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Norway
Registration obligation (RF-reporting)

Norway is not an EU member state, so EU rules and requirements on posted workers do not directly apply. However,
any posting (assignment) of workers to Norway—whether on land or on the continental shelf—must be registered in
the Norwegian Assignment and Employee Register (RF-registration).

e The Norwegian client or contractor must report the assignment/contract using form RF-1199.

e The employer posting workers to Norway must report the posted workers using form RF-1198.

e All reporting is done online and requires a digital ID.
Tip:
Don't risk fines or project delays - register every assignment and posted workers in Norway before work begins.
Complete your compliance by using the correct RF forms.

Read more

Denmark
Co- liability for Registration of Posted Workers
In Denmark, the recipient of a service (host company) shares responsibility for ensuring posted workers are properly

registered. If a foreign employer has not registered their posted workers in the Danish registry, the host must notify
the Danish authorities within 3 days of work commencing. Failure to do so may result in penalties.

Tip:
Always confirm registration of posted workers before work begins - the host is liable for any non-compliance and may
face penalties if registration is missing.

Read more


https://kpmg.com/xx/en/our-insights/gms-flash-alert/gms-posted-worker-quarterly.html
https://www.skatteetaten.no/en/forms/rf-1199-information-about-contracts-contractors-and-employees/
https://businessindenmark.virk.dk/authorities/stat/ERST/self-service/Register_of_Foreign_Service_Providers_RUT/guide-register-of-foreign-service-providers-rut/

Switzerland

Registration of Short-Term Postings from the UK

The Agreement on the Free Movement of Persons between the UK and Switzerland has been extended. UK
employers posting UK nationals to Switzerland for short-term assignments (up to 90 days per calendar year) must
register these postings.

=  Registration must be submitted online at least 8 days before work in Switzerland begins.
= Non-UK nationals posted from the UK must be assessed individually to determine if registration is required
or if a work permit is needed.
Tip:
For short-term postings, register UK nationals at least 8 days before work starts in Switzerland to avoid delays. Non-
compliance can result in denied access to the workplace and other sanctions.

Read more

AdministrationNews

Denmark

New Authority for Contractor Halts from 1 January 2026

September 20, 2025: Starting 1 January 2026, the Danish labor inspectorate will have the legal right
to halt contractors from working on sites where repeated breaches of health and safety regulations are
identified. This measure, known as "entreprengrstop," aims to strengthen workplace safety and
compliance.

Read more

European Union
Proposal for a standardized pan-European form for mandatory declaration for posted workers

October 8, 2025: Negotiations between European institutions have begun regarding the central
e-declaration for posted workers. The latest proposal expands the required data and introduces
mandatory declaration for posted workers from non-EU countries and for self-employed
individuals.

Once the e-declaration legislation is adopted, technical development of the central portal for
declaring posted workers can begin. The e-declaration will be hosted on the same EU platform
that currently manages the mandatory registration of posted workers in road transport. Use of e-
declaration will be optional for EU member states.

Read more

European Union
New guide empowers labor inspectors to combat labor exploitation in the European Union (EU)

October 10, 2025: The European Labour Authority (ELA) and the EU Agency for Fundamental
Rights (FRA) have jointly introduced a practical guide aimed at assisting labor inspectorates in
identifying and addressing labor exploitation. It provides inspectors with actionable resources,


https://www.easygov.swiss/easygov/#/en/landing/wpmv
https://kpmg.com/dk/en/insights/mobility/new-initiatives-to-prevent-social-dumping-in-Denmark.html
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-238.html

including an overview of foreign workers’ rights under EU law, communication guidance, and
indicators for detecting abuse and non-compliance.

This initiative is designed to support labor inspectors in their daily work by helping them identify
non-compliance and labor exploitation among cross-border workers.

Read more

European Union
European Labour Authority (ELA) launches #European Union (EU)4SocialSecurity campaign

October 22, 2025: The ELA has launched the #EU4SocialSecurity campaign to raise awareness
among workers and employers about social security rights and obligations when living, working,
or hiring across EU countries, as well as Iceland, Liechtenstein, Norway, and Switzerland.
Running from October 2025 to February 2026, the campaign emphasizes that ‘mobility is your
choice, protection is your right’. It provides guidance on maintaining social security coverage,
claiming benefits, and complying with obligations when moving for work or posting workers
abroad.

The campaign will feature real-life and animated videos in 24 EU languages (plus subtitles in
four non-EU languages), outdoor advertising, and online resources.

Read more

European Union
792 workers and 96 construction companies inspected across European Union (EU)

November 18, 2025: Eight labor inspections were carried out across the EU in Austria, Bulgaria,
Cyprus, Czechia, Finland, Greece, Lithuania, and Romania, with visiting inspectors from
Belgium, Cyprus, Czechia, Estonia, France, Italy, Poland, Romania, and Slovakia. The
inspections involved labor inspectors and enforcement officers from customs, social security, tax,
police, and migration authorities, targeting construction sites with multinational workforces.

