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Each Wednesday in April 2025 from 10.00 to 10.30am

April Asset Management
Webinar Series
All you need to know in 30 minutes
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5 webinars:

16 April @ 10am - Human rights and supply chain due diligence for asset managers
Due diligence is increasingly important in sustainability and compliance circles. We explore what DD means in Corporate Sustainability 

Reporting Directive (CSRD) and Corporate Sustainability Due Diligence Directive (CSDDD) post Omnibus and the impact on asset 

managers with a human rights and bribery risk lens.

23 April @ 10am - Pillar 2 considerations for Funds
Delve into the key considerations for funds under Pillar 2 – not all funds are exempt.

2 April @ 10am - Should we still worry about fraud?
We explore whether fraud is still a risk we need to worry about. We will discuss recent fraud trends, methods of identification, the 

benefits of whistleblowing and the perils of not taking reports seriously.

9 April @ 10am - Navigating change: key trends in asset management
Profitability challenges, technological advancements and regulatory changes are driving disruption in asset management. We will 

discuss global industry performance and trends, the associated impact on the sector in Ireland and key considerations for local 

management teams.

30 April @ 10am - Legal & Regulatory update from KPMG Law
Receive the latest updates on legal and regulatory matters from KPMG Law.
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Platform

Ask Questions

Submit questions to 

our speakers who will 

answer at the end of 

the webinar.

Take Action

Register for the 

upcoming webinars 

and watch the 

previous sessions.

Reactions

Share your feedback 

with emojis during 

the webinar.

Speakers

View the profiles 

and contact details 

of our today’s 

speakers.

Customise your view, engage with the content 

and ask questions throughout the webinar.

Use the already visible tools on your dashboard 

or the icons on the bottom menu bar to interact:
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Today’s  topic and speakers:

Moderator: Gary Fitzpatrick
Principal, Asset Management Audit

m: +353 87 050 4057

e:  gary.fitzpatrick@kpmg.ie

Katherine Gillespie
Managing Director, Forensics

m: +353 87 050 4734

e:  katherine.gillespie@kpmg.ie

Human rights and supply chain due diligence 

for asset managers

Due diligence is increasingly important in sustainability and compliance 

circles. We explore what DD means in Corporate Sustainability Reporting 

Directive and Corporate Sustainability Due Diligence Directive post Omnibus 

and the impact on asset managers with a human rights and bribery risk lens.

mailto:gary.fitzpatrick@kpmg.ie
mailto:katherine.gillespie@kpmg.ie
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Content:

01 Introduction to Human Rights

02 Human Rights Due Diligence (HRDD)

03 Role of HRDD in ESG Regulation



Introduction to Human 
Rights

01
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History of Human Rights Standards

1948

United Nations Universal 

Declaration of Human 

Rights

The document enshrines the 

rights and freedoms of all 

human beings. 

1976

OECD Guidelines for Multinational 

Enterprises on Responsible Business 

Conduct (OECD Guidelines)

The Guidelines have been reviewed 

five times since the adoption and 

cover human rights, labour rights, 

environment, bribery and other topics.

2011

United Nations Guiding 

Principles on Business and 

Human Rights (UNGPs)

This framework was the first 

corporate human rights 

responsibility initiative to be 

endorsed by the UN.

2024

Corporate Sustainability Due 

Diligence Directive (CSDDD)

The Directive establishes a corporate 

due diligence duty on companies in 

scope. The core element is to identify 

and address potential and actual 

adverse human rights in own 

operations, subsidiaries and value 

chains. 

2022

Corporate Sustainability Reporting 

Directive (CSRD)

The directive requires companies 

in scope to publish regular reports 

on the social risks they face and 

how their activities impact the 

people connected to the business. 

2021

Sustainable Finance Disclosures 

Regulation (SFDR) 

The regulation requires companies to 

publish information relating to PAIs of 

investment decisions on sustainability 

factors (including social and 

employee matters, respect for human 

rights, ABC). 

1998

ILO Declaration on 

Fundamental Principles and 

Rights at Work

Statement of commitment by 

governments, employers' and 

workers' organizations to 

uphold basic human values.
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Equal treatment and 
opportunities
• Gender equality

• Training and development

• Inclusion for those with 

disabilities

• Preventing violence 

and harassment

• Diversity

Working conditions
• Secure employment

• Working time

• Adequate wages

• Social dialogue

• Freedom of association

• Collective bargaining

• Work-life balance

• Health & safety

Other worker 
related rights
• Child labour

• Forced labour

• Adequate housing

• Privacy

• Water and sanitation

Community and 
cultural rights
• Economic, social 

and cultural

• Civil and political

• Indigenous 

peoples rights

Information and 
inclusion 
• Privacy

• Access to quality 

information

• Non-discrimination

• Access to products

• Responsible marketing 

practices

Breadth of issues that are considered to be human rights
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Why do human rights matter to asset managers? 

