
 
 
       
 

Information on the processing of personal data 
Employees and their family members, job applicants 
Dear data subject, 
 
We would like to inform you about how and for what purpose we, as the controller, process your personal data, and 
we would also like to explain your rights in the area of personal data protection. 
 
If you have any questions or wish to exercise your rights in the area of personal data protection, please contact our 
responsible person directly using the contact details provided below. 
 
Our goal is to ensure the protection of privacy, confidential information, and personal data entrusted to us to the 
greatest extent possible. As part of this fundamental commitment, we are committed to ensuring the appropriate 
protection and use of personal data.  
 
For more details on the conditions under which we process your personal data, please refer to the following 
sections of this document. 
 
 
Who is the controller? 

 

The controller in relation to its own employees is each of the KPMG companies that are their employers, but 
some processing activities are carried out through joint means of personal data processing and for joint 
purposes within several KPMG Slovakia companies.  

For this reason, KPMG Slovakia companies have entered into a Joint Processing Agreement (hereinafter also 
referred to as the "Agreement") in the context of joint labor law purposes in order to define the conditions for 
joint processing of personal data. The Agreement defines partially common labor law purposes (see the 
specific scope in the Overview of Processing Purposes, Agendas, and Legal Bases within the KPMG Group in 
Slovakia).  

The Agreement further stipulates that the information obligations for common purposes are fulfilled through 
this document and the General Information on Personal Data Protection. 

Based on the Agreement, KPMG Slovensko Advisory, k.s. will exercise your rights as the designated contact 
point for data subjects. However, as a data subject, you may exercise your rights with any of the KPMG Slovakia 
companies through the contact channels listed in the section "How can you contact the controller's 
responsible person?" or in writing to the address of KPMG Slovakia companies listed in the section "Who is the 
controller?" included in the General Information on Personal Data Protection.  

The Agreement also stipulates that an essential part of it will be to provide information on the most important 
tasks that KPMG Slovakia companies will perform independently as independent controllers when processing 
personal data. Each of the KPMG Slovakia companies performs the following tasks independently as an 
independent controller: 



 
 
       
 

-    Enforce compliance with the basic principles of personal data processing under Article 5(1) of the GDPR vis-
à-vis its own employees; 

- Use its own processors, for whose verification and contracting it is fully responsible, unless they are 
authorized processors for the purposes of joint purposes pursuant to Annex 4 to the Agreement; 

- Continuously maintain the security of personal data processing in accordance with Article 32 of the GDPR 
and adopt its own organizational and technical measures based on Annex 2 to the Agreement and on the basis 
of a risk analysis that may be performed by KPMG Slovensko spol. s r.o.; 

- Perform impact assessments pursuant to Article 35 of the GDPR for high-risk processing operations identified 
independently or based on notification from KPMG Advisory; 

- Ensure compliance with the requirements of Chapter V of the GDPR in the event of cross-border transfers to 
third countries; 

- Inform KPMG Advisory of any material changes that would affect the fulfillment of information obligations to 
data subjects under Articles 13 and 14 of the GDPR; 

- Ensure the recording and updating of its own records of processing activities pursuant to Article 30(1) and (2) 
of the GDPR, except for the common purposes under the Agreement, which will be ensured for the needs of all 
KPMG Slovakia companies by KPMG Advisory k.s. 

-   Report any requests, notifications, and communications received from the supervisory authority to KPMG 
Advisory, k.s. and enable cooperation with the supervisory authority on its behalf through KPMG Advisory, k.s. 

  



 
 
       
 

What is the purpose and legal basis for processing your personal data? 

We process your personal data for employment-related purposes to the following extent: 

 

Agenda Legal basis 

Fulfilling the employer's legal obligations Compliance with a legal obligation pursuant to 
Article 6(1)(c) of the GDPR 

Recruitment and acquisition of human resources Performance of a contract pursuant to Article 
6(1)(b) of the GDPR and legitimate interest 
pursuant to Article 6(1)(f) of the GDPR 

Management of the database of unsuccessful job 
applicants 

Consent of the data subject pursuant to Article 
6(1)(a) of the GDPR 

Human resources management and 
administration 

Performance of a contract pursuant to Article 
6(1)(b) and consent pursuant to Art. 6(1) a) of the 
GDPR and legitimate interest pursuant to Article 
6(1)(f) of the GDPR 

Human resources development and evaluation Performance of a contract pursuant to Article 
6(1)(b) of the GDPR and legitimate interest 
pursuant to Article 6(1)(f) of the GDPR 

Benefits Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Implementation of internal PR communication 
with KPMG employees 

Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Implementation of internal PR communication 
about KPMG employees 

Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Sharing employee data for internal administrative 
purposes within the KPMG group 

Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Promoting diversity and inclusion within KPMG 
Slovakia's human resources 

Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Employer control mechanisms: Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

Compliance with necessary measures to protect 
public health in the workplace 

Legitimate interest pursuant to Article 6(1)(f) of the 
GDPR 

 

 

 

 

 



 
 
       
 

 
How long do we store your personal data? 
 
