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Italy

Posting of Italian Nationals to Italy

When posting an Italian national to work in Italy from another country, use the worker’s Italian identification
details (e.g. codice fiscale) in the prior notification about posting, as the Italian authorities will not accept
identification issued by their country of employment or residence.

Read more

Sweden

Security Requirements for ID0O6 Card Applications for Posted Workers

ID06 cards are personal identification cards used mainly in the Swedish construction sector (and some related
industries) that each posted worker must carry on site.

From 28 January 2026, when ordering ID06 cards in Sweden, cardholders must identify themselves and
approve their card order using a passport or national ID card that is valid as a travel document within the EU,
so that their citizenship can be confirmed in line with ID0O6 rules on the right to work in Sweden.

Read more

Netherlands

Dutch legal representative for posting — Citizen Service Number (BSN)

The posting notification in the Netherlands must include details of the home employer’s legal representative. If
this legal representative holds a Dutch Citizen Service Number (Burgerservicenummer, BSN) — for example


https://kpmg.com/xx/en/our-insights/gms-flash-alert/gms-posted-worker-quarterly.html
https://distaccoue.lavoro.gov.it/en-gb/Thematic-Areas/Thematic-area-detail/id/12/Mandatory-communication
https://id06.se/nu-narmar-sig-28-januari-2026-da-nytt-sakerhetskrav-infors-for-id06-kort/
https://id06.se/nu-narmar-sig-28-januari-2026-da-nytt-sakerhetskrav-infors-for-id06-kort/
https://id06.se/nu-narmar-sig-28-januari-2026-da-nytt-sakerhetskrav-infors-for-id06-kort/

because they have lived in the Netherlands — the BSN must be provided. As the BSN question is mandatory, it
must be explicitly addressed in every posting notification.

Read more

AdministrationNews

Belgium

97 infringements detected during joint road transport checks in Belgium

11 February 2026: Belgian enforcement authorities, supported by the European Labour Authority
(ELA) and inspectors from several EU member states, conducted a joint inspection operation along
the E40 motorway. Out of 168 heavy goods vehicles and buses checked, 97 infringements were
identified, including posting violations.

Authorities issued around EUR 98,000 in fines and recovered overdue road taxes. This operation
highlights cross-border cooperation and strengthens enforcement of posting and social security
legislation.

Read more

Belgium
Belgium hikes penalties for serious labor law offences

1 February 2026: Belgium’s social criminal law — which punishes serious breaches of labor and
social security rules — has been tightened by the Law of 19 December 2025 (in force since 1
February 2026). Criminal fines under the Social Penal Code are now significantly higher: the
surcharge coefficient has been raised from 70 to 90 and the multiplication factor from eight to
ten. For infringements with aggravating factors, both criminal and administrative fines may not be
set below half of the maximum fine, unless intent has already been used to push a lower-level
offence.

Read more

European Labour Authority

European Labour Authority backs cross-border inspections on working conditions for 2026
Winter Olympics preparations

January 2026: In the run-up to the 2026 Winter Olympic Games, the European Labour Authority
(ELA) backed joint inspections in Italy’s Cortina region, led by the Italian Labor Inspectorate
(INL). The inspections targeted mobile workers’ working conditions, the legality of contracts and
subcontracting chains, and health and safety on site.

The operation brought together Italian labor and antimafia authorities with inspectors from six
other EU countries (Belgium, Spain, France, Germany, Netherlands, and Portugal). In total, 18
companies were inspected, 68 workers interviewed and 17 enforcement officers from seven
member states took part, as part of ELA’s broader push to protect workers’ rights and curb
abuses around major events.

Read more


https://english.postedworkers.nl/
https://www.ela.europa.eu/en/news/97-infringements-detected-during-joint-road-transport-checks-belgium
https://op.europa.eu/en/publication-detail/-/publication/e4785cac-12c0-11f1-8870-01aa75ed71a1/language-en
https://www.linkedin.com/posts/european-labour-authority_winter-olympic-games-concerted-and-joint-activity-7426588948531142656-Owxx?utm_source=share&utm_medium=member_desktop&rcm=ACoAABH_zSgBU4nY4YS4rrZZKjyKgvhVSvmJsJo

European Union
EU Challenges Germany’s Visa for Posted Non-EU Workers

11 February 2026: The European Commission launched an infringement procedure against
Germany for requiring non-EU nationals, legally residing and working in another EU member
state, to obtain an additional visa for short-term assignments in Germany.