04
Reputational risk

o Responsibility to respect human 

rights as set out in UNGPs

o May be subject to complaint 

cases via OECD National 

Contact Point 

o In scope of SFDR, EU 

Taxonomy, CSRD and/or 

CSDDD

Human rights can impact financial 

returns: 

o facing higher operational and legal 

costs due to community conflicts

o legal penalties if private data is not 

appropriately managed. 

Investors have a role to play in 

allocating capital to economic activities 

and assets that respect human rights. 

o Beneficiaries are interested in 

ensuring their money is invested in 

a manner that respects human 

rights.

o In some cases, promoting human 

rights for ethical reasons is a core 

to their mission.

o Media organisations and NGOs 

track how investors allocate 

their funds. 

o News of investments being 

implicated in human rights 

abuses generates significant 

attention.

01
New regulations 02

Financial materiality

03
Beneficiaries’ 
sustainability and 
ethical preferences



Human Rights Due 
Diligence (HRDD)

02
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2) Identify & 

assess adverse 

impacts

4) Track 

implementation 

and results
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Human 
Rights Due 
Diligence 

Engagement with Stakeholders

6) Provide for 

or cooperate in 

remediation 

where 

appropriate

1) Embed 

responsible 

business 

conduct into 

policies & 

management 

systems

The current state of HRDD  

OECD Guidelines for Multinational Enterprises on Responsible Business Conduct
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Practical examples of HRDD activities

Lorem ipsum 
dolor sit amet 
consectetuer

Policies and Management systems

Given the breadth of issues covered by the social factors, 

there will be existing policies and procedures that can be 

leveraged such as Diversity and Inclusion policies, Health 

and Safety policies, Modern Slavery statements and 

Supplier Codes of Conduct. These existing policies should 

be reviewed and updated with a specific human rights 

related lens. 

Preventing and mitigating impacts

We have found that very often there are existing actions in 

place are helping to prevent and mitigate adverse human 

rights impacts. This might include coaching and mentoring 

programmes, training, employee assistance and wellbeing 

resources, community initiatives, benchmarking wages 

against other companies and ensuring accessibility for all. 

This provides a foundation from which to build on. 

Communicating 

In some cases, human rights related issues are already 

being reported through Sustainability Reports, in Annual 

Reports or on websites. However, CSRD will place 

mandatory obligations on reporting which will increase 

consistency and transparency. Putting in place a Human 

Rights Due Diligence process helps support reporting to 

identify what has been done and what is planned for the 

future. 

Identifying and assessing impacts

This is often the hardest part of Human Rights Due Diligence. 

However, there will also be existing processes that can be leveraged 

such as employee surveys, whistleblowing hotlines, employee groups, 

industry groups. Very often a structure is needed to gather human 

rights related information from these sources and ensure information 

and feedback is being gathered from all parts of the business and 

value chain.

Monitoring effectiveness

Some companies will monitor suppliers to ensure they are meeting the 

requirements of their contracts and codes of conduct through 

questionnaires and audits. However, this may not always cover the 

breadth of human rights related issues and very often this is adhoc 

rather than targeted at suppliers who have a higher risk of 

noncompliance. Metrics are not well defined in this area but CSRD 

reporting will require this to be implemented.  

Remediation and remedy

Remediation is already built into a lot of organisations through 

grievance processes, investigations into whistleblower reports and 

complaints processes. We have found that these may not always be 

formalised. It is important to capture impacts arising from these 

channels and ensure there is an awareness of the human rights 

related impacts in resolution. 



Role of HRDD in ESG 
Regulation
  

03
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Role of HRDD in SFDR, CSRD & CSDDD
  

SFDR CSRD CSDDD

Scope

Primarily applies to financial institutions 

operating in the EU (banks, insurers, asset 

managers, and investment businesses).

Large Undertakings (>1k employees and > 

EUR50 million in net turnover or >EUR25 

million in assets): FY 2027

Criteria 1 (>5k employees and > EUR1,500 

million global turnover): July 2028

Criteria 2 (>1k employees and EUR450 million 

global turnover): July 2029

Human rights 

elements

Identify and communicate PAIs. PAI is any 

impact of an investment decision that results 

in a negative effect on sustainability factors 

(includes social and employee concerns, 

respect for human rights and ABC matters).

Consider and report on human rights related 

impacts such as working conditions, equal 

treatment and opportunities and other work-

related rights (e.g. child and forced labour).

Requirement to implement a human rights due 

diligence process which follows the six steps 

defined by the OECD Guidelines.

Specific HRDD 

Requirement
No No Yes

How HRDD 

can help

SFDR prompts investors to consider and 

report on human rights performance across 

their portfolios. Meaningful reporting will 

involve scaling up of human rights due 

diligence efforts.

CSRD mandates disclosure on human rights 

risks and impacts for the in scope social 

groups. HRDD is the driving force in 

collecting such data, identifying human 

rights impacts and the associated actions 

and targets. 

Implementation of the HRDD process in line with 

OECD as required by the directive. 



Questions 
&  Answers
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