When processing your personal data for employment-related purposes, we generally store your personal data 
until the expiry of the following retention periods or until the occurrence of significant legal facts justifying the 
termination or achievement of the relevant purposes: 

 

Agenda Maximum period of personal data storage 

Fulfilling the employer's legal obligations For the duration of the employment relationship, 
whereby we may subsequently store selected 
personal data for longer, until the expiry of the 
relevant statutory periods for documents and data 
included in the employee's personal file, typically 
ranging from 10 years after the termination of the 
employment relationship to 70 years after the 
employee's birth. 

Recruitment and acquisition of human resources Until the end of the recruitment process for an 
open position and its successful filling by the 
selected candidate. 

In the case of a successful candidate with whom 
an employment relationship will be established, 
the personal data obtained in the personal file may 
be further processed in the performance of the 
employer's legal obligations or in the 
administration and management of human 
resources.  

Management of the database of unsuccessful job 
applicants 

Until the consent of the data subject is revoked or 
1 year has elapsed since the consent was given. 

Human resources administration and 
management 

For the duration of the employment relationship or 
until an objection to processing is resolved, if in a 
specific case the rights and freedoms of the data 
subject prevail during the duration of their 
employment relationship. 

Until the data subject withdraws their consent or 
until 1 year has passed since consent was given. 

Unnecessary data is deleted on an ongoing basis 
at least once a year. 

Human resources development and evaluation 

Benefits 

Implementation of internal PR communication 
with KPMG employees 

Implementation of external PR communication 
about KPMG employees 

Sharing of employee data for internal 
administrative purposes within the KPMG group 

Promotion of diversity and inclusion within KPMG 
Slovakia's human resources 

Employer control mechanisms: 



 
 
       
 

Compliance with necessary measures to protect 
public health in the workplace 

Until the end of the emergency situation 
associated with the necessity to implement the 
employer's measures or until the objection to 
processing is resolved, if in a specific case the 
rights and freedoms of the data subject prevail 
during the emergency situation threatening public 
health. 

 
 

How do we obtain your data, what happens if you do not provide it, and what are the possible 
consequences of not providing it if we require it for the performance of a contract or a legal obligation? 
 
We collect personal data directly from you, for example during a personal meeting and your direct involvement 
in activities related to the collection of your personal data, or via email or other electronic forms of 
communication. 
 
We also obtain personal data included in your CVs from controllers of various HR advertising portals, such as 
www.profesia.sk. We may also obtain interactions and your responses to our job vacancy announcements from 
controllers of various social networks, such as LinkedIn and Facebook/Instagram. We may also use these 
platforms to initiate initial communication with you regarding a job offer. From these sources, we only collect basic 
identification and contact details, as well as common categories of personal data primarily related to your 
professional qualifications, experience, and education. 
 
Your previous employers or clients, whom we will ask to provide references about you during the recruitment 
process, may also be a source of common categories of your personal data relating to your professional 
qualifications, experience, and past professional activities. 
 
Another source of data concerning work qualifications, experience, and past professional activities may be various 
publicly accessible and non-public registers and records, in particular from the commercial register and your 
employer's/place of work's website. In exceptional cases, we may also obtain your personal data from third parties 
who have a contractual, employment or similar relationship with you (e.g., in the form of a recommendation or tip 
for establishing professional cooperation). 
 
The provision of personal data by job applicants to KPMG companies is a pre-contractual requirement necessary 
for inclusion in the list of job applicants. The data subject is not obliged to provide personal data to the controller. 
However, failure to provide such data will result in the data subject not being included among job applicants at 
KPMG companies and not being able to complete the entire selection process, which is a condition for the possible 
conclusion of an employment relationship. 

If you are our employee and the legal basis for the processing of personal data is the fulfillment of a legal 
obligation, the provision of your personal data will also be necessary for its fulfillment. Depending on the 
specific situation, failure to provide personal data may have various adverse consequences for you, which may 
be of a different nature – e.g. the inability to enter into an employment relationship or the inability to make 
mandatory payments to your health insurance company or social insurance company, which may have 
negative consequences, e.g., on the amount of your pension and other benefits and payments paid from these 
insurances, etc.  

http://www.profesia.sk/


 
 
       
 

If you are our employee and the legal basis for the processing of personal data is the performance of a contract, 
the provision of personal data must be considered a contractual requirement. Failure to provide personal data 
in this situation may have negative consequences for you in terms of hindering or preventing the performance 
of a valid employment contract, which may also create obstacles on the part of the employee with an impact, 
for example, on the amount of wage compensation or the use of vacation time, or even violate work discipline. 

