLFI Pension Entities and Master Pension Entities — File returns by June 30 

A SLFI pension entity or master pension entity with an annual reporting period must file the 
annual GST/HST and/or QST final return for SLFIs within six months of its fiscal year-end, 
regardless of its registration status. For example, a SLFI entity with a December 31 year-
end must generally file the annual final return by June 30, 2026.  

KPMG observations 
Employers should assess whether any structural or operational changes during the 
year, such as plan mergers or new employers joining the group, impact their GST/HST 
and QST obligations under the pension plan rules. While the GST/HST and QST 
pension plan rules offer relief measures to mitigate double taxation on actual and 
deemed supplies, these provisions often require additional calculations and may involve 
ownership tests, tax adjustment notes or repayments of rebates. It is essential for 
employers to review these measures and determine their applicability to their specific 
circumstances. 
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This annual final return requires the use of the special attribution method (SAM), a formula 
that calculates tax adjustments, credits, or liabilities related to the provincial portion of HST 
in each HST province, regardless of whether the entity has a physical presence there. 
Similar rules apply for QST purposes 

KPMG observations 
Before filing, entities should carefully review any proposed GST/HST changes to assess 
their impact on SLFI status and reporting obligations. 

Non-SLFI pension entities are not required to file the annual GST/HST and/or QST final 
return for SLFIs. However, those registered for GST/HST purposes may still need to 
submit a GST/HST annual information return for financial institutions within six months 
of their fiscal year-end, if certain conditions are met, in addition to their regular GST/HST 
returns. Similar requirements apply for QST. Pension entities that qualify as SLFIs solely 
for HST or QST should also carefully review their annual filing obligations to determine 
whether one or both returns are required. These rules also apply to master pension 
entities. 

 
Pension Entities — File GST/HST pension entity rebates 
 
Many pension entities may claim a 33% rebate for the GST/HST and QST paid or deemed 
to be paid, including the GST/HST and QST paid by master pension entities. SLFI pension 
entities must follow specific rebate calculation rules for SLFIs. 

Pension entities may also make joint elections with their participating employers to transfer 
their pension entity rebates to their eligible participating employers.  

In general, a qualifying pension entity must claim its rebate within two years. However, the 
actual deadline depends on whether the entity is registered for GST/HST and QST 
purposes. 

We can help 
 
Your KPMG adviser can assist you in navigating the complexities of these rules as they 
apply to your business and pension plan structures. We provide comprehensive support for 
indirect tax compliance, including to identify and calculate actual and deemed supplies, to 
assess the SLFI status of pension entities and master pension entities and help resolve 
queries from the CRA or Revenu Québec.  

Our team can also review your structure and investments to help identify missed credits, 
refunds, or opportunities to enhance tax efficiency.  
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For more information, please contact your KPMG adviser, or one of the following Indirect 
Tax professionals: 

Walter Sisti 
Partner, National Leader - Indirect Tax 
wsisti@kpmg.ca 

Seema Agnihotri  
Partner, Indirect Tax 
sagnihotri@kpmg.ca 

Steve Buchanan  
Executive Director, Indirect Tax 
stevebuchanan@kpmg.ca 

Brad Thorimbert 
Executive Director, Indirect Tax 
bthorimbert@kpmg.ca 

Katherine Xilinas 
Partner, Indirect Tax 
kxilinas@kpmg.ca 

Jennifer Muirhead  
Partner, Indirect Tax 
jennifermuirhead@kpmg.ca 
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