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PWD Registration / Notifications -Top Tips 

Switzerland 

Online Short-Term Work Notification Portal Transition 

Effective March 14, 2025, the online notification tool that allowed short-term workers inbound to 
Switzerland to register postings was discontinued. As a result, all notifications must be submitted 
exclusively through EasyGov.swiss, the official online portal for companies. The shift to the EasyGov 
platform signifies an attempt to simplify the administrative procedures associated with short-term work 
notifications in Switzerland.   

Failure to use the official notification system may lead to non-compliance penalties, work suspensions, 
or other legal consequences.  

There are no fundamental changes to the notification process or the information requested regarding 
the posting of foreign nationals for work activities in Switzerland. Companies sending employees to 
Switzerland must create a user profile and submit notifications at least eight days before starting work, 
or one day prior for short-term employment up to three months.   

Read more  

 

Denmark  

New Requirements for Workers Posted to Denmark  

From January 1, 2025, employees posted to Denmark must present their identification 
documentation (e.g., passport, personal identification card, driver's license) upon request from 
the Danish authorities. This means that employers must ensure that employees posted to 
Denmark must carry a form of personal identification on them at all times during a posting.   
  
Failure to present personal identification document can lead to penalties to the employer.   
 

Read more  

 

 

EU Posted Workers Directive 

Quarterly Review 
2025-01 Spring 

https://www.easygov.swiss/easygov/#/
https://www.sem.admin.ch/sem/en/home/themen/fza_schweiz-eu-efta/meldeverfahren.html
https://kpmg.com/dk/en/home/insights/2024/11/bill-regarding-register-of-foreign-service-providers--rut--regis.html


Austria  

Registration of Long-Term Posting to Austria  

Mandatory registration of temporary posting is in principle not limited in time. Whether a posting 
is a short-term or a long-term posting will have impact on applicable labour law, but not on the 
employer’s obligation to register that posting in the host country.   

However, for pragmatic reasons registration of posted employees to Austria is limited to 2 years. 
When a posting to Austria exceeds 2 years it is necessary to register posting using both the form 
for posting and the form for extension of posting.     

For example, if a posting to Austria lasts 3 years, 2 years should be registered using form ZKO-3 
(form for posting of workers) and the remaining year of posting should be registered using form 
ZKO-3-A (form for extension of posting).  

Form ZKO-3 is used for posting of workers, excl. workers in international road transport, and 
form ZKO-4 is used for hiring out workers.   

 

Read more  

 
 

 

Administration News 

 

Denmark 

New legislation adopted for registration of posted workers 

November 28, 2024: Danish government adopted new legislation with significant changes to 
requirements to employers posting workers to Denmark.  

From July 1, 2025, the prior notification about posting in Denmark will require information about 
lodging of posted workers. In principle this means that information about lodging can become 
subject to labour inspection.  

From January 1, 2026, it will be mandatory to upload service agreement, employment contract 
and work permit for posted non-EU nationals to Denmark.  

The changes in legislation seek to combat social dumping and illegal labor by mandating stricter 
requirements for registration of posted workers. Stricter control measures and higher fines for 
non-compliance are also introduced as well as a cooperative partnership between relevant 
Danish authorities for posted workers such as labour inspectorate, authority for working 
environment, tax authority, police, and immigration authority.  

Read more   

 

 

 

 

 

 

 

https://www.entsendeplattform.at/en/formal-requirements/notification-requirements
https://www.ft.dk/samling/20241/lovforslag/L15/som_vedtaget.htm


European Union  

Annual report on intra-European Union (EU) labour mobility 2024 published 

February 7, 2025: The European Commission has published its 2024 annual report on intra-EU 
labour mobility. The report highlights that a number of people living in another country increased 
with 2 percent from previous year and now exceeds 10 million people aged 20-64.  

Romanians continue to lead, constituting 25 percent of all EU movers, followed by Polish 
nationals at 12 percent, and Italians at 9 percent. Germany is still main destination for EU 
movers.  

The number of cross-border workers and postings increased with 3 percent in 2023 compared to 
the year before (approx. 2 million workers). Main countries of origin were France, Germany, and 
Poland, while main destination countries were Germany and Switzerland.  

In 2023, number of issued A1 certificates for social security increased with almost 20 percent 
compared to the year before (5.5 million A1 certificates).   

Read More  

 

European Union  

Creative sectors: The European Labour Authority (ELA) study reveals precarious working 
conditions and undeclared labour  

December 6, 2024: The ELA conducted a study which revealed that 7.7 million workers in the 
cultural and creative industries in the European Union (EU) face precarious working conditions. 
Issues such as undeclared work, ‘bogus self-employment’, and temporary contracts undermine 
worker protections like health insurance and pensions. Proposed efforts to address these issues 
include regional agreements and regulations in various EU countries, as well as workshops to 
tackle undeclared work in cultural sectors. 

Read More  

 

European Union  

Hundreds of trucks and buses checked by enforcement officers  

December 2, 2024: The European Labour Authority (ELA) conducted a joint inspection with the 
European Roads Policing Network in 12 European Union (EU) Member States on trucks and 
buses, resulting in over 370 identified infringements. The initiative involved 302 inspectors and 
observers from 20 Member States. The inspections primarily targeted compliance with driving 
and resting time regulations, uncovering violations such as tachograph manipulation and 
roadworthiness issues. Fines totaling over EUR230,000 were imposed for the identified 
infringements, with ongoing investigations into the irregularities found. 