 
To whom can we provide your personal data? 
 
KPMG has entrusted the processing of personal data for employment-related purposes to the following 
processors: Nalgoo, s.r.o.; KPMG member firms (for the provision of support services); cut-e slovakia s.r.o.; 
SAP SuccessFactors; Cloud-IT, s. r. o. (Recru) ; BOZPO AGENCY s.r.o. (Instructor); HubSpot, Inc.; EdenRed 
Slovakia, s.r.o.; Microsoft Corporation; LinkedIN Corporation; Ing. Bc. Karolina Jastrabíková SERVIS PO A 
BOZP,, with its registered office at: Ľ. Fullu 24, 841 05 Bratislava –Karlova Ves; F.M. Servis s.r.o., with its 
registered office at: Pod Rovnicami 65, 841 04 Bratislava; Up Déjeuner, s. r. o., Team Prevent Sante s.r.o. 
 
In addition to the above-specified examples of processors, KPMG may provide your personal data to the 
following group of recipients to a reasonable extent: 
 

 companies providing KPMG companies with services for testing the professional knowledge of 
applicants and HR assessment tools and applications; 

 providers of cloud SaaS services; 
 providers of web hosting services; 
 banks; 
 health insurance companies; 
 Social insurance companies; 
 Pension management companies and supplementary pension companies; 
 Companies providing insurance services; 
 KPMG lawyers and professional advisors; 
 OHS/FI providers; 
 Providers of benefits and benefit management systems; 
 Providers of professional training and certification; 
 Professional chambers of which employees are registered members; 
 Auditors; 
 Providers of occupational health services; 
 Bailiffs and notaries; 
 Trade unions or employee representatives, if they start working within KPMG; 
 Social media controllers (e.g., Meta Platforms Ireland Ltd., LinkedIN Corporation) 
 Other companies within the KPMG group beyond the scope of the Agreement, including companies 

affiliated with KPMG International; 
 Other companies that provide KPMG with services in connection with the performance of their 

employees' tasks (e.g., employee transportation, car rental, employee accommodation for business 
trips and assignments, travel insurance, and liability insurance); 

 
 



 
 
       
 

Where do we process your personal data?  
 

We process your personal data for the purposes stated above mainly in the European Union. 

However, in rare cases, the processing operations described in this information may also involve the transfer 
of data to a third country (in addition to processing within the EU). Cross-border transfers within the KPMG 
group of companies occur in connection with internal controls for the purpose of internal risk assessment and 
quality assurance and compliance with professional standards in the provision of services. Appropriate 
safeguards for this cross-border transfer are provided in the form of standard data protection clauses within 
the meaning of Article 46 of the GDPR. More detailed information on these transfers of personal data to third 
countries is provided in the General Information on Personal Data Protection. 

In addition, in the context of labor law purposes, personal data is mainly transferred to the USA in connection 
with the use of cloud SaaS services and social network provider services to the following extent: 

 

Supplier / Third Party Appropriate safeguards and additional measures for cross-
border transfers to third countries 

HubSpot, Inc. with its 
registered office at Address 
199 Bishopsgate, London 
EC2M 3T, United Kingdom / 
HQ: with its registered office 
at 25 1st Street Cambridge, 
MA 02141, United States of 
America (USA) 

Personal data protection policy 

DPA agreement with incorporated standard contractual clauses 

Certification in the Data Privacy Framework covered by this 
European Commission adequacy decision pursuant to Article 45 of 
the GDPR 

Commission Decision on the adequacy of the United Kingdom 

Microsoft Corporation, 
located at Redmond, 
Washington 98052-6399, 
United States (USA) 

Microsoft Privacy Statement 

Certification in the Data Privacy Framework covered by this 
European Commission adequacy decision under Article 45 of the 
GDPR 

EU SCCs - available here: https://docs.microsoft.com/en-
us/microsoft- 365/compliance/offerings-eu-model- 
clauses?view=o365-worldwide 

https://www.microsoft.com/licensing/docs/view/Microsoft-
Products-and-Services-Data-Protection-Addendum-DPA 

LinkedIn Corporation, located 
at 1000 W Maude Ave 
Sunnyvale, CA 94085, United 
States (USA) 

LinkedIn Privacy Policy 

Certification in the Data Privacy Framework covered by this 
European Commission adequacy decision pursuant to Article 45 of 
the GDPR 

A new type of standard contractual clauses approved by the 
relevant European Commission decision (Module 2) is used, which 
also describes other measures taken. 

https://legal.hubspot.com/privacy-policy
https://legal.hubspot.com/dpa
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://eur-lex.europa.eu/eli/dec_impl/2021/1772/oj/eng
https://www.microsoft.com/licensing/docs/view/Microsoft-Products-and-Services-Data-Protection-Addendum-DPA
https://www.microsoft.com/licensing/docs/view/Microsoft-Products-and-Services-Data-Protection-Addendum-DPA


 
 
       
 

Introhive, Inc., located at 330 
N Wabash Ave, Suite 24, 
Chicago, Illinois 60654, 
United States (USA) / Introhive 
Services, Inc., located at 364 
Argyle St, 3rd Floor, 
Fredericton, NB E3B 1T9, 
Canada. 

