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Georgia — Mandatory Work Authorization Introduced for
Foreign Employees and Self-Employed Individuals

The Government of Georgia adopted a new Resolution establishing the “Rule for Granting the Right
to Work to Labor Immigrants and Self-Employed Foreigners” on 20 February 2026, which entered
into force on 1 March 2026 (the “Rule”). The new framework introduces a formal work-authorization
regime for most foreign nationals working or engaging in self-employment in Georgia, with specific
procedures, timelines, and fees, as well as transitional rules for those already active in the market.

Also see the article published by KPMG Law in Georgia.

WHY THIS MATTERS

The Rule has significant implications for employers, foreign workers, and self-employed individuals operating
in Georgia. Failure to comply with the new framework may expose employers and foreign nationals to
enforcement measures, and requires careful planning of start dates, documentation, and alignment with
residence permits and visas.

Key Highlights

Scope and applicability

The Rule applies to foreigners who do not have permanent residence in Georgia and who seek to:
»  Work for a local employer (including remote work); or
+ Engage in self-employment or entrepreneurial activity in Georgia.

Exclusions

The Rule does not apply to refugees; persons under temporary or additional protection; asylum seekers;
diplomats; journalists accredited in Georgia; persons covered by international agreements; or holders of
investment residence permits.
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https://kpmglaw.ge/en/news/New-Rules-for-Granting-the-Right-to-Work-to-Labor-Immigrants-and-Self-Employed-Foreigners-in-Georgia

Application process

According to the Rule, the right to work in Georgia is granted by the State Employment Promotion Agency
(“the Agency”) and must be obtained by foreigners prior to commencing any employment or self-employment
activities in the country. This right is non-transferable and is specifically linked to a particular employer and
position for employees, or to a defined field of activity for self-employed individuals. If there are any changes
in the employee’s position or the self-employed person'’s field of activity, then a new permit is expected to be
obtained.

The application process for securing the right to work in Georgia is clearly delineated for both labor
immigrants and self-employed foreigners:

*  For labor immigrants, local employers are required to advertise the vacancy first on
www.worknet.moh.gov.ge. If no suitable local candidate emerges, the employer may then
proceed to submit an application for a foreign employee via www.labourmigration.moh.gov.ge,
accompanied by the requisite documentation.

+ Self-employed foreign nationals, on the other hand, apply directly through
www.labourmigration.moh.gov.ge and are required to participate in a mandatory video interview
with the Agency, in addition to submitting all necessary documentation.

The Agency will conduct a thorough review of an applicant’s documents within 30 calendar days, with an
expedited option available in just 10 business days.

Processing times and fees

» Standard processing (30 calendar days): 200 GEL;

* Expedited processing (10 business days): 400 GEL.

The employer pays for employees; self-employed foreign nationals pay for themselves.

Quotas

Annual quotas apply to certain professions and activities, specifically:
»  Courier services

» Passenger transportation

» Tourist guides

*  Mountain/ski guides

Validity and extensions

The initial right to work in Georgia is granted for a period of six months to one year. IT professionals are
eligible for work authorization with a validity of up to three years. Extensions are available as follows:

« During the first five years, extensions may be granted for up to one year at a time;
» Thereafter, extensions may be granted for up to five years per extension.

To support continuity of work authorization, applications for extension are to be submitted at least 30 calendar
days before the current permit expires.

© 2026 “KPMG Georgia”, a Limited Liability Company, incorporated under the Laws of Georgia and a member firm of the KPMG global organization of independent member firms
affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

2026-117 | 29 April 2026



Refusal and termination

The right to work may be refused or terminated on several grounds, including incomplete or incorrect
documentation, a mismatch between the applicant’s qualifications and the needs of the labor market,
exhaustion of quotas for certain professions, or the initiation of deportation proceedings or expiration of the
applicant’s visa or residence permit.

Transitional provisions

* For those self-employed foreign nationals who, as of 1 March 2026, are already engaged in economic
activity in Georgia and receiving financial benefits, enforcement mechanisms are expected to take effect
from 1 May 2026.

+ Labor immigrants who are registered in the unified database of the Ministry of Internally Displaced
Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia
(www.labourmigration.moh.gov.ge) and whose registration status is active as of 1 March 2026, shall, no
later than 1 January 2027, obtain work authorization and the corresponding residence permit in
accordance with the legislation of Georgia.

KPMG INSIGHTS

The introduction of a formal, centralized regime for granting work rights marks a significant shift in Georgia’s
immigration and labor landscape and requires both employers and foreign nationals to adjust how they plan
and manage work arrangements.