The Commission considers this requirement incompatible with the EU rules on the free
movement of services and the Vander Elst ruling, which allow non-EU nationals to be posted for
up to 90 days without an extra visa if they hold a valid residence permit from another member
state.

Germany has two months to respond; otherwise, the Commission may escalate the case to
Court of Justice of the European Union.

The outcome of this case is important for employers in the EU posting non-EU nationals within
the EU, as it will clarify whether additional immigration procedures can be imposed for short-term
assignments.

Read more

European Union
EU Visa Strategy 2026: Balancing Security, Mobility, and Opportunity

12 February 2026: The European Commission has introduced the first European Union (EU)
Visa Strategy to modernize and harmonize visa policy, including digitalized visa procedures,
expanded interoperable border-security databases, and pilot Legal Gateway Offices to support
employers and non-EU nationals. The strategy also considers exemptions from the
90-days-in-180-days Schengen rule for mobile professionals and longer-validity visas for trusted
travelers.

Additionally, new recommendations and migration management proposals aim to streamline
digital processes, improve pathways for talent, and review employer sanctions. These changes
are important for EU employers posting non-EU nationals within the EU, as they simplify mobility
and compliance for assignments.

Read more

European Parliament
European Parliament targets abusive posting in subcontracting chains

12 February 2026: the European Parliament adopted a resolution calling for a tougher response
to labor exploitation in subcontracting chains, with a particular focus on posted and non-EU
workers.

The resolution urges the European Commission and member states to crack down on abusive
posting with no genuine connection to the sending member state, to strengthen joint and several
liability in high-risk sectors, and to integrate accommodation checks into labor inspections so
posted workers are not housed in degrading or unsafe conditions.

It also calls for a stronger European Labour Authority (ELA) mandate, including its own
cross-border inspections, better cross-border enforcement of sanctions and wage recovery, and
more labor inspectors, to ensure that posted workers’ rights are effectively protected across the
EU.

Read more


https://kpmg.com/xx/en/our-insights/gms-flash-alert/2026/flash-alert-2026-033.html
https://kpmg.com/xx/en/our-insights/gms-flash-alert/2026/flash-alert-2026-035.html
https://oeil.europarl.europa.eu/oeil/en/document-summary?id=1887831

RaSll CaseLawandLegislation

Austria

Introduction of prohibition of discrimination in relation to claims based on the Minimum Wage Directive (EU)
2022/2041

19 December 2025: Austria has implemented a new rule to protect employees who assert minimum wage—
related claims.

It applies to all types of pay based on law, regulations or collective agreements and prohibits any retaliation,
including worse working conditions, refusal of promotion, and, in particular, dismissals or terminations.

Previously, effective protection existed in companies with at least five employees; others had to rely on general
rules on abusive dismissal. Now the protection is explicitly guaranteed by law for all employees and goes
beyond dismissal alone.

The amendment was passed in December 2025 and has been in force since 19 December 2025.

Read more

Austria
Austrian Supreme Court Confirms Passport Requirement for Turkish Nationals

22 October 2025: The Austrian Supreme Administrative Court held that Turkish nationals benefiting from the
EEC-Turkey Association Agreement are not to be treated like EU citizens regarding entry into Austria.

A Turkish national fined for entering Austria without a valid travel document argued that “association Turks”
should enjoy the same entry rights as EU citizens and therefore not need a passport. The Austrian Supreme
Administrative Court rejected this, stressing that the EEC—Turkey Association regime is fundamentally different
from EU citizenship and does not grant an exemption from Austria’s passport requirement.

Read more

Belgium
Law of 19 November 2025 amending the Wage Norm Law of 1996 and Modernization of labor law

December 2025: Belgium’'s wage norm law caps cost growth, and for 2025-2026 the Central Economic
Council has set the margin at 0 per cent, so increases are limited to indexation and seniority rises for white-
collar staff.

A draft amendment would allow a targeted temporary margin for net pay increases without breaching the wage
norm, supported by a 19 November 2025 law excluding up to EUR 2 extra employer contributions to meal
vouchers from the norm.

After the 2026 budget deal, the Federal Council of Ministers approved a preliminary draft labor-law
modernization, including more flexible working time rules, caps on notice periods for open-ended employment
contracts, and changes to temporary agency work rules.

Read more


https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en

Belgium
No extra pay for additional working hours of managing director

20 October 2025: A managing director of public housing company Woonhaven Antwerpen claimed overtime
pay after resigning in 2021. The Antwerp Labor Court of Appeal awarded EUR 80,000 based on equity for
hours beyond what was reasonable for the role.

The Cour de Cassation overturned this, holding that the Flemish decrees on Managing Directors’ pay are
mandatory: they provide only fixed salary scales and a possible management allowance. As overtime pay is not
foreseen, courts cannot use equity to grant additional compensation outside this mandatory wage system.

Read more

Belgium
Belgian court confirms liability for fraudulent subcontracting and illegal hiring-out of workers

21 January 2026: A construction group used a chain of sham subcontractors with no real activity, rotating
about 20 workers between them as each company went bankrupt while avoiding social security charges of
about EUR 1,84 million.

In the case P.25.0689.F of 21 January 2026, the Belgian Court of Cassation largely upheld the appellate
court’s findings of participation in a criminal organization, illegal hiring-out of workers and joint and several
liability for the unpaid social contributions, confirming that knowledge of the fraud and factual employer control
are enough to trigger full financial responsibility.

Read more

Cyprus, Hungary, Slovenia, Portugal
Minimum wage increases from 1 January 2026

1 January 2026: Cyprus raised the statutory minimum wage from EUR 900 to EUR 979 at hiring and from EUR
1,000 to EUR 1,088 after six months with the same employer, with proportional increases for part-time work.

Unions oppose the new levels and structure and demand higher pay and broader reforms, while employer
organizations warn of increased labor costs (around EUR 1,255 per month including contributions). The new
framework is in force but strongly contested by the social partners.

23 December 2025: Following a revised agreement between the social partners and government, Hungary’s
gross minimum wage is set at HUF 322,800 (approximately EUR 827) from 1 January 2026 (up 11 per cent
from 2025) and the guaranteed minimum wage at HUF 373,200 (approximately EUR 956) per month for
full-time work (up 7 per cent from 2025).

January 2026: Slovenia has fixed the statutory minimum wage for work performed from 1 January 2026 at
EUR 1,481.88 gross (approximately EUR 1,000 net). The amount is based on the updated minimum living
costs for 2025, increased by 20 per cent, plus the employee’s taxes and mandatory social security
contributions.

The law allows the government to set a higher minimum wage depending on inflation, wage growth, economic
conditions and employment trends, but it cannot exceed minimum living costs increased by 40 per cent plus the
related taxes and contributions.

December 29, 2025: From 1 January 2026, the minimum wage in mainland Portugal will be EUR 920 per
month, representing an increase of EUR 50 compared to 2025.

Read more


https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en
https://courdecassation.be/en/Arr%C3%AAts.html
https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en

European Union
European Court Rules on the Concept of Habitual Place of Work

12 December 2025: In a case involving a Luxembourg transport company and a driver who mainly worked in
France, the Court of Justice of European Union (CJEU) clarified how to determine the habitual place of work for
the purpose of the law applicable to the employment contract when that place changes over time.

The Court ruled that national courts must consider all relevant circumstances, particularly the worker’'s most
recent habitual place of work, social-security affiliation and the factual links tying the job to a specific country. If
the habitual place of work has durably shifted to another country, the applicable law may also change, and the
worker is entitled to the mandatory protections of the country most closely connected to the work, even if the
contract designates a different law.