Focus areas included subcontracting, posting, and self-employment practices. Key figures: 792
workers interviewed, 96 companies checked, 13 construction sites inspected, and 127 inspection
and enforcement officers involved, including staff from European Labour Authority (ELA).

Subsequent investigations address undeclared work, illegal employment of third-country
nationals, remuneration issues, occupational safety, letter-box companies, non-genuine posting,
and bogus self-employment.

Read more

France — Netherlands
54 arrests in action against labor exploitation

November 06, 2025: Authorities across Europe conducted joint inspections to combat labor
exploitation and human trafficking, with a focus on specific business sectors and vulnerable
groups such as non-EU nationals and refugees. Led by France and the Netherlands, the
operation involved 32 countries, supported by Europol and the European Labour Authority (ELA).

The action mobilized 22,296 officers, checking 194,995 entities (including 73,218 persons and
11,815 locations), and resulted in 93 suspects identified, 54 arrests (44 for labor exploitation),
and 404 potential victims detected.


https://www.ela.europa.eu/en/news/new-guide-empowers-workplace-inspectors-combat-labour-exploitation-eu
https://www.ela.europa.eu/en/news/ela-launches-eu4socialsecurity-campaign
https://www.ela.europa.eu/en/news/792-workers-and-96-construction-companies-inspected-across-eu

Authorities launched 341 new investigations, including 43 related to labor exploitation.
Inspections spanned sectors such as agriculture, construction, logistics, food processing, and
domestic healthcare. Common violations included undeclared work, remuneration issues,
breaches of working time rules, poor housing, and document fraud.

Read more

Germany — Netherlands — Belgium
Over 950 infringements detected in the German — Dutch — Belgian border region

October 28, 2025: On 17 October 2025, a large-scale joint labor inspection was conducted
along the German — Dutch — Belgian border, involving approximately 400 inspection officers from
the three countries, supported by the European Labour Authority (ELA). The operation targeted
working conditions in road transport and road safety.

A notable case revealed extensive remuneration and social security irregularities, where a driver
was employed in a low-cost EU member state without performing work there.

Read more

RaSll CaseLawandLegislation

European Union

The European court confirms the validity of a large part of the Directive on adequate minimum wages in the
European Union

November 11, 2025: The Court of Justice of the European Union (CJEU) confirmed the validity of most
provisions of the European Directive on adequate minimum wages, while annulling two specific rules. Denmark
challenged the validity of the Directive, arguing it interfered with national authority of each member state to
determine pay and implement the right of association (employee unions). The court annulled provisions
requiring EU member states with statutory minimum wages to apply specific criteria when setting and updating
pay and preventing pay decreases under automatic indexation, finding these measures constituted direct
interference in the exclusive right WU member states have to determine pay.

However, the court upheld the remaining provisions, including those promoting collective bargaining. These
provisions do not require member states with collective bargaining systems to reach a threshold of 80 percent
of coverage. Instead, they simply suggest that if collective bargaining coverage falls below this threshold,
member states should plan actions to promote collective bargaining.

The overall objective of this Directive is to ensure adequate minimum wages and strengthen collective
bargaining across the EU. The Directive is already implemented in most EU member states.

Read more

European Union

New Initiatives for Mobility of Workers

October 21, 2025: The European Commission’s 2026 work program announces proposals under the Fair
Mobility Package to improve enforcement and modernize the administration of rules and requirements for
mobility of employees. Key measures include expanding the mandate of the European Labour Authority (ELA)
to access posting data and utilize it for purposes beyond statistical analysis, such as risk assessment.


https://www.ela.europa.eu/en/news/54-persons-arrested-action-against-labour-exploitation
https://www.ela.europa.eu/en/news/over-950-suspected-infringements-detected-german-dutch-belgian-border-region
https://curia.europa.eu/jcms/jcms/p1_5229092/en/

Planned initiatives focus on digitalization and simplification of compliance processes, including a central digital
declaration for posted workers (e-declaration). The program also introduces the European Social Security
Pass, integrating digital A1 certificates and the European Health Insurance Card into the European Union (EU)
Digital Identity Wallet.

Read more

Czech Republic and Poland
Minimum wage levels for 2026

September 2025: The Czech Ministry of Labor and Social Affairs announced that, effective 2026, the minimum
wage will be set at CZK22,400 per month (approximately EUR 927) and CZK134,40 per hour (approximately
EUR 5,56).

Employers must ensure that remuneration for work performed in the Czech Republic does not fall below these
thresholds, providing compensation if necessary.

September 2025: The Polish Ordinance of the Council of Ministers sets the minimum wage for 2026 at PLN
4,806 per month (approximately EUR 1,140) for regular employment contracts and PLN 31.40 per hour
(approximately EUR 7.5) for civil law contracts.

In previous years, The Social Dialogue Council did not reach an agreement, leaving the government to
determine the wage level. Trade unions criticized the decision, advocating PLN 5,015 per month
(approximately EUR 1,186), while employers’ organizations welcomed the government’s stance.