In light of the changes, organizations and entities might wish to consider the following:

«  Employers could allow time for mandatory vacancy posting and schedule start dates around standard
or expedited processing timelines, while recognizing that work authorization is not transferable
between roles and that new permits may be needed if responsibilities change.

»  Self-employed foreigners could face more structured requirements, including authorization linked to
their specific economic activity and a mandatory video interview with the Agency, as well as
compliance with transitional deadlines if they are already active in Georgia.

» Given the interdependence between work authorization, residence permits, visas and sector-specific
quotas or exemptions, organizations and individuals could seek professional advice to assess
eligibility, sequence applications, and remain compliant with the new framework. It is important to
remember that non-compliance may result in penalties.

Given the considerable changes in procedures and policies relating to labor migration, employers and foreign
nationals may wish to consult with their qualified immigration counsel or a member of the KPMG Immigration
team with KPMG Georgia (see the Contacts section).

ENDNOTE:

1 Matsne, Legislative Herald of Georgia, (in Georgian): “060dom 0doa®sb@Gbs s mgzomabsddqdegem
M3bmgbHg 363000 boddosbmdolb Mewgdol 35:39d0L Fabol sd@E3oagdol dgbsbgd | Lod "bods®mzganml
15356mb6dademem ds5369,” published on 20 February 2026.

* * * *

© 2026 “KPMG Georgia”, a Limited Liability Company, incorporated under the Laws of Georgia and a member firm of the KPMG global organization of independent member firms
affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

2026-117 | 29 April 2026


https://www.matsne.gov.ge/document/view/6791218?publication=2
https://www.matsne.gov.ge/document/view/6791218?publication=2
https://www.matsne.gov.ge/document/view/6791218?publication=2

Contacts

For additional information or assistance, please contact your local GMS or People Services professional* or
one of the following professionals with the KPMG International member firm in Georgia:

Gvantsa Chkhaidze Sandro Kharabadze Aidos Raimkulov

Senior Legal Associate Legal Associate Associate Legal Manager
KPMG Law KPMG Law KPMG Law

Tel. + 995 322935713 Tel. + 995 322935713 Tel. + 995 322935713
gchkhaidze@kpmg.com skharabadze@kpmg.com araimkulov@kpmg.com

* Please note the KPMG International member firm in the United States does not provide immigration or labour law
services. However, KPMG Law LLP in Canada can assist clients with U.S. immigration matters.

The information contained in this newsletter was submitted by the KPMG International member firm
in Georgia.

© 2026 “KPMG Georgia”, a Limited Liability Company, incorporated under the Laws of Georgia and a member firm of the KPMG global
organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee.
All rights reserved.

www.kpmg.com

Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or related entities.

Learn about us: m kpmg.com

© 2026 KPMG LLP, a Delaware limited liability partnership, and its subsidiaries are part of the KPMG global organization of independent member firms affiliated with KPMG
International Limited, a private English company limited by guarantee. All rights reserved.

The KPMG name and logo are registered trademarks or trademarks of KPMG International. The KPMG name and logo are trademarks used under license by the independent
member firms of the KPMG global organization

KPMG LLP is the U.S. firm of the KPMG global organization of independent professional services firms providing Audit, Tax and Advisory services. The KPMG global organization
operates in 147 countries and territories and has more than 219,000 people working in member firms around the world.

Each KPMG firm is a legally distinct and separate entity and describes itself as such. KPMG International Limited is a private English company limited by guarantee. KPMG
International Limited and its related entities do not provide services to clients

GMS Flash Alert is a publication of the KPMG LLP Washington National Tax practice.

KPMG International Limited is a private English company limited by guarantee and does not provide services to clients. No member firm has any authority to obligate or bind KPMG
International or any other member firm vis-a-vis third parties, nor does KPMG International have any such authority to obligate or bind any member firm. The information contained
herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information,
there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information
without appropriate professional advice after a thorough examination of the particular situation.


mailto:gchkhaidze@kpmg.com
mailto:skharabadze@kpmg.com
mailto:araimkulov@kpmg.com

	GMS Flash Alert
	Georgia – Mandatory Work Authorization Introduced for Foreign Employees and Self‑Employed Individuals
	The Government of Georgia adopted a new Resolution establishing the “Rule for Granting the Right to Work to Labor Immigrants and Self-Employed Foreigners” on 20 February 2026,1 which entered into force on 1 March 2026 (the “Rule”). The new framework i...
	Also see the article published by KPMG Law in Georgia.
	Key Highlights
	Scope and applicability
	Exclusions
	Application process
	Quotas


	WHY THIS MATTERS
	KPMG INSIGHTS
	ENDNOTE:

