
KPMG Payroll 
Suite

Payroll is a very important function for any  

organisation – after all, it determines the net take  

home pay of employees. An organisation’s payroll is  

extremely time-sensitive and highly confidential  

leaving no room for errors

In today’s demanding business environment, almost 

every organisation is outsourcing their payroll  

processing functions for variety of reasons

With the advent of new legal frameworks and  

technological guidelines and associated risks,

it becomes crucial for any organisation to safeguard

their employees’ personal identifiable information. Our  

comprehensive payroll system shall help you in  

achieving this objective and can be tailored reasonably 

to match your requirements

KPMG Payroll suite is a comprehensive managed  

service solution. This solution includes a flexible, user  

friendly and secure cloud-based tool to empower the  

coordinator to have a complete overview of the  

employee payroll process. This tool also facilitates the 

employees to have a complete access of their payroll  

related information at their fingertips

Key features

The key salient features of the KPMG Payroll Suite include:

Automated data  
exchange  either 

through
Excel template or

Application  
Program Interface 

(API)

Compensation 
Structuring  

through Flexi Pay 
Module

Data  
Confidentiality 

and Data 
Protection

Reimbursement 
claim submission 

workflow

End-to-end 
automated 

process

Leave and 
attendance 

management

Data analytical 
dashboard

Employee Self 
Service (ESS) 

module

Helpdesk with 
advanced 
features

KPMG. Make the Difference.



• Industry experience of 25 plus years

• Dedicated team with vast experience

• Data Confidentiality and Data Protection

adherence to General Data Protection

Regulation  (GDPR) guidelines

• Assisting on the documents to be maintained

from  a Tax Deduction at Source (TDS)

perspective

• Assisting with payroll related compliance

• Liaising with Auditor for payroll related queries

• Communicating with employees

• Providing customized payroll reports

• Hosted on Amazon Web Server(AWS) and

managed as per KPMG security guidelines

(ISO27001 and ISO27701 certified)

• Role based Access Control (RBAC)

• Two factor authentication.

Our value proposition

Payroll Process

Output

• Generation of payslip,

tax computation and

reimbursement slips

• Generation of statutory

reports like Provident

Fund (PF), Employee

State Insurance (ESI),

Profession Tax (PT),

and Labour Welfare

Fund  (LWF)

• Generation of reports

like salary register, salary

variance and tax register,

Bank instruction letter

• Leave and attendance

report.

Input 

• Payroll data

• Monthly adjustments

• Flexi declaration

• Reimbursement claims

• Investment declaration

• Previous employer(s)

details

• Leave and attendance

inputs

Process

• Automated payroll

processing through

application basis the

inputs received

• Automated calculation

of statutory

compliances

• ESOP Perquisite

calculation

• Full and Final

settlement  calculation

Input Source

• API Integration

• Leave and attendance
Integration

• Manual input through
the payroll engine

• Prepopulated excel
templates

• Employee self service
module



Increased regulatory complexity

• Managing a large workforce under constantly changing regulatory environment can be a mammoth challenge

for every organisation. Our experienced team can help organisations manage the entire payroll function,

while  such organisations can focus on their core business activity

• Ongoing interactions with the regulators help us be updated on their thought process and expectations from

taxpayers

• Advisory in relation to new labour codes

Need to improve governance and risk management

• Our committed team of experienced professionals understand the importance of deadlines for statutory

reportings. Our endeavor as a trusted partner is to assist with compliance and filings under different

regulations in a timely manner

• We understand the importance of risk management and regularly interacting with different stakeholders viz.

the auditors, the employees, the payroll, HR and the administration team and the regulators helps to mitigate

such regulatory risks

• Representation/Litigation support from tax and PF perspective

Expanding operations

• KPMG in India brings an ecosystem of partners, tools, technology capabilities and frameworks that provide a

competitive advantage

• Our proven tools repository is ready to deploy from day zero

• Review of compensation structure

Globalization of business processes

• Our Global Mobility Service practice recognizes the future of mobility. For large business conglomerates

having global employee presence, timely multi-jurisdictional regulatory compliances could be critical

• The KPMG Payroll Connect tool separately and additionally offers flexible payroll solutions for any mobility

program to cover employees across multiple jurisdictions. This tool is a unified single point interface for

coordinating payroll data and instructions pertinent to multiple countries

Effective payroll management is a function of harmonised efforts between experienced professionals and  

technology. An integrated interface helps in effective migration of data, seamless delivery and a good  

employee experience. Outsourcing such payroll function to a reliable partner could help you in channelising  

your resources on core business activities and enhance shareholder value.
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Questions to consider:

?
How can the NRC support in designing a 

roadmap for ensuring pay disparities are 

lowered in the coming years?

?
What are considerations for the NRC to 

understand the market drivers for talent 

attraction?

KPMG in India contacts:

kpmg.com/in/socialmedia 
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