Read more

France
The legal framework governing sick leave

September 10, 2025: Recent changes have significantly altered France’s legal framework on sick leave
affecting both the scope of employees’ entitlements and the obligations of employers.

First, the French Supreme Court ruled that employees may carry over annual leave days overlapping with
certified sick leave. Employers must now review their policies and practices for managing annual leave.

Second, from 01 July 2025, healthcare professionals must use the new secure ‘Cerfa form’ for sick leave
certificates, featuring seven authentication elements to prevent forgery, including a hologram and magnetic ink.
All other forms for certification of sick leave will be rejected by local health insurance offices.

Third, since September 2024, the National Health Insurance Fund abolished tolerance for non-certified
intervals between successive periods of sick leaves, meaning any gap, regardless of duration, affects
compensation and may trigger new waiting periods and employer obligations.

Read more

Germany

Uniform collective agreement provisions in temporary work and changed administrative practice for cross-
border temporary agency work

September 2025: From 01 January 2026, a uniform collective agreement will apply to all temporary work
agencies in Germany. The new agreement for temporary work agencies includes standardized rules on
working conditions, pay structures, holiday entitlements, and assignment-related allowances. Additionally,
temporary employment contracts can be concluded digitally.


https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-210.html
https://op.europa.eu/en/publication-detail/-/publication/e02a6def-b555-11f0-b37f-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/e02a6def-b555-11f0-b37f-01aa75ed71a1/language-en

Separately, the Federal Employment Agency issued new guidelines for temporary agency work, effective 01
October 2025, clarifying that remote work performed abroad for German clients no longer requires
authorization, reversing its previous stance.

Read more

Poland
New employment law and integration programmes for migrants in Poland

October 29, 2025: For the first time, Poland has adopted a standalone law regulating migrant employment: the
Act on the conditions for the admissibility of entrusting work to foreigners in the territory of the Republic of
Poland.

The legislation aims to strengthen foreign workers’ protection, ensure transparency in hiring, and promote
integration through measures such as full digitalization of employment procedures and integration programmes.
112 projects were implemented within the framework of the programme with beneficiaries from Ukraine,
Afghanistan, Belarus, and Russia.

Read more

Slovakia
Equal pay for equal work for men and women

September 26, 2025: Slovakian government amended constitutional law introducing a key change explicitly
guaranteeing equality between men and women in remuneration for work performed. This amendment
reinforces the principle of equal pay for equal work, addressing persistent gender pay gaps.

The amendment was scheduled to enter into force on 01 November 2025 but has not yet been published in the
official channels.

Read more

Slovakia
Revised migration framework for non-EU workers

October 31, 2025: Slovakia has introduced significant changes to its migration framework. From 1 July, non-
EU nationals applying for temporary residence for business purposes must submit applications exclusively
through Slovak diplomatic missions, with an annual quota of 700 applications for 2025.

Temporary residence permits will be valid for three years, and applicants wishing to change their residence
purpose to business may do so only after two years of continuous stay. The validity of national visas linked to
residence applications has been extended from 90 to 120 days.

A European Union-funded project focused on promoting justice, rights, and protection for migrant workers
highlighted precarious conditions faced by temporary migrant workers in Slovakia’s automotive and care
sectors, recommending stronger employment regulations and integration measures.

Additional studies of the conditions for migrant workers in Slovakia address illegal employment of non-EU
nationals, participatory integration initiatives, and the socio-economic challenges of displaced Ukrainians,
emphasizing language proficiency and childcare as key factors for successful inclusion.

Read more


https://op.europa.eu/en/publication-detail/-/publication/e02a6def-b555-11f0-b37f-01aa75ed71a1/language-en
https://home-affairs.ec.europa.eu/news/new-employment-law-and-integration-programmes-migrants-poland-2025-10-29_en
https://op.europa.eu/en/publication-detail/-/publication/e02a6def-b555-11f0-b37f-01aa75ed71a1/language-en
https://home-affairs.ec.europa.eu/news/revised-migrant-residence-legislation-social-surveys-and-local-level-integration-efforts-slovakia-2025-10-31_en

Slovenia
Amendment to the Labor Market Rules

September 19, 2025: Amendments to the labor market rules in Slovenia include higher unemployment
benefits, shorter working hours for employees approaching retirement, and expanded opportunities for
temporary or occasional work for pensioners. New rules will apply from 01 January 2026.

Read more

Sweden
Reform Introduces Income-Based Unemployment Benefits

October 01, 2025: A new unemployment insurance system took effect on 01 October 2025 in Sweden,
introducing significant changes to eligibility and benefits. The updated system bases eligibility on income rather
than previous employment duration, adjusts benefit levels according to the lengths of unemployment insurance
membership, and determines benefit duration by months with income.

Ongoing benefit periods in October continue under the previous rules. The reform modernizes unemployment
protection by focusing on income as the main criterion.

Read more
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