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PWD Registration / Notifications -Top Tips 

Luxembourg  

Postings of non-EU nationals under visa waivers  

The mandatory notification for posted workers in Luxembourg requires the upload of a work/residence permit 
when the posted worker is a non-EU national. Non-EU nationals posted from a non-EU country to Luxembourg 
(e.g., a UK national posted from the UK to Luxembourg) are sometimes exempt from visa requirements.  

In such cases, it is mandatory to submit mandatory notification for posted workers, and if there is no 
residence/work permit due to the visa waiver, the ID page of the valid passport should be uploaded along with 
the official list of countries where the visa waiver applies. Posted workers should always carry their passports 
with them during posting.   

Read more 

 

Czech Republic 

Postings from Non-EU Countries 

Posted workers from non-EU countries to the Czech Republic are subject to an administrative process that 
differs from the notification process for workers posted from an EU country to the Czech Republic. 

In this case, the host entity in the Czech Republic (or their representative) must submit a notification no later 
than the start date of the posting. 

Read more 

 

 

 

 

EU Posted Workers Directive 

Quarterly Review 
2025-02 Summer 

https://www.bing.com/ck/a?!&&p=3f5ebd83ecf594cf3731d1ab8f16c388af9575b6273fafa5e2f31671b2c1e728JmltdHM9MTc1MDIwNDgwMA&ptn=3&ver=2&hsh=4&fclid=1c7a1406-8529-693f-28a4-020b849068c9&psq=visa+exempt+countries+luxembourg&u=a1aHR0cHM6Ly9tYWUuZ291dmVybmVtZW50Lmx1L2RhbS1hc3NldHMvc2VydmljZXMtYXV4LWNpdG95ZW5zL3Zpc2EtZXQtaW1taWdyYXRpb24vbGlzdC1vZi1jb3VudHJpZXMtd2hvc2UtY2l0aXplbnMtYXJlLWV4ZW1wdGVkLWZyb20tdGhlLXZpc2EtcmVxdWlyZW1lbnQucGRm&ntb=1
https://guichet.public.lu/en/entreprises/ressources-humaines/conditions-travail/mobilite/detachement/detacher-personnel.html
https://ipc.gov.cz/en/life-in-the-czech-republic/employment-permission-from-the-labour-office/


Denmark 

Information about lodging for posted workers 

Beginning 1 July 2025, the mandatory notification for posted workers in Denmark will require information about the 
lodging arrangements for the posted workers during their posting. 

Read more 

 

 

 

Administration News 

 

European Union 

Progress on Regulation for e-Declaration for Posting of Workers 

May 22, 2025: The European Council adopted its general approach on a third compromise text 
for an EU Regulation concerning the central e-Declaration for posting of workers. 

In the latest version of the text, the central e-Declaration system allows for the upload of 
documents relevant to posted workers. Once the European Parliament adopts its position, 
negotiations between the EU institutions can commence. The aim is to finalize and adopt the text 
of the Regulation by the end of this year.  

Read more 

 

European Union 

The EU startup and Scaleup Strategy 

May 28, 2025: The European Commission has concluded based on its research that European 
startups and scaleups face significant administrative burdens, including burdensome 
administration of cross-border working. These burdens contribute to impeding competitiveness of 
the European startups and scaleups.   

Among the administrative burdens, the Commission mentions multiple national tax systems, 
labor and social security reporting obligations.  

Read more 

   

European Union  

Report on the achievements of the European Labour Authority (ELA) in efforts to support fair 
labour mobility in the European Union (EU) 

May 26, 2025: With over 14 million EU citizens working in other member states, ELA has 
supported 168 cross-border labour inspections between 2019 and 2023, covering over 13,500 
workers in sectors such as transport, construction, and agriculture.  

The report also identifies areas for improvement, including enhancing joint inspection 
capabilities, addressing issues of mobile third-country nationals, and improving data processing 
capacity.  

https://virk.dk/myndigheder/stat/ERST/selvbetjening/Register_of_Foreign_Service_Providers_RUT/
https://data.consilium.europa.eu/doc/document/ST-9291-2025-INIT/en/pdf
https://research-and-innovation.ec.europa.eu/strategy/strategy-research-and-innovation/jobs-and-economy/eu-startup-and-scaleup-strategy_en


Established in 2019, ELA ensures effective enforcement of EU labor mobility, including Posted 
Workers Directive (PWD) and social security rules. 

Read more  

 

European Union  

Focus on Non-EU Nationals in the EU labor market  

May 19, 2025: The European Labour Authority (ELA), in collaboration with the Netherlands 
Labour Authority and EUROPOL, hosted the fourth meeting to strengthen cooperation between 
labour inspectorates and police across EU Member States and neighboring countries.  

The meeting focused on posted non-EU workers, who are often vulnerable to exploitative labour 
practices. With 54 participants, the event facilitated the exchange of analytical methods and tools 
to combat non-compliant practices for mobile non-EU workers.  

Read more  

 

European Union  

France relaxes European Union (EU) Blue Card Rules for highly qualified foreign workers 

May 14, 2025: France has implemented more flexible EU Blue Card rules to attract highly skilled 
foreign professionals and address labour shortages. Key changes include expanding eligibility to 
applicants with at least three years of relevant experience (previously five) and reducing the 
minimum work contract duration from 12 to six months.  

Intra-EU mobility has also been eased, allowing Blue Card holders from other EU countries to 
enter France after 12 months of residence, down from 18. Additional updates include extended 
visa durations for short-term contracts and more inclusive residence time calculations toward 
long-term residency. France issued around 4,000 EU Blue Cards in 2023. 

Read more  

 

European Union  

‘Equal pay’ for posted workers in the focus of cross-border inspections across the European 
Union (EU)  

April 10, 2025: The European Labour Authority (ELA) supported cross-border inspections of 107 
companies across sectors to ensure compliance with the ‘equal pay’ condition for posted 
workers.  

A cross-border inspection was conducted in 10 EU Member States, and it involved 733 
interviews with posted workers.  The inspection was conducted by 34 visiting inspectors from 14 
countries and 13 ELA staff. In Barcelona, Spain, alone, fines from nine company inspections are 
expected to exceed EUR130,000.  

Read more  

https://employment-social-affairs.ec.europa.eu/news/european-labour-authority-supports-fair-labour-mobility-eu-2025-05-26_en
https://www.ela.europa.eu/en/news/empact-analytical-meeting
https://assets.kpmg.com/content/dam/kpmgsites/xx/pdf/2025/05/INH-25-20.pdf
https://www.ela.europa.eu/en/news/correct-wages-focus-cross-border-inspections-across-eu


European Union  

Study reveals significant challenges for posted Non-EU Nationals  

March 20, 2025: The European Labour Authority (ELA) published a study examining the 
experiences of posted non-EU nationals (third country nationals) in the EU, with case studies 
from Poland, Portugal, and Slovenia. Based on interviews with workers carrying non-EU 
nationals, the study highlights widespread issues such as wage underpayment, excessive 
working hours, and unclear visa and permit processes.  

ELA calls for stronger coordination among enforcement bodies in the EU Member States and 
other stakeholders to better protect posted non-EU workers’ rights. 

Read more  

 

European Union  

The European Labour Authority (ELA) launches its e-learning platform 
 
March 17, 2025: The ELA has launched a new e-learning platform targeting public officials, 
workers, employers, and the public. The platform offers multilingual, self-paced courses on 
topics such as posting of workers, road transport rules, and cross-border employment rights.  
 

Read more 
 

 

  

European Union - Lithuania 

European Labour Authority (ELA) and State Inspectorate of the Republic of Lithuania host 
national training for labour inspectors 

May 6, 2025: Over two days training sessions, labor inspectors in Lithuania received training 
including information about ELA’s activities and role and practical situations regarding 
employment of non-EU nationals. The content of the training was designed around relevant 
national legislation in Lithuania incl. upcoming legislative changes.   

The training aims to equip labour inspectors with knowledge and tools necessary to conduct 
inspection of compliance with labour laws and regulations.   

Read more 

 

Slovakia – Czech Republic 

Enhancing Labour Inspectors' Skills in Slovakia and Czech Republic  
  
May 21, 2025: A bilateral training session was held in Štrbské Pleso, Slovakia, bringing together 
labour inspectors from Slovakia and the Czech Republic. The goal was to align labour inspection 
practices and improve cross-border cooperation. The event focused on practical knowledge-
sharing and building a consistent approach to enforcing labour mobility rules. 

Read more 

 

 

https://www.ela.europa.eu/en/news/ela-study-reveals-significant-challenges-posted-third-country-nationals-tcns-eu#:~:text=The%20European%20Labour%20Authority%20has%20released%20a%20new,Poland%2C%20Portugal%2C%20and%20Slovenia%20as%20case%20study%20countries.
https://www.ela.europa.eu/en/news/ela-launches-its-e-learning-platform
https://www.ela.europa.eu/en/news-event/events/national-training-inspectors-lithuania
https://www.ela.europa.eu/en/news-event/events/national-training-slovak-and-czech-labour-inspectors


Slovakia  

Streamlined Residence and Work Permits in Slovakia 

April 1, 2025: Slovakia has introduced a more efficient process for issuing combined residence 
and work permits. Employers must first report job vacancies to the labor office, after which 
eligible foreign workers can apply for a single permit. This change is designed to reduce 
administrative delays and better match labor supply with demand. 

Read more 

 

 

 

Case Law and Legislation 

 

 

European Union 

European Commission refers Sweden to the Court of Justice for infringing freedom to provide services 

May 7, 2025: Swedish clients paying for work carried out by companies in other EU/EEA countries are obliged 
to withhold a preliminary tax at a rate of 30 percent of the remuneration paid to the companies unless these 
companies have been provided an exemption by the Swedish tax authority (commonly known as ‘F-tax 
approval’).  

It is reported that it can take up to two years for the Swedish tax authorities to reimburse the 30 percent one the 
exemption approval is granted.  

The Commission finds that this tax legislation in Sweden is infringing EU law and the freedom of foreign 
companies to provide services in (and post workers to) Sweden.  

Read more 

  

European Union 

EU Pushes for Simplified Posting Procedures 

May 22, 2025: The Council of the EU adopted a position to streamline the posting of workers by promoting 
digital declaration systems. The initiative aims to reduce bureaucratic hurdles and improve transparency across 
Member States, supporting a more efficient and unified approach to labour mobility. 

Read more 

 

Croatia 

Stricter controls in place for foreign workers applying for visas 

March 24, 2025: Croatia has introduced stricter controls on visa and work permit applications for foreign 
workers to curb misuse and ensure better oversight. Employers must now provide a financial guarantee when 
applying for permits, including a blank promissory note held by the Ministry of the Interior.  

The updated Aliens Act also tightens requirements for intermediary agencies, allowing only those with a proven 
track record and local employment practices to operate. Authorities have already revoked licenses of eight 

https://home-affairs.ec.europa.eu/policies/migration-and-asylum/eu-immigration-portal/employed-worker-slovakia_en
https://ec.europa.eu/commission/presscorner/api/files/document/print/en/ip_25_1095/IP_25_1095_EN.pdf
https://www.consilium.europa.eu/en/press/press-releases/2025/05/22/freedom-of-movement-council-adopts-a-position-to-reduce-red-tape-for-posting-of-workers/


agencies due to irregularities. These measures aim to address labour shortages while preventing exploitation 
and abuse of the immigration system. 

Read more  

 

Czech Republic 

Flexible amendment to the Labour Code  

March 2025: From June 1, 2025, Czech Labour Code will grant employees the right to take time off to care for 
a close person with a serious health condition, regardless of employer’s operational constraints.  

Additionally, a proposed amendment allowing employers to terminate contracts without cause in exchange for 
severance pay was not adopted. 

Read more 
 

 

Estonia 

Estonia says “Yes” to more skilled foreign talent  

May 16, 2025: Estonia has approved a proposal to simplify immigration rules for skilled foreign workers in 
response to persistent labour shortages. The decision follows the country’s failure to meet its 2024 immigration 
quota and forecasts of annual shortages of 700 skilled workers and 1,400 top specialists.  

The new rules allow up to 1,300 residence permits annually, increasing to 2,600 with economic growth. Despite 
the relaxed entry rules, Estonia maintains strict background checks to ensure internal security. The government 
also plans tighter controls on citizenship eligibility for foreigners with criminal records. 

Read more 
 

  

Lithuania 

New initiatives to amend the Labour Code  

April 2025: Lithuania has initiated discussions on proposed Labour Code amendments aimed at strengthening 
social dialogue and expanding collective agreement coverage.  

Key proposals include removing restrictions on national collective agreements, clarifying the extension of 
sectoral agreements, mandating worker representation on boards of state-owned companies, increasing fines 
for violations of worker rights, easing strike procedures, and improving working time accounting. Negotiations 
will continue in summer 2025 after further consultations with industry stakeholders. 

Read more 
 

 

Norway 

Extended scope of the Act on the Generalisation of Collective Agreements 

March 2025: Norway has amended the Act on the Generalisation of Collective Agreements to include 
Svalbard, effective July 1, 2025, for Longyearbyen and Ny-Ålesund. This extension allows regulation-based 
minimum wages to be set for specific industries in Svalbard, aligning with mainland Norway’s labour 
protections.  

https://assets.kpmg.com/content/dam/kpmgsites/xx/pdf/2025/03/INH-25-12.pdf
https://op.europa.eu/en/publication-detail/-/publication/7c3dd281-2964-11f0-8a44-01aa75ed71a1/language-en
https://assets.kpmg.com/content/dam/kpmgsites/xx/pdf/2025/05/INH-25-20.pdf
https://op.europa.eu/en/publication-detail/-/publication/9b0e1934-377c-11f0-8a44-01aa75ed71a1/language-en


The move addresses concerns about fair wages and competition distortion in the archipelago’s labour market. 
While Svalbard has a unique legal status and is excluded from the EEA Agreement, the amendment reflects 
the need for consistent labour standards across Norwegian territories. Existing regulations will not 
automatically apply and must be specifically extended. 

Read more  

 

Poland 

Act on conditions for allowing foreign citizens to work in the Republic of Poland 

April 2025: Poland’s President signed the Act on conditions for allowing foreign citizens to work in the country, 
introducing major reforms to streamline and tighten the work permit process. Key changes include abolishing 
the labour market test, establishing service points for foreigners, mandating grounds for permit refusals, 
increasing penalties for illegal employment, and fully digitalizing the permit process.  

The new Act requires that non-EU nationals posted to Poland from other EU member states must obtain Polish 
permit when they hold a long-term visa in the EU member state of origin.  

Read more  

 

Romania 

Registration for employment contracts 

March 2025: Romania has introduced REGES-ONLINE, a new digital platform for registering employees with 
formal employment contracts, replacing the REVISAL system after a six-month transition period. The platform 
enhances transparency by granting employees access to their employment data and enabling real-time 
updates for labour authorities. It also requires additional information such as workplace location and medical 
leave.  

While the system currently excludes non-contractual employment relationships, it marks a significant step 
toward modernizing labour administration and integrating with national databases like immigration and trade 
registers. 

Read more  

 

Slovakia 

5th Forum on Posting of Workers 

April 1-2, 2025: Held in Bratislava, the 5th Forum brought together stakeholders to address legal complexities 
in posting workers. Topics included subcontracting liability, bogus self-employment, and the rights of third-
country nationals. The forum also introduced tools like the remuneration calculator to support fair practices. 

Read more 

 

 

 

 

https://op.europa.eu/en/publication-detail/-/publication/7c3dd281-2964-11f0-8a44-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/7c3dd281-2964-11f0-8a44-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/7c3dd281-2964-11f0-8a44-01aa75ed71a1/language-en
https://www.ela.europa.eu/en/news-event/events/forum-posting-workers-0


Spain 

Spain’s Updated Work Permit Rules for Non-EU Workers 

April 1, 2025: Spain has revised its immigration procedures for non-EU nationals seeking employment. The 
updated framework simplifies the process for obtaining work and residence permits, particularly for roles in 
high-demand sectors. It also introduces clearer documentation requirements and timelines, aiming to make the 
system more efficient and transparent for both employers and foreign workers. 

Read more 

 

EU Blue Card Reform for Spain 

April 1, 2025: Spain has adjusted the eligibility criteria for the EU Blue Card, a residence and work permit for 
highly skilled third-country nationals. The changes include lower salary thresholds and expanded access for 
professionals in shortage occupations. These reforms are intended to attract more qualified talent and support 
labor market needs. 

Read more 
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