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Philippines — Updates on Conditions and Requirements
for Promoted 9(G) Commercial Visa Holders

The Philippines Bureau of Immigration (BI) issued Board Resolution No. 2024-001" which
introduces new requirements for holders of a 9(G) Commercial Visa (also referred to as the “9(G)
Pre-arranged Employment Visa”) who get promoted within the same company.

WHY THIS MATTERS

The issuance brings clarity to the conditions and requirements associated with job promotions of 9(G)
Commercial Visa holders. By updating the guidelines, the Bl aims to help ensure that requirements are
clearly defined and uniformly applied.

Conditions and Requirements

The current rule is that a 9(G) visa holder is no longer required to downgrade his or her visa to a 9(A)
Temporary Visitor's Visa when he or she gets promoted. The Board Resolution reiterates the requirement for
the company to file a petition to extend the existing and valid visa co-terminus with the Alien Employment
Permit issued by the Department of Labor and Employment.

Additionally, the issuance introduces the following rules for 9(G) Commercial Visa holders who are promoted:

1. The employer shall submit a Notice of Promotion to the Bureau of Immigration with attachment of the
applicant’s original or certified true copy of appointment or election to the position to which he or she was
promoted prior to his or her assumption of the new position and/or the performance of the duties and
functions thereof.

2. Within thirty (30) days from the BI’s receipt of such Notice of Promotion, the employer shall file an
application for extension of the existing 9(G) Commercial Visa of the applicant.
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3. The 9(G) Commercial Visa holder must surrender his/her existing ACR I-Card for cancellation and apply
for the issuance of a new one under his or her new position. The validity thereof shall be co-terminus with
the implemented 9(G) Commercial Visa extension.

Non-compliance with the requirements shall cause the outright denial or disapproval of the extension applied
for, and the cancellation of the applicant’s existing 9(G) Commercial Visa with an Order to Leave.

KPMG INSIGHTS

The introduction of the Notice of Promotion requirement, along with the need to apply for the extension within
30 days of submitting this notice, shifts greater responsibility to employers.

To foster timely submission and compliance with this requirement, it is essential for employers to promptly
inform their immigration providers regarding promotions of foreign national employees. This approach will
help maintain compliance with immigration laws and prevent any disruptions to their employees’ visa status.

If companies need assistance with understanding the requirements for promoted 9(G) Commercial Visa
holders, they may reach out to their immigration counsel or a member of the immigration team with KPMG in
the Philippines (see the Contacts section).

FOOTNOTE:
1 See (in English) BR-2024-001 (immigration.gov.ph).
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https://immigration.gov.ph/wp-content/uploads/2024/07/BR-2024-001.pdf

Contact us

For additional information or assistance, please contact your local GMS or People Services professional* or one
of the following professionals with the KPMG International member firm in the Philippines:

Karen Jane S. Vergara-Manese Jozette Issel G. Dizon

Partner Partner

Tel. + 63 (2) 8885 7000 ext. 8349 Tel. + 63 (2) 8885 7000 ext. 8581
kvergara@kpmg.com jadizon@kpmg.com

* Please note the KPMG International member firm in the United States does not provide immigration or labour law
services. However, KPMG Law LLP in Canada can assist clients with U.S. immigration matters.

The information contained in this newsletter was submitted by the KPMG International member firm
in the Philippines.

© 2024 R.G. Manabat & Co., a Philippine partnership and a member firm of the KPMG global organization of independent member firms
affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

www.kpmg.com

Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or related entities.

Learn about us: m kpmg.com

© 2024 KPMG LLP, a Delaware limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International
Limited, a private English company limited by guarantee. All rights reserved. Printed in the U.S.A. USCS001250-2F

The KPMG name and logo are registered trademarks or trademarks of KPMG International. The KPMG name and logo are trademarks used under license by the independent
member firms of the KPMG global organization.

KPMG LLP is the U.S. firm of the KPMG global organization of independent professional services firms providing Audit, Tax and Advisory services. The KPMG global organization
operates in 147 countries and territories and has more than 219,000 people working in member firms around the world.

Each KPMG firm is a legally distinct and separate entity and describes itself as such. KPMG International Limited is a private English company limited by guarantee. KPMG
International Limited and its related entities do not provide services to clients.

GMS Flash Alert is a publication of the KPMG LLP Washington National Tax practice.

KPMG International Limited is a private English company limited by guarantee and does not provide services to clients. No member firm has any authority to obligate or bind KPMG
International or any other member firm vis-a-vis third parties, nor does KPMG International have any such authority to obligate or bind any member firm. The information contained
herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information,
there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information
without appropriate professional advice after a thorough examination of the particular situation.


mailto:kvergara@kpmg.com
mailto:jgdizon@kpmg.com

	GMS Flash Alert
	Conditions and Requirements
	FOOTNOTE:


	WHY THIS MATTERS
	KPMG INSIGHTS