Read More  

 

 

 

 

 

https://employment-social-affairs.ec.europa.eu/news/annual-report-intra-eu-labour-mobility-2024-published-2025-02-07_en
https://www.ela.europa.eu/en/news/creative-sectors-ela-study-reveals-precarious-working-conditions-and-undeclared-labour
https://www.ela.europa.eu/en/news/hundreds-trucks-and-buses-checked-enforcement-officers


Portugal  

Inspection for equal pay requirements  

January 7, 2025: The Authority for Working Conditions launched a national tax action and 
inspection campaign to verify and monitor compliance with the rules for equal pay for men and 
women in Portugal. 
Potential disparities in the remuneration paid to men and women was found with 4 000 
employers.   

Read more  

 

Slovenia  

Intensive cooperation with the Police and other authorities yields first results 

January 31, 2025: The Priority Response Division began operations in Slovenia on October 
1, 2024, focusing on serious labour law violations. In its first four months, the Division 
inspected over 30 companies, issuing 140 actions and implementing 80 infringement 
measures. Major violations addressed included abuses in temporary agency work, non-
compliance with rules for posted workers, and occupational health and safety issues. 

Read More  

 

 
 

 

Case Law and Legislation 

 

Austria 

Austrian High Court Tightens Rules on Short-Term Worker Postings Within Corporate Groups  

January 2025: Austria’s Supreme Administrative Court clarified that exemptions to the rules in 
Posted Workers Directive provided to specific short-term posting of workers within groups of 
companies must be interpreted strictly.  

The Court elaborated that highly qualified ‘specialized staff’ with specific purposes, such as 
research, can be exempted from rules for posted workers. A part of the explanation why this 
exemption does not conflict with the Directive for Posted Workers is that these particular posted 
workers are so specialized that they are not in competition with local workers.  

Read More  

 

 

 

 

 

 

https://portal.act.gov.pt/pages/noticia.aspx?ID=1584
https://www.gov.si/en/news/2025-01-31-intensive-cooperation-with-the-police-and-other-authorities-yields-first-results/
https://op.europa.eu/en/publication-detail/-/publication/f6b137d8-ee78-11ef-b5e9-01aa75ed71a1


Liechtenstein  

Directive Implementing New Rules for Posting Drivers in the Road Transport Sector  

January 2025: Liechtenstein shared plans to update its laws to align with the European Directive 

for posting of drivers in road transport. Plans include simplification  of reporting procedures, and 

generally strengthening enforcement of rules for posted drivers and cooperation among 

European Economic Area member states. The changes aim to promote fairness, reduce 

administrative burdens, and prevent competitive distortions in the road transport industry. 

Read More 
 

  

Luxembourg 

The European Union (EU) Court Rules on Equal Treatment for Third-Country National Workers 
in Family Allowances Case 

December 19, 2024: The Court of Justice of the European Union (CJEU) ruled that an EU 
Member State cannot deny family allowances to a foreign worker's children born in a third 
country when they cannot prove lawful entry into the territory.  

The case involved an Armenian national working in France, whose family faced a refusal of 
family benefits due to a lack of documentation for legal entry into the country. The Court 
emphasized that third-country nationals legally residing in a Member State must receive equal 
treatment with nationals of that state, underscoring the importance of upholding their rights and 
preventing less favorable treatment based on additional requirements. 

Read More 
 

 

Netherlands 

Dutch Court Rules in Favor of Posted Worker's Rights Under Dutch Law  

January 2025: The Dutch court ruled that a Belgian worker temporarily posted in the 
Netherlands was subject to Dutch employment law in respect to employer’s liability for accidents 
at work.  

According to the Directive on Posted Workers, working conditions concerning health, safety and 
hygiene are subject to the rules in the host country, unless such protection is more favorable in 
the home country. The Dutch court found that the protection for accidents at work in Belgian 
rules is not more favourable, which is why Dutch rules should be applied.  

Read More  

 

Spain 

Focus on posted non-EU nationals  

January 8, 2025: Due to increase in the number of posted workers who are not EU nationals, 
Spanish government updated its immigration laws with Royal Decree 1155/2024, effective May 
2025, focusing on improving social integration and rights for non-EU nationals working in Spain. 

Read More  

 
 

  
 

https://op.europa.eu/en/publication-detail/-/publication/f6b137d8-ee78-11ef-b5e9-01aa75ed71a1
https://curia.europa.eu/jcms/upload/docs/application/pdf/2024-12/cp240205en.pdf
https://op.europa.eu/en/publication-detail/-/publication/f6b137d8-ee78-11ef-b5e9-01aa75ed71a1
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-007.html
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Daida Hadzic 

Global Lead for Posted Workers 

Global Mobility Services 

 

E: dhadzic1@kpmg.com 

 Iain McCluskey  

Partner   

Global Mobility Services 

 

E: iain.mccluskey@kpmg.co.uk  
   

 

 

 
   

Nerys Gravell  

Associate for Posted Workers 

Global Mobility Services  

 

E: ngravell@KPMG.com 

 

  
 
Thomas Wolf 

Global Immigration Network Lead 

Immigration Services  

 

E: twolf@kpmg-law.com 

 Michelle-Burners Price 

EMA Head of Business 

Travel Services for Global Mobility 

 

E: Michelle.Berners-Price@KPMG.co.uk  
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