Read more

France
Paid leave must count towards overtime pay

7 January 2026: France’s Court of Cassation has confirmed that employers cannot ignore paid annual leave
when calculating whether an employee has exceeded the overtime threshold.

In that case, an employee worked under a two-week reference period for working time. The question was
whether days taken as paid leave in that period should be counted when deciding if overtime premiums were
due. The Court held that paid leave must be treated like actual working time for this purpose.

As a result, an employee is entitled to the overtime pay they would have earned if they had worked instead of
taking paid leave during the reference period.

Read more

Denmark
Collective-agreement-based business scheme

26 February 2026: The Minister for Immigration and Integration has presented a bill for a new
collective-agreement-based business scheme. Certified companies would be allowed to hire foreign workers
from certain selected third countries at an annual salary of DKK 322,000 (approximately EUR 43,000), provided
the job is covered by a specific collective agreement designated under the scheme after consultation with the
social partners. First reading is expected on 19 March, with a planned entry into force on 1 October 2026.

Read more

Denmark
Mandatory ID cards on large construction sites

25 February 2026: The Minister for Employment has tabled a bill introducing mandatory ID cards on
construction and civil engineering projects with a contract value above DKK 100 million (approximately EUR 13
million). The card must show detailed information about the worker (identity, nationality, address, role, required
health and safety training) and employer (name, registration number and, where applicable, number of posted
worker registration), plus the hiring company in cases of labor hire.


https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-273.html
https://op.europa.eu/en/publication-detail/-/publication/e4785cac-12c0-11f1-8870-01aa75ed71a1/language-en
https://www.retsinformation.dk/eli/ft/20251XX00533

The bill also requires recording and reporting of time spent on site to the Danish Working Environment
Authority.

First reading is expected on 18 March, with planned entry into force on 1 July 2026.

Read more

Denmark
Fee for residence permits for posted workers

16 January 2026: A draft bill proposes introducing fees for residence permits for non-EU nationals posted to
Denmark by an employer established in the EU/EEA or Switzerland when the posting exceeds 90 days (Vander
Elst situations).

Under the proposed provision, a posted worker may be granted a temporary residence permit for service
provision where the posting lasts more than 90 days. The temporary permit is offered at a fee of DKK 2,800
(approximately EUR 375) when applying for the initial permit and DKK 1,700 (approximately EUR 227) when
applying for an extension.

From 2027, these amounts would be adjusted annually on 1 January according to the rate-adjustment
percentage and rounded to the nearest amount divisible by DKK 5 (Approximately EUR 0.64). Applications
(initial and extension) may only be lodged in Denmark if the foreign national already has lawful residence under
specified provisions of Danish law or under EU rules.

Read more

Greece
Five-year Action Plan for strengthening collective labor agreements

December 2025: Greece adopted a ministerial decision establishing a five-year Action Plan to strengthen
collective labor agreements, following seven months of consultations and the signing of a Social Agreement by
all national social partners and the Ministry of Labor.

The Agreement lowers the threshold for extending collective agreements from 50 percent to 40 percent of
sector employees, removes the threshold where national social partners co-sign, allows the General
Confederation of Greek Workers (GSEE) to co-sign sectoral agreements, and simplifies registration
procedures. It reinstates full post-expiry protection of terms until new agreements or individual contracts are
concluded and introduces pre-checks for unilateral arbitration recourse, abolishes the second arbitration stage,
and maintains judicial review.

Read more

Poland
New law deregulating requirements in employment law and collective labor agreements

27 January 2026: As part of an ongoing deregulation process, Polish Parliament adopted a law that was
signed by the President, published, and entered into force on 27 January 2026. The law relaxes formal
requirements for selected documents exchanged between employers, employees, and trade unions by allowing
paper or electronic form without handwritten or qualified electronic signatures.