Introhive Privacy Policy 

Commission Decision on Adequacy for Canada 

A new type of standard contractual clauses approved by the 
relevant European Commission decision (Module 2) is used, which 
also describes other measures taken and additional measures. 

SuccessFactors Inc., (now 
part of SAP SuccessFactors) 
located at 1 Tower Place, 
Suite 1100, South San 
Francisco, CA 94080, United 
States (USA). 

SAP Privacy Statement 

EU SCCs incorporated into the DPA agreement 

Certification in the Data Privacy Framework covered by this 
European Commission adequacy decision pursuant to Article 45 of 
the GDPR 

FAQs for Transfer Impact Assessments 

 
 

How do we process your personal data? 
 
Your data may be processed manually or automatically in our information systems or in the information 
systems of our processors. 
We process your personal data through selected employees of KPMG companies. In this regard, we ensure that 
only authorized and trained employees have access to your personal data and that they maintain 
confidentiality regarding all data (personal or otherwise) that they learn about in the course of their work. 
No automated individual decision-making, including profiling, takes place in the processing of personal data. 
 
What are your rights regarding personal data protection? 
 
In accordance with the relevant legislation on personal data protection (unless otherwise provided by generally 
binding legal regulations), you have the right: 
 

-    to information regarding the processing of your personal data; 

-    to access your personal data, including the right to obtain a copy of your data that we process; 

-    to the portability of your data that you have provided to us (in a structured, commonly used, and machine-
readable format) and which we process (by automated means) based on your consent, in the performance of a 
contract, or at your request prior to entering into a contract, and which are being processed; you may request that 
we provide your data to another controller (if such transfer is technically possible); 

-    to correct your incorrect, incomplete, or outdated data. If the accuracy of your data is disputed, you may 
request that its processing be restricted for the period during which we verify its accuracy; 

-    to restrict the processing of data under specified conditions, in which case we will store the data but will not 
use it otherwise; 

https://www.sap.com/about/legal/privacy.html
https://www.sap.com/about/trust-center/agreements/on-premise/data-processing-agreements.html?sort=latest_desc
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://eur-lex.europa.eu/eli/dec_impl/2023/1795/oj/eng
https://www.sap.com/documents/2021/11/d4f7973e-077e-0010-bca6-c68f7e60039b.html


 
 
       
 

- to have your personal data erased, but only in cases specified by personal data protection legislation, for 
example if: 

• your data is no longer necessary for us for the purposes for which it was collected or otherwise 
processed; 

• you withdraw your consent to the processing of your personal data; 
 

- if you have given your consent to the processing of your personal data, you may revoke this consent at any 
time through our responsible person, in person or using other contact details of the controller. However, 
revoking your consent does not affect the lawfulness of processing based on consent before its revocation. 

- contact our responsible person at any time using the contact details provided in this information on the 
processing of personal data. You can also contact the responsible person if you believe that we have 
violated your rights under personal data protection legislation; 

- if you believe that your rights have been violated in connection with the processing of data or that your 
rights in the area of personal data protection have been directly affected, you have the right to contact the 
relevant supervisory authority (Office for Personal Data Protection of the Slovak Republic, address: Park 
One, Námestie 1. mája, 811 06 Bratislava, tel. number: +421 /2/ 3231 3214; email: 
mailto:statny.dozor@pdp.gov.sk, https://dataprotection.gov.sk/uoou/) or the competent court. 

 
 

What is your right to object? 

 

 
How often do we update this information? 
 
We regularly review this information on the processing of personal data and may change it from time to time (in 
particular to comply with legal requirements and data protection practices). Updated versions will be available on 
our website. 
 
Last update: November, 2025  

 

- You have the right to object at any time to the processing of your personal data carried out on the basis 
of our legitimate interest. You can raise an objection through our responsible person, in person or using 
other contact details of the controller. 

-  
- If we find that our legitimate interest outweighs your interests or fundamental rights and freedoms, we 

may continue to process your personal data. If your objection is deemed legitimate, we will no longer 
process your personal data for that purpose. 

mailto:statny.dozor@pdp.gov.sk
https://dataprotection.gov.sk/uoou/
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