The changes apply to workplace monitoring information, transfer of undertaking notifications, trade-union
consultations prior to dismissals, working-time schedules, employee requests for flexible work arrangements or
leave, and acknowledgements of health and safety rules.


https://www.retsinformation.dk/eli/ft/20251XX00487
https://www.retsinformation.dk/eli/ft/20251XX00487
https://www.retsinformation.dk/eli/ft/20251XX00487
https://www.ft.dk/samling/20251/almdel/UUI/bilag/31/3121976.pdf
https://op.europa.eu/en/publication-detail/-/publication/43d4bcd5-06f7-11f1-825d-01aa75ed71a1/language-en

The law also aligns payment deadlines for unused leave with payroll schedules and amends the Company
Social Benefits Fund Act by replacing single-employee representation with elected employee representatives in
workplaces without trade unions.

Read more

13 December 2025: Poland’s Law of 5 November 2025 on Collective Labor Agreements and Collective
Arrangements entered into force on 13 December. It implements Directive (EU) 2022/2041 on adequate
minimum wages and creates a broader statutory framework for collective bargaining.

The Law introduces detailed provisions to make it easier to conclude collective labor agreements and to
promote wider engagement by social partners. However, because the framework is complex and will require
extensive implementation, it is still unclear how far it will strengthen collective bargaining in practice.

Read more

Slovenia

December 2025: Slovenia has introduced a scheme for partial reimbursement of wage compensation for
reduced working hours (ZUDPNP). Employers facing temporary downturn between 5 December 2025 and 5
March 2026 can reduce working hours and temporarily lay off full-time employees, provided at least half of
full-time hours are still offered. For activities and situations defined in the government’s Decision, employers
may claim partial reimbursement of the wage compensation paid during this period.

Read more

Spain
Sustainable mobility

December 2025: Spain’s Act on Sustainable Mobility amends the Labor Code by introducing a new obligation
for workplaces with more than 200 employees, or 100 per shift, to adopt Sustainable Mobility Plans within two
years, effective December 2027.

These Plans must promote collective transport, vehicle sharing, zero-emission mobility, teleworking, and
include measures on road safety and prevention of commuting-related accidents, aligned with municipal
mobility strategies.

The Act marks an initial legislative step on sustainable mobility and is expected to require coordinated
implementation and public financial support.

Read more

Sweden
Government orders overhaul of Sweden’s posting of workers register

5 February 2026: Sweden has seen growing concern about labor exploitation among posted workers—
employees sent by foreign companies to work temporarily in Sweden. Authorities and unions have struggled to
monitor their conditions because the central posting register is often incomplete or inaccurate. To tackle this,
the Government has now tasked the Swedish Work Environment Authority with overhauling the system so that
posted workers can be better protected and enforcement agencies can do their jobs more effectively.

Read more


https://op.europa.eu/en/publication-detail/-/publication/e4785cac-12c0-11f1-8870-01aa75ed71a1/language-en
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Sweden
Government plans to introduce registration requirement for EEA citizens in 2027

29 January 2026: Sweden plans to reintroduce a registration requirement for EEA citizens staying longer than
three months. A government report of 27 January 2026 proposes that EEA nationals with a right of residence
must register with the Swedish Migration Agency within three months of arrival; those already resident would
have until 1 July 2027. Nordic citizens, EEA citizens with residence permits or permanent residence
certificates, and job-seekers would be exempt.

The Migration Agency would handle registration, while personal identity and coordination numbers remain with
the Tax Agency. Registration certificates would be free, issued on paper and digitally, without a fixed validity
period, and non-registration could trigger a penalty fee. The rules are planned to apply from 1 January 2027 for
new arrivals, subject to further government processing.

Read more

United Kingdom
The Long Road to Fair Work

January 2026: Just before Christmas 2025, the Employment Rights Act received Royal Assent, marking the
most significant labor law reform in decades. Despite earlier political commitments, protection from unfair
dismissal will not be a day one right but will apply only after six months’ service, with these provisions due to
take effect in January 2027.

Implementation is phased. The Strikes (Minimum Service Levels) Act 2023 has already been repealed, and
from February most of the Trade Union Act 2016 will be rolled back. In April 2026, day one rights to statutory
sick pay and paternity leave will be introduced, alongside the launch of the Fair Work Agency.

The Act will require employers to review their policies, workforce planning and employee communications
considering the staged but far-reaching changes.

Read more
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